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To: Dr. Stamm, Superintendent

From: Tommy Coburn, High School Principal

Subject: Recommendation to appoint Supplemental position (Students Against Destructive
Decisions [SADD] Advisor)

Date: September 6, 2022

Mrs. Christie Babb was interviewed for the position of Students Against Destructive Decisions
(SADD) Advisor on September 6, 2022. The interview was conducted by myself and the Junior
High School Principal Mr. Reichner. Mrs. Babb has years of experience as the current student
council advisor and has worked with all of the school’s clubs throughout the years in this role.
Her experience and passion for helping students in becoming active members in the community
and the expertise in organizing various club activities will serve her well in the role of SADD
advisor. Mrs. Babb has a number of great ideas in getting students involved in the SADD
organization and will help lead the organization toward achieving their school/community
goals. It is my recommendation to appoint Mrs. Christie Babb as the SADD Advisor level 1
(supplemental stipend) of the professional contract.



























August 23, 2022

Call the Meeting to Order: Mr. Michael, President, called the East Lycoming School District Board of
Education’s August 23, 2022 Board meeting to order in the High School Library beginning at 7:00 p.m. with
the following Members of the Board, Administration and General Public in attendance.

Members of the Board:

Mr. Richard Michael — present Mrs, Tara Buebendorf — present

Mr. Michael Mamrak — present Mrs. Shannon McConnell-Barlett — present
Mrs. Donna Gavitt — present Mr. Matthew Pendrak — present

Mrs. Lisa McClintock — present Mrs. Rose Trevouledes — present

Mzr. Nathan Hafer - present

Administration:

Dr. Mark Stamm —Superintendent

Mrs. Cori Cotner — Curriculum Director

Mr. Tom Coburn — Sr. High School Principal

Mr. Richard Reichner — Jr, High School Principal

Mrs. Heather Burke — Business Manager/Board Secretary
Mrs. Valerie Ochs — Assistant Business Manager

Mrs. April Paulhamus - Director of Special Education

General Public: Chris Kenyon — Solicitor, Becci Swales, Ai.. w¢ anson, Craig Dudek, Russell Pidcoe,
and Jennifer Vermeire.

Online Audience: Pat Crossley (Sun-Gazette) auic. wecacci ana . ‘stina Hartman.
Personnel: It was moved by Mr. Pendrak, seconc. ' by/ .. Hateir. approve the following Personnel Items:
1. Resignation — Elements’ feac.
Resolved, upon the te¢ .nmendati . of Super. :ndent Stamm to accept the resignation of Mr.

Brandon Long, wit’" :gret, as an{ .ementary T¢ _her at Ashkar Elementary effective October 8,
2022, or earlier if the witiond oo

2. Resignatis “time O ‘odial Worker:
Resolve upon thc: amme. tion of Superintendent Stamm and Business Manager Burke to
acce! _.ne resignation Mrs. Ko 1 Henry, with regret, as a Full-time Custodial Worker effective
Au. 27,2022

3. Resigna. — Food S¢' ice Worker:
_Resolved, u, the ' smmendation of Superintendent Stamm and Business Manager Burke to
accept the resiyy * a1 of Ms. Sarah Roslevich, with regret, as a Part-time Food Service Worker at the
High School effecave August 19, 2022,

4. Resignation — Food Service Worker:
Resolved, upon the recommendation of Superintendent Stamm and Business Manager Burke to

accept the verbal and text message resignation of Ms. Bonnie Myers, with regret, as a Part-time Food '
Service Worker at the High School effective August 10, 2022.

5. Sabbatical Leave:
Resolved, upon the recommendation of Superintendent Stamm to approve the application for a half-
year sabbatical leave for Restoration of Health for Employee #0077. The request meets the
1 .




10.

11.

12.

13.

14.

requirements of Policy 338 and the PA School Code.

Elementary Teacher (Temporary Contract):

Resolved, upon the recommendation of Superintendent Stamm that Mrs. Caressa Walk be hired as an
Elementary Teacher (Temporary Contract) at Ashkar Elementary effective the 2022/2023 school year.
Mrs. Walk will be paid $53,650, which represents level 1 (B) of the East Lycoming Educational
Professional Contract.

