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008 ETHICS POLICY 

 Purpose  

The Board of Educa�on (“Board”) adopts this Ethics Policy which shall apply to members of the 
Board of The East Lycoming School District, (“District”).  

This Policy is intended to ins�ll public confidence that Board Members are performing their 
du�es as governance officers of the District with integrity and in the best interests of the 
District. First and foremost, all ac�ons taken by the Board must be designed to further the 
objec�ve that every child in the District has access to a high-quality public school, no mater 
where they live, or what they look like, or who they know.  

To strengthen the public’s trust in the integrity of the Board and its Board Members, this Policy 
imposes restric�ons beyond those contained in the Pennsylvania Public Official and Employee 
Ethics Act (“Ethics Act”). [1]  

Board Members shall sign an acknowledgment agreeing to maintain compliance with this Policy. 
Copies of the signed acknowledgment shall be maintained in the The East Lycoming School 
District. 

Overarching Principles  

A. Board Members shall avoid impropriety and the appearance of impropriety and shall strictly 
adhere to standards and conduct that promote public confidence in the Board’s governance of 
the District. [2][3]  

B. Board Members shall uphold the integrity and independence of the Board and perform the 
du�es of their office impar�ally and diligently. [2]  

C. Board Members shall carry out the obliga�ons of their posi�on in a fair, impar�al, and 
objec�ve manner.  

D. Board Members shall not knowingly act in any way that creates an appearance of improper 
influence or poten�al conflict of interest that would violate the public’s trust.  

E. Board Members shall not use or atempt to use their posi�on as a Board Member to obtain 
unwarranted privileges or advantages for themselves or others. [2][3] 

 

 

 

 



Defini�ons 

 Terms used herein shall have the meanings provided in the Ethics Act, unless modified herein 
to render a requirement more stringent. [1]  

Board: The Board of Educa�on of the District.  

Board Member(s): One or more members of the Board.  

Business: Any corpora�on, partnership, sole proprietorship, firm, enterprise, franchise, 
associa�on, organiza�on, self-employed individual, holding company, joint stock company, 
receivership, trust, or any legal en�ty organized for profit or not-for-profit.  

Business with which someone is associated: Any business in which a Board Member or a 
member of the Board Member’s immediate family is a director, officer, owner, employee, or has 
a financial interest.  

Conflict or conflict of interest: Use by a Board Member of the authority of their office or any 
confiden�al informa�on received through their holding public office for the private pecuniary 
benefit of themselves, a member of their immediate family or a business with which they or a 
member of their immediate family is associated. The term does not include an ac�on having a 
de minimis economic impact or which affects to the same degree a class consis�ng of the 
general public or a subclass consis�ng of an industry, occupa�on or other group which includes 
the Board Member, a member of their immediate family or a business with which they or a 
member of their immediate family is associated.  

De minimis economic impact: An economic consequence that has an insignificant effect.  

Ethics Act: The Public Official and Employee Ethics Act, 65 Pa. C.S. §1101, et seq.  

Financial interest: Any financial interest in a legal en�ty engaged in business for profit which 
comprises more than 5% of the equity of the business or more than 5% of the assets of the 
economic interest in indebtedness.  

General Counsel: The General Counsel to the District or another atorney who has been 
designated, in wri�ng, including electronic, by the General Counsel to carry out a par�cular duty 
or role.  

Gi�: Anything that is received without considera�on of equal or greater value. “Gi�” shall not 
include a commercially reasonable loan made in the ordinary course of business. The term shall 
not include hospitality, transporta�on or lodging expenses received in connec�on with a Board 
Member’s performance of their role as a Board Member.  



Honorarium: Payment made in recogni�on of published works, appearances, speeches and 
Page 2 presenta�ons and which is not intended as considera�on for the value of such services 
which are nonpublic occupa�onal or professional in nature. The term does not include tokens 
presented or provided which are of de minimis economic impact.  