Special Education Teacher (Temporary Contract):

Resolved, upon the recommendation of Superintendent Stamm that Ms. Morgan Bishop be hired as a
Special Education Teacher (Temporary Contract) at Ashkar Elementary effective the 2022/2023
school year. Ms. Bishop will be paid $53,650, which represents level 1 (B) of the East Lycoming
Educational Professional Contract.

Secondary Physics Teacher (Professional Contract):

Resolved, upon the recommendation of Superintendent Stamn® at. »Brandon White be hired as a
Secondary Physics Teacher (Professional Contract) at the Hi, .« School'« ctive the 2022/2023 school
year. Mr. White will be paid $67,775, which representsd el 10 (M) of tix. “ast Lycoming
Educational Professional Contract, pending receipt o .quired documents.

. Increase in Hours (Supervisory Aide):

Resolved, upon the recommendation of Superinte.. nt S# .m that Ms. Penny Booth’s hours be
increased from 4.75 hours per day to 5 hours per day.

Decrease in Hours (Supervisory Ay .
Resolved, upon the recommendation ¢ Supein.. “ent Stam.. hat Ms. Alba Elizondo’s hours be
decreased from 5.50 hours per day to 5., \hoursd .«

Decrease in Hours (Suz . v Aide):
Resolved, upon the ¢ _mmena  on of Suj intendent Stamm that Ms. Kim Whitmoyer’s hours be
decreased from 5. .ours per ¢ to 5 hours cr day.

Crossing Guards:
Resolved. unaon the rec.  mendation of Superintendent Stamm that following will be paid $20.00
per shi¢ .. M Cros.. = Guards:
-Nancy Lo
-Aubrey Robu s
-Garrett Wentz
Holly Whitme v

Increase k. “oss* al Substitute Rates:
Resolved, upc. e recommendation of Superintendent Stamm that the Professional Substitute Rates
be increased as follows:
Day-to-Day: $125.00 (Current $100.00)
10-89 Consecutive days in the same assignment $150.00 (Current $110.00 after
25 non-consecutive days)
90+ Consecutive days in the same assignment $175.00 with Health Care Benefits

2022/2023 Daily Substitute Teacher/Support Staff/Guest Teacher Listings:
Resolved, to approve the following listing for Elementary and Secondary 2022/2023 Daily Substitute
Teacher Staff and Support Personnel as submitted.
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15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

Long-Term Substitute Teacher:

Resolved, upon the recommendation of Superintendent Stamm that Mrs. Jane Reynolds be approved
as a Long-term Substitute Teacher at Ferrell Elementary. Mrs.Reynolds will be paid the Professional
Substitute Rate beginning August 25, 2022 to January 18, 2023,

Part-time Nurse (Renn Elementary):

Resolved, upon the recommendation of Superintendent Stamm that Ms. Janice Temple be hired as a
Part-time Nurse at Renn Elementary effective the 2022/2023 school year. Ms. Temple will be paid
$17.48 per hour for 5.5 hours per day, pending receipt of required documents.

AM Bus Duty (.50 Hours Per Day):

Resolved, upon the recommendation of Superintendent Stamm that Mrs® 3eth Bitler be re-appointed
for AM Bus Duty (.50 Hours Per Day) at Renn Elementary. Mrs. Bit¥¢  will be paid $1,981.00,
which represents level 5 of the extracurricular salary agreement.

PM Bus Duty (.50 Hours Per Day):

Resolved, upon the recommendation of Superintendent S¢ am that Mrs. S¢ ' Seube be appointed
for PM Bus Duty (.50 Hours Per Day) at Renn Elemen® y. Mrs. Seube will be. »id $1,526.00,
which represents level 1 of the extracurricular salaz® zreement.

AM Bus Duty (.50 Hours Per Day):

Resolved, upon the recommendation of Superintender. .nm that Ms. Shannon English be re-
appointed for AM Bus Duty (.50 Hours Per Day) at Ashk. Tlementary. Ms. English will be paid
$1,981.00, which represents level 5 of | = ourricular sai. hagreement.

AM Bus Duty (.75 Hours Per Day):

Resolved, upon the recommendation of St wix® .ident Starnm that Mrs. Sarah Snedeker be re-
appointed for AM Bus Dyt =" Tours Per. ;) at Ashkar Elementary. Mrs. Snedeker will be paid
$2,689.00, which reprs’ ats leve + of the « racurricular salary agreement.