Hospitality: Includes all of the following provided in connec�on with the Board Member’s 
performance of their role as a Board Member: 
(1) Meals;  
(2) Beverages;  
(3) Entertainment 

 The term does not include gi�s, transporta�on or lodging. 

 Immediate family member: A spouse, domes�c partner, parent, sibling or child. Any 
rela�onship by marriage is treated the same as rela�onship by blood.  

Impar�ality: The condi�on of being without bias or prejudice in favor of, or against, par�cular 
par�es or classes of par�es, or their representa�ves, and of maintaining an open mind in 
considering issues that may come before the Board. 

 Independent contractor: A person who performs professional, scien�fic, technical, advisory or 
consul�ng services to the Board for a fee, honorarium, or similar compensa�on pursuant to a 
contract. Inspector General: Office of the Inspector General for the District.  
 
Person: A business, governmental body, individual, corpora�on, non-profit, union, associa�on, 
firm, partnership, commitee, club or other organiza�on or group of persons. Transporta�on or 
Lodging expenses: Payment/reimbursement for transporta�on or lodging that is received in 
connec�on with a Board Member’s performance of their role as a Board Member. This does not 
include payments or reimbursements made by the District. 

Transporta�on or Lodging expenses: Payment/reimbursement for transporta�on or lodging 
that is received in connec�on with a Board Member’s performance of their role as a Board 
Member. This does not include payments or reimbursements made by the District. 

Authority 
 
The Public School Code permit the Board to adopt and enforce reasonable rules and regula�ons 
as it may deem necessary and proper for its governance as well as the management of the 
affairs of the District and its opera�ons. [4][5][6][7]  
 



 
Core Requirements  
Requirements and Restrictions  

The restric�ons stated herein align with, or are in addi�on to, those restric�ons set forth in the 
Ethics Act, and shall be considered at least as, or more restric�ve than the Ethics Act. The 
requirements and restric�ons set forth in the Ethics Act apply to Board Members, even if not 
included within this Policy. In the event of any conflict between this Policy and the Ethics Act, 
the more restric�ve provision shall apply. 

A. Board Members shall not engage in conduct that cons�tutes a conflict of interest.  

B. Board Members shall maintain impar�ality and integrity in the conduct of the business of the 
District.  

C. Board Members shall abstain from recommending, par�cipa�ng in or atemp�ng to influence 
any District ac�on or decision in which they have a personal, family or financial interest that is 
different from the general public. For purposes of this provision, “par�cipa�ng” includes 
discussion and delibera�on on a mater that is the subject of a vote, but does not include being 
present at a public mee�ng during discussions by others in the Board Members’ presence.  

D. Board Members shall abstain from vo�ng in a hearing, proceeding, or other mater where 
vo�ng would result in a conflict of interest.  

E. Board Members must disclose the existence of any financial interest or poten�al or actual 
conflict of interest of the Board Member or their immediate family member or business with 
which they or their immediate family are associated to the General Counsel as soon as 
prac�cable a�er the Board Member becomes aware of such interest or poten�al or actual 
conflict. If disclosure and/or absten�on are deemed to be required, the General Counsel shall 
advise the Board Member and the Board, through its President (or Vice-President if the interest 
or conflict involves the President), of such advice. The General Counsel shall have the discre�on 
to no�fy the Board President of a determina�on that disclosure and/or absten�on are not 
required.  

F. Board Members who have reason to believe their impar�ality, independence or integrity 
might reasonably be ques�oned, shall report their underlying concern to the General Counsel to 
determine if there is a need for disclosure and/or absten�on of the Board Member from a 
par�cular mater. If disclosure and/or absten�on are deemed to be required, the General 
Counsel shall advise the Board Member and the Board, through its President (or Vice-President 
if the concern involves the President), of such advice. The General Counsel shall have the 
discre�on to no�fy the Board President of Staff of a determina�on that disclosure and/or 
absten�on are not required.  