Assistant Yearbo. Advisor:

Resolved, upon the re. mm( Lation o1 5w, (intendent Stamm that Mrs. Kelly Puzio be approved as
an Assistant Yearbook /. sor for the 2022/2023 school year. Mrs. Puzio will be paid $1,809.00,
which red "0 »el 1 ot hextracurricular salary agreement,

M:¢ _al Production » isor:

Res_ od, upon the recc mendation of Superintendent Stamm that Mr. Jesse Stryker be approved as
the Mu. nl Production/ Ivisor for the 2022/2023 school year, Mr. Stryker will be paid $1,241.00,
which rep. =nts leveld Of the extracurricular salary agreement.

Play Director:

Resolved, upon the recommendation of Superintendent Stamm that Ms. Anna Trevouledes be
approved as the Play Director for the 2022/2023 school year. Ms. Trevouledes will be paid
$1,071.00, which represents level 1 of the extracurricular salary agreement.

Junior High Assistant Softball Coach:
Resolved, upon the recommendation of Superintendent Stamm and Athletic Director Tallman that

Mr. Todd Snyder be approved as a Junior High Assistant Softball Coach 2022 season. Mr. Snyder
will be paid $2,347.00, which represents level 5 of the extracurricular salary agreement.




25.

26.

27.

28.

Girls Varsity Assistant Basketball Coach:

Resolved, upon the recommendation of Superintendent Stamm and Athletic Director Tallman that
M. Phil Easton be approved as a Girls Varsity Assistant Basketball Coach 2022 season. Mr. Easton
will be paid $3,629.00, which represents level 2 of the extracurricular salary agreement.

Game Workers:
Resolved, upon the recommendation of Superintendent Stamm and Athletic Director Tallman that
the following be approved as Game Workers with pay determined by event:

-Tracy Lunger

-Jesse Stryker

Athletic Volunteers:
Resolved, upon the recommendation of Superintendent Stamm and A¢ Ctic Director
Tallman that the following be approved as Athletic Volunteers:

-Daniel Foresman (Football 22/23 season)

-Jackie McClintock (Junior High Cheerleading 22/23¢ .son,

-Evan Stutzman (Football 22/23 season)

Event Staff Volunteers:
Resolved, upon the recommendation of Superinted nt Stammand Athletic Dirvctor Tallman that

the following be approved as Event Staff Voluniv =

-Jerry Barton
-Kevin Burkhart
-Chris Fuller
Mr. Richard Michael — yes 7% 12 Buebe. Jdorf — yes
Mr. Michael Mamrak — yes M+ iaw. Tendrak —yes
Mrs. Donna Gavittges 5. Shannon McConnell-Barlett— yes
Mrs. Lisa McCl Jox s Mrs. Rose Trevouledes — abstain
Mr, Nathan ¥ ¢r - yes I tion Carried
Minutes: It was moved v, rs. Mc/ =t seconded by Mrs. Gavitt to approve the minutes from

the meeting of August 9, 20. »sd Umitted.

4. Kive. SMicha -yes Mrs. Tara Buebendorf — yes
Mr. Michac, famrak es Mr. Matthew Pendrak — yes
Mrs. Donna € itt — yes Mzrs. Shannon McConnell-Barlett— yes
Mrs. Lisa Mc(  atock — yes Mrs. Rose Trevouledes — yes

r. Nathan H7 r - yes Motion Carried

Business/Financixz  Ta# _s: It was moved by Mrs. Gavitt, seconded by Mrs. Trevouledes to approve the

following Business/Fi .cial Matters:

1.

Treasurer’s Report:
Resolved, to accept the July 2022 Treasurer’s Report as attached.

Bills for Payment: ‘
Resolved, to accept bills for payment as listed and attached.

Business Office Reports:
(Act 24 Reform, Capital Projects and Student Activities)
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4. Pick Up Bid:
Resolved, upon the recommendation of Superintendent Stamm and Business Manager Burke to accept
the bid from Fairfield Auto Group for the purchase of a new pick up in the amount of $52,609.47. We
received one other bid.