G. If disclosure and/or absten�on are deemed to be required, the Board Members who are 
required to abstain from par�cipa�ng and/or vo�ng shall, prior to a vote being taken, publicly 
announce and disclose the nature of their interest and a writen memorandum shall be filed 
with the person responsible for recording the minutes at which a vote is taken, which wri�ng 
shall be considered a public record. [8][9]  

H. Board Members shall not accept an honorarium rela�ng to their roles as Board Members. 
This means receiving payment when invited to appear and talk about subjects related to their 
work because of their iden��es as Board Members, or payment for other services that appear 
unrelated to Board service but are out of propor�on to the market value of such services. [8]  

I. Board Members, their immediate family members, and businesses with which they or their 
immediate family members are associated shall not enter into any contract valued at $500 or 
more with the District or any subcontract valued at $500 or more with any person awarded a 
contract with the District, unless the contract has been awarded through an open and public 
process, including prior public no�ce and subsequent public disclosure of all proposals 
considered and contracts awarded. In such case, the Board Member shall not have any 
supervisory or overall responsibility for the implementa�on or administra�on of the contract. 
[8]  

J. Board Members shall not solicit or accept anything of monetary value, including a gi�, loan, 
poli�cal contribu�on, reward or promise of future employment, based on any understanding of 
the Board Member that the vote, official ac�on or judgment of the Board Member would be 
influenced thereby. A Board Member shall report to the General Counsel all such offers from 
any person if the Board Member reasonably believes the offer was designed to influence the 
Board or could appear to be so designed. [8]  

K. Board Members shall not solicit, request from, suggest to, or recommend to any contractor, 
subcontractor, or consultant ac�vely bidding or solici�ng for a contract with the District the 
appointment or employment of any individual in any capacity by the contractor, subcontractor 
or consultant. Unless with the prior disclosure to and consulta�on with the General Counsel, 
Board Members shall not solicit, request from, suggest to, or recommend to any current Board 
contractor, subcontractor, or consultant the appointment or employment of any individual in 
any capacity by the contractor, subcontractor, or consultant. The requirements in this 
subsec�on survive un�l one (1) year a�er comple�on of a Board Member’s service on the 
Board. 

L. Board Members shall not be employees of the District or of a charter school that enrolls 
students who are residents of the district or of a charter management organiza�on that 
manages a charter school that enrolls students who are residents of the district. Board 



Members shall disclose if any immediate family members are employees of the District or of 
such a charter school or charter management organiza�on to the General Counsel. The General 
Counsel will determine if public disclosure of the family employment and recusal from 
par�cipa�ng or vo�ng is required. [10]  

M. Board Members shall not have an ownership interest in, or serve on a board of trustees or 
directors of, a charter school or charter school management organiza�on opera�ng or with a 
direct or indirect presence in Pennsylvania. Board Members shall disclose if any immediate 
family members have an ownership interest in, or serve on the board of trustees or directors of, 
a charter school or charter school management organiza�on opera�ng or with a direct or 
indirect presence in Pennsylvania to the General Counsel. The General Counsel will determine if 
public disclosure of the interest and recusal from par�cipa�ng or vo�ng is required.  

N. Board Members shall not directly or indirectly act as a broker or agent who procures, or 
receives any compensa�on in connec�on with the procurement of bonds for the District.  

O. Board Members shall not, during service on the Board or therea�er, reveal, use, or permit 
the use of any confiden�al informa�on, in whole or in part, without proper legal authoriza�on 
by the General Counsel. Informa�on received or otherwise accessed by a Board Member by 
virtue of the Board Member’s service on the Board shall be considered confiden�al informa�on 
unless such informa�on is otherwise publicly accessible or the President of the Board or the 
General Counsel authorizes disclosure or release of such informa�on.  

P. Board Members shall not use or atempt to use their posi�on on the Board to obtain 
privileges or advantages for themselves or others. This would include, but is not limited to, 
placements at any school or program.  