3. Acceptance of Local Audit Report:
Resolved, upon the recommendation of Superintendent Stamm and Business Manager Burke that the
enclosed Local Audit Report for the year ended June 30, 2021 be approved.

6. Transfer of Funds:
Transfer to General Fund Committed Fund Balances: Resolved, upon the recommendation of
Superintendent Stamm and Business Manager Burke that the following t sfers from the General
Fund Unassigned Fund Balance to Committed Fund Balance be appror’ .:
- Capital Projects Reserve: $500,000

7. Contract for Teen-link Rental:

Resolved, upon the recommendation of Superintendent St= ' to approve 1. allowing contract for
Teen-link Rental for the 2022/2023 school year.

8. Maxim Healthcare Staffing Agreement:
Resolved, upon the recommendation of Superintende.  Stans  and Business Manager Burke to
approve an agreement with Maxim Healthcare Staffing. ces Inc. We will continue to advertise
for open positions and substitutes for thes= services/positic.

Mr. Richard Michael — yes Mo 9 Buebenc .f — yes
Mr, Michael Mamrak — yes Mr. M Ju.l andrak — yes
Mrs. Donna Gavitt — yes M+ shannon McConnell-Barlett— yes
Mrs. Lisa McClints ) .s. Rose Trevouledes — yes
Mr. Nathan Haf¢ yes M. on Carried
Public Comments:
-Craig Dudek (Moreland 1% - AC _d severar.,. stions about the Ashkar Elementary project, including
moisture concerns and space, e district ever had to consolidate. He also asked about the current
condition of F€ “enn Ei entary Buildings. He was supportive of looking into replacement of

High Scho< .ieachers.

Adjourn: = vas moved by Mr, Tamrak, seconded by Mrs. Buebendorf to adjourn at 7:44 P.M.

M. ichard Mi¢ ael - yes Mrs. Tara Buebendorf — yes
Mr. v haeld .mrak —yes Mr. Matthew Pendrak — yes
Mrs. Do Gavitt — yes Mrs. Shannon McConnell-Barlett— yes
Mrs. Lisa McClintock — yes Mrs. Rose Trevouledes — yes
Mr. Nathan Hafer - yes Motion Carried
Respectfully submitted,

%Wm// Bl

Heather N. Burke :
Business Manager/Board Secretary




PROVIDER AGREEMENT

This Provider Agreement (the “Agreement”), dated August 22, 2022, is between East Lycoming
School District ("SCHOOL") and Pediatric Services of America, LLC d/b/a AVEANNA Healthcare
("AVEANNA") with a location at 1544 East 3" Street, Williamsport, PA 17701.

WHEREAS, SCHOOL desires that AVEANNA provide healthcare services to SCHOOL'’s
student(s) on behalf of SCHOOL and that such services are rendered by nurses; physical, occupational,
and speech therapists and/or assistants; paraprofessional aides; and social workers, and other services
outlined in Schedule A, as appropriate (“Personnel’); and

WHEREAS, AVEANNA has Personnel available to perform healthcare services as outlined in the
Agreement; and

WHEREAS, AVEANNA desires to provide healthcare services to the SCHOOL'’s students in
accordance with the terms and conditions set forth in this Agreement;
NOW, THEREFORE, IN CONSIDERATION of the promises and mutual covenants contained

herein, the parties intended to be legally bound, agree as follows:

1. Obligations of AVEANNA.

a. General. AVEANNA shall provide on a non-exclusive basis the services (“Services”)
described on Schedule A (attached hereto and incorporated herein) to SCHOOL during the term of this
Agreement in such amounts as SCHOOL shall require in its sole discretion. There is no requirement
imposed upon SCHOOL pursuant to this Agreement to purchase any quota of Services hereunder.
AVEANNA represents and warrants that it and all of its employees and subcontractors providing Services
pursuant to this Agreement hold and will continue to hold all federal, state and local licenses required by
law in order to render the Services. agreed to herein.

b. Provision of Services. AVEANNA shall schedule Services as requested by the
SCHOOL. AVEANNA shall comply with all relevant policies and procedures of SCHOOL and AVEANNA,
including the handling of student records, emergency procedures and student complaints.

C. Personnel. AVEANNA shall be responsible for providing qualified personnel to deliver
the Services pursuant to this Agreement. AVEANNA shall not subcontract any of the Services to be
performed without the prior written consent of SCHOOL. Personnel shall meet all federal, state or local
health screening requirements.

d. Background Checks. AVEANNA will have conducted criminal background checks on
each of its employees who provide Services under this Agreement, and, with respect to its background
checks, AVEANNA agrees to adhere to the requirements specified and governed by state and local laws.

e. Invoice. AVEANNA shall provide SCHOOL with weekly or monthly invoices as indicated
on the signature page. FINAL INVOICES for the school year MUST be received by the SCHOOL by the
date indicated on the signature page.

2. Obligations of SCHOOL.

a. General. SCHOOL shall purchase from AVEANNA, on a non-exclusive basis, during the
term of this Agreement the Services in such amounts as SCHOOL elects to purchase. SCHOOL shall pay
only for the Services actually provided.

b. Fee Schedule. SCHOOL shall pay AVEANNA for Services rendered in accordance with
Schedule A (attached hereto and incorporated herein by reference). SCHOOL shall not be obligated to

AVEANNA Confidential © 1



pay for any Services delivered by AVEANNA that were not requested by SCHOOL.

C. Payment Terms. The SCHOOL’s billing contact information, whether the billing
frequency is to be monthly or weekly, and the date by which final invoices must be received will be
indicated on this Agreement’s signature page, and such terms are incorporated herein. All payments to
be made by SCHOOL to AVEANNA under this Agreement are due thirty (30) days from SCHOOL's receipt
of a related invoice SCHOOL's obligation for payment to AVEANNA is independent of any reimbursement
received by SCHOOL from any other source.

d. Non-Solicitation of AVEANNA Employees. (1) During the term of this Agreement and
for a period of one (1) year following its termination, neither party will directly solicit for employment any
individual employed by the other party with whom the party has come in contact as a result of the services
provided pursuant to this Agreement.

(2) This restriction does not prohibit a party from entering into discussions or hiring an employee
of the other party who approaches said party on his or her own initiative without any solicitation prohibited
in this Section 2.d or from placing general advertisements or using search firms that are not directed at the
other party’s employees and then hiring any employee of the other party resulting from such general, non-
targeted efforts. The restriction does not apply to routine, indirect solicitation or recruiting (e.qg.,
advertisement or announcement of a job opening on the internet or in print).

(3) The parties acknowledge that the restriction contained in this Section 2.d., in view of the nature
of the business in which they are engaged, is reasonable and necessary to protect the legitimate interests
of each, and that any violation thereof may result in injuries to the affected party. The parties therefore
acknowledge that, in the event this restriction is violated, the affected party will be entitled to apply to a
court for injunctive relief. Such right will be cumulative and in addition to any other rights or remedies to
which the affected party may be entitled.

(4). The parties acknowledge that it would be impractical and extremely difficult to anticipate or
determine a party’s actual damages in the event of a violation of this provision. Accordingly, upon a
breach of this provision, the breaching party shall pay the non-breaching party a fee of Five Thousand
Dollars ($5,000) as liquidated damages, which the parties agree is not a penalty.

3. Term/Termination.

This Agreement shall be effective August 22, 2022 through June 30, 2023. Either party may terminate this
Agreement at any time upon thirty (30) days written notice to the other party. Such termination will have no
effect upon the rights and obligations resulting from any transactions occurring prior to the effective date
of the termination.

4, Miscellaneous.

a. Indemnification.

0] To the extent allowed by law, SCHOOL shall defend, indemnify and hold
harmless AVEANNA and each of its officers, directors, employees, and agents (the "AVEANNA Parties"),
from and against any and all claims, liabilities, losses, damages, costs or expenses of any kind (including
attorneys' fees and disbursements) (“"Indemnified Amounts") incurred by the AVEANNA Parties or any of
them as a result of, or arising out of, or relating to SCHOOL's negligent acts or omissions or willful
misconduct.