Q. Board Members may not represent any individual (including themselves or immediate family 
members) or other person for promised or actual compensa�on, or in an�cipa�on of any other 
financial benefit, in any mater before the Board or the District for one (1) year a�er leaving the 
Board, including returning as an independent contractor. [8]  

R. The Board values the diverse backgrounds and experiences of its Board Members and the 
benefit of diversity of thought and approach its Board Members bring to governance of the 
District and engagement with the community. The Board recognizes that a Board Member’s 
experience is an asset to the Board and may be a reason that a Board Member was nominated 
and appointed to the Board, and that such experience may be a direct result of or related to a 
Board Member’s professional background and livelihood. The Board believes candidates should 
not be dissuaded from considering service on the Board. Accordingly, Board Members who have 
been associated with a business that is doing business with the District or with District students, 
families, or staff at the �me of their appointment to the Board must disclose the nature of the 



business associa�on to the Board, and unless by majority vote the Board disapproves, may 
con�nue with such business associa�on so long as the Board Member remains compliant with 
the Ethics Act and other applicable laws, as well as Paragraph I above and other provisions of 
this Policy.  

S. Board Members shall not themselves, nor permit any business with which they are associated 
to, trade on status as a Board Member or a connec�on to the Board. However, Board 
membership may be included as an item in an official bio, resume, or curricula vitae so long as 
doing so does not violate any provision of the Ethics Act 

T. Board Members shall be bound by the following rules concerning gi�s:  

a. Board Members shall not solicit or accept a gi� of any value from any person or en�ty that 
does business with the District or seeks to do business with the District. Board Members shall 
not solicit or accept a gi� whose value exceeds $50 from any other person or en�ty without 
disclosure to and writen permission of the General Counsel, unless an excep�on in paragraph 
(d) below applies. Board Members may refer a person offering a gi� to Policy 702, “Gi�s, Grants, 
and Dona�ons.”  

 b. Board Members shall not accept or receive a gi� of any value if they believe that the gi� is 
being made to influence their votes, official ac�ons, or judgments rela�ng to any mater that is 
or is likely to come before the Board.  

c. Board Members shall not accept gi�s through another person on the same terms as if the gi� 
had been made directly to a Board Member.  

d. Unless as otherwise prohibited by the Ethics Act or other applicable law or regula�on, the 
prohibi�ons and approval requirements set forth in this sec�on concerning gi�s shall not apply 
to: 

 i. Gi�s from immediate family members, or other close rela�ves, friends, or business 
associates when the circumstances (ex., birthday, engagement, marriage, birth of a child, 
re�rement) and size of the gi� make clear that the mo�va�on for the gi� is based on a purely 
personal or family rela�onship and not intended to influence the Board Member’s vote or 
official ac�on. For the purposes of this paragraph, the terms "friend" or “business associate” 
shall not include a registered lobbyist or an employee of a registered lobbyist.  

ii. A plaque or memento of a de minimis economic impact offered as a token of 
esteem or apprecia�on on the occasion of a public appearance, speech, or the like 
atended by Board Members in their official capacity as Board Members. This paragraph 
does not include an honorarium.  



iii. Gi�s resul�ng solely from the Board Members’ membership in a bonafide 
charitable, professional, educa�onal, labor, or trade organiza�on when generally made 
available to the same class of members of such en��es and not intended to influence 
the Board Member’s vote or official ac�on as a Board Member. 

U. Regardless of any other provision authorizing the acceptance of a gi�, hospitality, 
transporta�on, or lodging, Board Members may not directly or indirectly solicit or accept any 
gi�, gratuity, favor, entertainment, loan, or any other thing of value from a service provider 
par�cipa�ng in or seeking to par�cipate in the district 

 V. Board Members shall not solicit or accept payment for Hospitality, Transporta�on or Lodging 
or reimbursement of Hospitality, Transporta�on or Lodging expenses whose value exceeds $50 
from any person or en�ty without disclosure to and writen permission of the General Counsel.  

Annual Financial Disclosure Statement  

A. On an annual basis, Board Members must file the Statement of Financial Interests required 
by sec�on 1104 of the Ethics Act for the preceding calendar year on or before May 1 of each 
year in which they hold a posi�on on the Board and of the year a�er they leave such a posi�on. 
If May 1 is not a business day, annual Statement of Financial Interests must be filed on or before 
the next business day. [11]  

B. The annual Statement of Financial Interests shall be submited to the District Office  

C. Annual Statements of Financial Interests filed by Board Members shall be open to inspec�on 
by the public at the District Office and at the Office of the Board of Educa�on in accordance 
with the Ethics Act. [11]  

E. As required by the Ethics Act, Board Members must disclose the name and address of the 
source and the amount of any gi� or gi�s valued in the aggregate at $250 or more and the 
circumstances of each gi� (or such other amount as dictated by the Ethics Act). This paragraph 
does not apply to a gi� or gi�s received from a spouse, parent, parent by marriage, sibling, 
child, grandchild, other family member or friend when the circumstances make it clear that the 
mo�va�on for the ac�on was a personal or family rela�onship. However, for the purposes of 
this paragraph, the term “friend” shall not include a registered lobbyist or an employee of a 
registered lobbyist. [12] 

F. As required by the Ethics Act, Board Members must disclose the name and address of the 
source and the amount of any payment for or reimbursement of actual expenses for 
transporta�on and lodging or hospitality received in connec�on with Board membership where 
such actual expenses for transporta�on and lodging or hospitality exceed $650 in an aggregate 
amount per year (or such other amount as dictated by the Ethics Act). This paragraph shall not 



apply to expenses reimbursed by a governmental body or to expenses reimbursed by an 
organiza�on or associa�on of public officials or employees of poli�cal subdivisions which the 
Board Member serves in an official capacity. [12]  

G. As required by the Ethics Act, Board Members must disclose any office, directorship or 
employment of any nature whatsoever in any business en�ty, including a not-for-profit, and any 
financial interest in any legal en�ty engaged in business for profit. [12] 

 

Violations  

A. Board Members who have knowledge of or good faith reason to believe that they or another 
Board Member commited a viola�on of this Policy or the Ethics Act shall immediately no�fy the 
General Counsel.  

B. Board Members shall disclose to the General Counsel any official allega�on that they or any 
other Board Members have commited a felony, misdemeanor, or summary criminal offense, 
other than a traffic viola�on, while a Board Member, in any domes�c or foreign jurisdic�on.  

C. General Counsel will no�fy the Board President and Vice-President if a Board Member takes 
ac�on that is, or is alleged to be, in viola�on of this Policy, the Ethics Act, or any other law, other 
than a traffic viola�on. The Board President will determine if the ac�on or alleged ac�on should 
be inves�gated internally or reported to the State Ethics Commission. If the Board President is 
the individual accused of the viola�on or alleged viola�on, the Vice-President shall make the 
determina�on regarding internal inves�ga�on or no�ce to the State Ethics Commission. [13]  

D. Board Members shall immediately resign from the Board if indicted of a felony in any 
domes�c or foreign jurisdic�on while serving on the Board. 

 

Advice and Guidance 

 A. Board Members should seek advice from the General Counsel when they have ques�ons or 
concerns regarding their obliga�ons under, or the applicability or meaning of, any provision of 
this Policy or the Ethics Act.  

B. Board Members shall cooperate with the State Ethics Commission, the General Counsel, the 
Inspector General and any other appropriate authority as directed by the 

 

Legal References: 



 1. 65 Pa. C.S. §§ 1101, et seq.  