(i) AVEANNA shall defend, indemnify and hold harmless SCHOOL and each of its
officers, directors, employees, and agents (the "SCHOOL Parties”), from and against any and all
Indemnified Amounts incurred by the SCHOOL Parties or any of them as a result of, or arising out of, or
relating to AVEANNA's negligent acts or omissions or willful misconduct.



b. Insurance. As applicable and permissible by State Law, each party agrees to maintain
the following insurance covering its activities performed pursuant to this Agreement;

() Comprehensive General Liability in an amount not less than $1,000,000 per
occurrence and $3,000,000 in the aggregate.

(ii) Professional Liability insurance in an amount not less than $1,000,000 per
occurrence and $3,000,000 in the aggregate.

(iii) Worker's Compensation in accordance with applicable statutory requirements.

(iv) Each party shall make a good faith effort to assure that its insurance policy shall
be endorsed to provide for written notification to the other party by the insurer not less than 30 days prior
to cancellation, expiration or material change in insurance coverage. Certificates of insurance relevant to
this Agreement shall be furnished upon reasonable request.

In the event that SCHOOL requires AVEANNA personnel to accompany student during transport
to and from school or to and from alternate sites for SCHOOL related events, SCHOOL shall maintain
automobile liability coverage with limits not less than $1,000,000.00 combined single limit or
$1,000,000.00 per person/ $1,000,000.00 per accident bodily injury.

C. Independent Contractor. AVEANNA shall be an independent contractor and will
employ appropriate personnel to deliver the Services. Nothing in this Agreement shall be construed to
create the relationship of employer and employee, or principal and agent, or any relationship other than
that of independent parties contracting with each other solely for the purpose of carrying out the terms of
this Agreement. In no event shall any employee of AVEANNA be considered an employee or agent of the
SCHOOL. AVEANNA is responsible for meeting all tax obligations related to its employees and for
maintaining all required insurance coverage related to its employees, including workers’ compensation
insurance.

d. Assignment. Neither party may assign this Agreement without the prior written consent
of the other party, however, either party may assign this Agreement to any of its wholly-owned affiliates at
any time upon giving notice to the other party.

e. Confidentiality. AVEANNA, by executing this Agreement, agrees to make every
reasonable effort to comply with the laws and regulations relevant to SCHOOL'’s responsibility to protect
the privacy and confidentiality of SCHOOL's students and employees and related information and data.
AVEANNA will take reasonable measures to maintain the privacy, confidentiality and security of all such
information and data. Aveanna agrees to abide by applicable laws, regulations, policies, standards and
the like of any government entity having jurisdiction, including but not limited to, all requirements of the
Family Educational Rights and Privacy Act (“FERPA”), and the Health Insurance Portability and
Accountability Act. For purposes of this Agreement, pursuant to FERPA, SCHOOL hereby designates
AVEANNA as a school official with legitimate educational interest in the educational records of the
students to whom AVEANNA provides Services to the extent that access to the records are required by
AVEANNA for provision of the Services. AVEANNA agrees to maintain the confidentiality of the
educational records in accordance with the provisions of FERPA. Aveanna may not use the names of any
students or any private, confidential, or personally identifiable information pertaining to any of School's
students or employees, or any of School’s confidential information or data except as necessary for the
performance of this Agreement. Except as provided above, Aveanna may not disclose any such
information to any person or entity, unless required by law or court order.

f. Amendment. No amendments to the terms and conditions of this Agreement shall be
permitted unless in writing and signed by both parties hereto.

g. Entire Agreement. This Agreement contains the entire agreement between the parties,
supersedes all discussions and writings by and between the parties which may have occurred prior to




entering into this Agreement and shall be binding upon and inure to the benefit of the parties and their
successors and assigns.

h. Governing Law. This Agreement shall be interpreted, construed and governed
according to the laws of the state of Pennsylvania.

i Severability. If any term, provision, covenant or restriction of this Agreement is held by a
court of competent jurisdiction to be invalid, void or unenforceable, the remainder of the terms, provisions,
covenants and restrictions of this Agreement shall remain in full force and effect and shall in no way be
affected, impaired or invalidated.

j- Notices. Any notice, demand or other communication required or permitted hereunder
shall be in writing, sent in one or more of the following methods and shall be deemed to have been duly
given and received (i) if personally served on the party to whom notice is to be given, then on the date of
service, (ii) if sent by nationally recognized overnight delivery service, addressed to the party to whom
notice is to be given, then upon notice of delivery by such service, or (iii) if sent by United States mail first
class, registered or certified mail, postage prepaid, addressed to the party to whom notice is to be given,
then five (5) business days after being properly deposited therewith; in each case, at such party’s address
set forth on the signature page hereto to any other address of which notice of the change is given to the
other party hereunder in accordance with this section.

k. Waiver. Waiver by either party of an event of default hereunder or of any breach of the
provisions of this Agreement, shall not constitute a waiver of any other event of default or breach or right,
nor of the same event of default or breach or right on a future occasion.



The authorized representatives of the parties have signed this Agreement.

East Lycoming School District
349 Cemetery Street
Hughesville, PA 17737

By:

Print Name:

Title:

Date:

INVOICE/BILLING ADDRESS:
Contact Name and phone number for questions related
to invoices

Email address for invoice submission:

BILLING FREQUENCY:

- Weekly

- Monthly

Date final invoices for the school year must be received by school:

Purchase order number [] Is Required []Is NOT on invoices submitted to the school

Time Sheets [ ] Are Required [] Are NOT Required back up documentation with invoices

Pediatric Services of America LLC dba Aveanna Healthcare

400 Interstate N. Parkway, SE Suite 1600
Atlanta, GA 30339

Attn: Contracts Dept
contracting@aveanna.com

By:

Print Name: James Elkington

Title: SVP Revenue Cycle Management

Date:

TIN: _ 58-1584862



mailto:contracting@aveanna.com

AVEANNA HEALTHCARE

Schedule "A"

Services/Fee Schedule

Service Standard Hourly Rate
1:1 RN $60.00
1.1 LPN $55.00
School Nurse RN $60.00
School Nurse LPN $55.00
Substitute Nurse RN $75.00
Substitute Nurse LPN $75.00
Classroom Nurse RN $65.00
Classroom Nurse LPN $55.00

Transport Nurse RN*

$150.00 per trip (up to 2 hours, then 1:1 hourly rate for
additional hours)

Transport Nurse LPN*

$150.00 per trip (up to 2 hours, then 1:1 hourly rate for
additional hours)

Skilled Nursing Visit RN

$150.00 (up to 2 hours, then 1:1 hourly rate for additional
hours)

Skilled Nursing Visit LPN

$150.00 (up to 2 hours, then 1:1 hourly rate for additional
hours)

Certified Nurse Assistant/Home Health Aide $30.00
[B)gciére?t e()Board Certified Behavior Analyst $165.00
lg/leas:\a/: 0sr Ifnvaellythg:BA (Board Certified $125.00
Behavior Specialist Consultants $90.00
Speech Language Pathologist $95.00
Occupational Therapist $85.00
Physical Therapist $95.00
School Psychologists $185.00
Licensed Clinical Social Worker $65.00
Master's Level Social Worker $70.00
Special Education Teacher $65.00
Long Term Substitute Teacher $65.00
ABA Therapist (Applied Behavior Analysis) $40.00
Behavioral Health Technician (BHT) $35.00
Para-Professional (Direct Service Professional $32.50

/ Personal Care Aide)

*Transport Employee: Nursing transportation services consist of an employee riding in a school sponsored vehicle
with a single special needs student to accompany the student from home to school and school to home. No other
nursing services are provided. Charges for this service will be based on a rate per trip with a maximum of two (2)
hours for services rendered by RN or LPN. Services that exceed the initial two hours will be billed at the 1:1 RN or

1:1 LPN contract rate.

Billable hours include:

Hours that Student(s) is in school, including school-related activities such as field trips
Hours Spent Performing Tasks or Attending Sessions Related to Services as required by the

SCHOOL




Letter of Agreement

The purpose of this agreement is to set forth the terms and conditions under which the

EAST LYCOMING SCHOOL DISTRICT and Susquehanna Community Health & Dental
Clinic, Inc. (SCH&DC) will work together to provide dental care services to students of EAST
LYCOMING SCHOOL DISTRICT through the Dental School Program for the 2022-2023
school year.

1.

Intending to be legally bound, EAST LYCOMING SCHOOL DISTRICT and SCH&DC agree:

SCH&DC will supply trained staff with full child abuse and criminal record
clearances to provide dental services to students of EAST LYCOMING SCHOOL
DISTRICT on-site at EAST LYCOMING SCHOOL DISTRICT.