2. Policy 009 - Principles of Governance and Leadership  

3. Policy 828 - Suspected Financial Misconduct and Dishonesty 

 4. Home Rule Charter §12-200  

5. Home Rule Charter §12-300  

6. 24 P.S. §4-407  

7. 24 P.S. §5-510  

8. 65 Pa. C.S. §1103  

9. Policy 006 - Mee�ngs  

10. 24 P.S. §3-324  

11. 65 Pa. C.S. §1104  

12. 65 Pa. C.S. §1105  

13. Home Rule Charter §12-204 





Doctrine for Board Governance and Leadership 

1. Vision & Mission Alignment 

Board leaders establish a clear, student centered vision and mission that guide all decisions. 
They regularly review goals and ensure that policies, programs, and resources support these 
long -term commitments. 

2. Ethical and Transparent Stewardship 

Members uphold high ethical standards, act with integrity, and maintain transparency in 
governance. They ensure public trust by openly sharing information, declaring conflicts of 
interest, and modeling responsible decision making. 

3. Data Driven Decision Making 

Decisions are based on reliable data, research, and evidence, not assumptions or personal 
preferences. Leaders use metrics to monitor progress, evaluate outcomes, and adjust strategies 
when necessary. 

4. Effective Board–Administration Partnership 

The board sets policy and strategic direction, while the superintendent manages operational 
execution. Both sides honor roles, communicate openly, and collaborate to advance district 
goals. 

5. Commitment to Equity and Inclusion 

Governance practices ensure fair access to opportunities, resources, and support for all 
students. Leaders consider the diverse needs of the district and work to eliminate systemic 
barriers. 

6. Fiscal Responsibility & Long-Term Planning 

Boards maintain sound financial practices, prioritize sustainability, and ensure the efficient use 
of taxpayer funds. Budget decisions align with strategic priorities and consider multiyear 
impacts.- 

7. Community Engagement & Communication 

Leaders cultivate productive relationships with students, families, staff, and community 
partners. They seek input, listen to diverse perspectives, and communicate proactively about 
district decisions and progress. 

8. Professional Growth & Continuous Improvement 



Board members commit to ongoing training, reflection, and development. They evaluate their 
own effectiveness, adapt governance practices as needed, and model a culture of learning. 

9. Safe, Supportive, and Innovative Learning Environments 

Governance ensures policies that protect the health, safety, and well being of students and 
staff. Leaders encourage approaches that foster innovation, creativity, and continuous 
academic improvement.- 

10. Accountability & Results 

Boards set measurable goals for themselves and the district. They monitor performance, hold 
themselves and the superintendent accountable, and report results transparently to the public. 

 





 

 
 
 
February 3, 2026 
 
 
Re: HHS Student Cell Phone Use  
 
Members of the Committee 
 
At the request of Mr. Ritter, I have collected the following information relating to student use of 
cell phones in schools.  For background, elementary students are prohibited from having cell 
phones.   
 
At the start of the 2025-26 school term, the administration also removed cell phones from 
grades 7 and 8.  Mr. Reichner will provide specific details on how this change has worked, but in 
general it has been positive. 
 
Currently, high school students in academic settings are prohibited from using cell phones, ear 
buds, or other electronic devices.  These devices are permitted in non-academic settings.  Mr. 
Coburn will provide specifics on how this works day-to-day with students and staff. 
 
A quick summary across the IU is below from responses received:  
 

Device Access Lycoming County BLast IU17 Total 

No Access 2 2 

Limited Access 3 6 

No Restrictions 2 4 

 
At the state level, Pennsylvania Senate Bill 1014 (SB 1014), also known as the "Phone-Free 
Schools" bill, is bipartisan legislation requiring public school entities to implement a policy 
prohibiting student use of personal mobile devices during the entire school day, with specific 
exceptions for medical, special education, language support, and approved instructional uses. 
Schools must allow for public comment and have policies in place by the 2027-2028 school 
year, while retaining local authority on enforcement methods.  This bill passed the Senate 
Education Committee in January.  It is currently awaiting action in the Senate.   
 
Sincerely,  
Dr. Mark Stamm 
Superintendent 



Book Policy Manual

Section 200 Pupils

Title Electronic Devices

Code 237 Electronic Devices

Status Active

Legal 1. 24 P.S. 510

2. Pol. 103.1

3. Pol. 113

4. Pol. 218

5. Pol. 815

6. Pol. 235

7. Pol. 226

8. Pol. 233

Adopted March 10, 2010

Last Revised July 22, 2025

Last Reviewed July 22, 2025

Purpose
 
The Board adopts this policy in order to support an educational environment that is orderly, safe
and secure for district students and employees, while also recognizing that electronic devices
may, in limited areas, provide a positive contribution when used for educational purposes.
 
Definition
 
Electronic devices shall include all devices that can take photographs; record, play or edit
audio or video data; store, transmit or receive calls, messages, text, data or images; operate
online applications; or provide a wireless, unfiltered connection to the Internet.
 
Authority
 
Prohibited Use of Electronic Devices
 
The Board prohibits use of electronic devices in locker rooms, bathrooms, health suites and other
changing areas at any time.
 
 
Authorized Use of Electronic Devices

http://www.legis.state.pa.us/cfdocs/legis/LI/uconsCheck.cfm?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=5&sctn=10&subsctn=0


 
Building principals, in consultation with the Superintendent and in compliance with Board policy,
administrative regulations and rules, are authorized to determine the extent of the use of
electronic devices within their buildings and programs, on district property, and/or while students
are attending school-sponsored activities. Use of electronic devices at the elementary level may
be different than at the middle school and/or high school levels or may be different between
programs. Building principals shall establish rules and notify students, staff and
parents/guardians of all applicable rules for use of electronic devices within their buildings and
programs.
 
The Board directs that electronic devices may be used in authorized areas or as determined by
the building principal ​​​​when the educational, safety, emergency, medical or security use of the
electronic device is approved by the building principal or designee, or the student’s Individualized
Education Program (IEP) or Section 504 team.  In such cases, the student’s use must be
supervised by a classroom teacher or district staff.[2][3]
 
The district shall not be liable for the loss, damage or misuse of any electronic device.
 
Electronic Images and Photographs
 
The Board prohibits the taking, storing, disseminating, transferring, viewing, or sharing of
obscene, pornographic, lewd, or otherwise illegal images or photographs, whether by electronic
data transfer or other means, including but not limited to texting and emailing.
 
Because such violations may constitute a crime under state and/or federal law, the district may
report such conduct to state and/or federal law enforcement agencies.
 
Delegation of Responsibility
 
The Superintendent or designee shall annually notify students, parents/guardians and employees
about the Board’s electronic device policy.
 
The Superintendent or designee shall develop administrative regulations to implement this policy.
 
Guidelines
 
Violations of this policy by a student shall result in disciplinary action and may result in
confiscation of the electronic device.[4][7][8]
 
The confiscated item shall not be returned until a conference has been held with a
parent/guardian.
 
 
PSBA Revision 3/22   © 2022 PSBA





Book Policy Manual

Section 100 Programs

Title Field Trips

Code 121

Status Active

Legal 2. Pol. 105

3. Pol. 103.1

4. Pol. 113

5. Pol. 210

6. Pol. 210.1

24 P.S. 510

24 P.S. 517

22 PA Code 4.4

Adopted January 26, 2010

Last Revised February 20, 2024

Prior Revised Dates 5/20/2014

Purpose
 
The Board recognizes that field trips, when used for teaching and learning integral to the
curriculum, are an educationally sound and important component of the instructional program of
the schools. Properly planned and executed field trips can:

1. Supplement and enrich classroom learning by providing educational experiences in an
environment outside the schools.
 

2. Arouse new interests among students.
 

3. Help students relate academic learning to the reality of the world outside of school.
 

4. Introduce community resources, such as natural, cultural, industrial, commercial,
governmental, and educational.
 

5. Afford students the opportunity to study real things and real processes in their actual
environment.

 
Definition
 

http://www.legis.state.pa.us/cfdocs/legis/LI/uconsCheck.cfm?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=5&sctn=10&subsctn=0
http://www.legis.state.pa.us/cfdocs/legis/LI/uconsCheck.cfm?txtType=HTM&yr=1949&sessInd=0&smthLwInd=0&act=14&chpt=5&sctn=17&subsctn=0
http://pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter4/s4.4.html&d=reduce


For purposes of this policy:
 
Field Experience shall be defined as any trip by students who are under the jurisdiction of the
school district and is away from campus during a normal school day or was organized and
executed as part of a normal school activities.  De minimus trips during the school day are
excluded from this policy and will be handled by the administration.     
 
Education Field Experience shall be defined as any trip by students away from school
premises that is an integral part of approved planned instruction and is conducted as a first-hand
educational experience not available in the classroom.  These experiences are funded by the
district.  
 
Community Field Experience shall be defined as any trip by students from school premises
that offers a community learning opportunity outside the classroom environment, but is not
directly related to the approved planned instruction.  These experiences are funded by affiliated
organizations and/or student fundraising.  
 
Recreational Field Experience shall be defined as any trip by students that affords
opportunities to build school community, peer connections, and enhance school climate but is not
related to approved planned instruction.  These experiences are funded by affiliated
organizations and/or student fundraising.
 
Chaperone shall be defined as an adult approved by the administration to accompany,
supervise, and participate in field experiences. 
 
 
Authority
 
As part of approved planned instructional, district students will be afforded the opportunities to
experience at a minimum these Educational Field Experiences.  The district will provide funding
annually for each of the following: 
 

1. Grade  4 – Philadelphia (US Constitution Center / Philadelphia Zoo)
2. Grade  8 – Gettysburg (American History 1) 
3. HHS Local History - Lycoming County Historical Museum, PA Lumber History Museum, PA

Historical Museum, or a similar experience determined by the Social Studies Department. 
One department trip annually.  

 
Individual students may not be excluded from participation based on disciplinary problems during
the course of the school year unless determined to by the administration to be a safety risk to
themselves or others.
 
All Field Experiences must be approved by the Board.  Requests for approval must include: type
of field experience, number of chaperones, total cost, funding sources, any cost to individual
students, and prior approval from administration and school health staff.
 
All out-of-state and overnight Field Experience Chaperones must be board approved as
volunteers.    
 
Students on field experiences remain under the supervision and responsibility of this Board and
are subject to its rules and regulations.
 
The Board does not endorse, support nor assume responsibility in any way for any district staff
member who takes students on trips not approved by the Board or Superintendent. No staff
member may solicit district students for such trips within district facilities or on district grounds
without Board permission.



 
Delegation of Responsibility
 
The Superintendent or designee shall develop administrative regulations for the operation of field
experiences.
 
Guidelines
 
Field experiences shall be governed by guidelines which ensure that:
 

1. The safety and well-being of students will be protected at all times.
 

2. Permission of the parent/guardian is sought and obtained before any student may
participate.
 

3. The principal approves the purpose, itinerary, and duration of each proposed experience.
 

4. Each field experience is properly planned and adequately supervised.[2]
 

5. The effectiveness of field experience activities is monitored and evaluated continuously.
 

6. Teachers are allowed flexibility and innovation in planning field experiences
 
Transportation is the obligation of the school district and private cars are not permitted.
 
Chaperones for field experiences for elementary students (Grades K-6) shall be one (1)
chaperone for every five (5) students.  Chaperones for secondary students (Grades 7-12) shall
be one (1) chaperone for every fifteen (15) students.  Adjustments may be made by the
administration on a case-by-case basis.    
 
Administration Of Medication
 
The Board directs planning for field experiences to start early in the school year and to include
collaboration between administrators, teachers, nurses, parents/guardians and other designated
health officials.
 
Decisions regarding administration of medication during field experiences and other school-
sponsored programs and activities shall be based on the students’ individual needs.[3][4]
 
Medication shall be administered in accordance with applicable laws, regulations, Board policies
and district procedures.[5][6]
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