. Any student in EAST LYCOMING SCHOOL DISTRICT is eligible to participate

in this program.

EAST LYCOMING SCHOOL DISTRICT staff and SCH&DC will provide
information to aid families to understand the services provided and give informed
consent to their involvement, including signed release of information forms
allowing information sharing in support of the student’s dental needs. Staff
members will also assist with creating a plan for continued dental care for each
student. In order to participate in the program, a parent or guardian will have to
sign consent forms, health and social paperwork, and provide insurance
information (if applicable) prior to receiving dental services.

Dental services such as cleanings, restorative care, sealants, and exams will be
offered through this program, as well as supplemental education on proper oral and
dental care.

The SCH&DC Dental Program Coordinator and other outreach staff will serve as
an access point to connect students with services directed at their identified needs.
These individuals will assist families in contacting service providers at SCH&DC
who can address the identified issues and, in total, provide proper dental care for
the student participating in the Dental School Program.

SCH&DC will provide services on-site at the schools within the district on the
mobile care unit and portable equipment if applicable.



7.

10.

EAST LYCOMING SCHOOL DISTRICT and SCH&DC may terminate the
agreement upon two weeks written notice should either fail to adhere to the items
specified above.

EAST LYCOMING SCHOOL DISTRICT and SCH&DC will encourage families
to regularly participate in the program to ensure proper dental care and hygiene of
the identified students.

SCH&DC shall indemnify and hold harmless EAST LYCOMING SCHOOL DISTRICT, and
any of its officials, employees, representatives and agents (the “Indemnified Parties”) from
and against any and all claims, penalties, demands, causes of action, fines, damages, losses,
liabilities, costs, expenses, including reasonable attorney’s fees, in law or in equity, of any
kind or nature whatsoever arising out of or in connection with SCH&DC’s performance, or
failure to perform, the services detailed herein or any material breach of this Agreement by the
SCH&DC, including without limitation, any breach of the SCH&DC’s representations
contained in this Agreement, except in the event of acts of negligence or improper conduct by
EAST LYCOMING SCHOOL DISTRICT, and any of its officials, employees, and
representatives, which prohibit the SCH&DC from efficiently carrying out its duties.

EAST LYCOMING SCHOOL DISTRICT shall indemnify and hold harmless the SCH&DC,
and any of its officials, employees, representatives and agents (the “Indemnified Parties”)
from and against any and all claims, penalties, demands, causes of action, fines, damages,
losses, liabilities, costs, expenses, including reasonable attorney’s fees, in law or in equity, of
any kind or nature whatsoever arising out of or in connection with the EAST LYCOMING
SCHOOL DISTRICT’s performance, or failure to perform, the services detailed herein or any
material breach of this Agreement by the EAST LYCOMING SCHOOL DISTRICT,
including without limitation, any breach of the EAST LYCOMING SCHOOL DISTRICT’s
representations contained in this Agreement, except in the event of acts of negligence or other
improper conduct by the SCH&DC, and any of its elected and appointed officials, employees,
and representatives, which prohibit EAST LYCOMING SCHOOL DISTRICT from
efficiently carrying out its duties.

EAST LYCOMING SCHOOL Susquehanna Community Health
DISTRICT & Dental Clinic, Inc.

Superintendent

President & CEO
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August 16, 2022

Mr. Tim George

East Lycoming School District
349 Cemetery Street
Hughesville, PA 17737

RE: Hughesville Area High School: 2022 Roof Restoration Project
Proposal # 5052152

Dear Mr. George,

Weatherproofing Technologies, Inc. is pleased to present our proposal for the roof restoration
project for Hughesville Area High School located at 349 Cemetery Street, Hughesville, PA 17737.
The scope of work is based on a turnkey operation as specified and bid by the AEPA/KPN
(Contract # KPN-A-202012-04). Any questions regarding the bidding of the AEPA/KPN contract
or our performance should be directed to Mark Carollo at the Central Susquehanna Intermediate
Unit. The subcontractor we would utilize, unless otherwise directed, would be David Maines &
Associates.

The AEPA/KPN process includes preconstruction and progress meetings, final inspection, project
closeout book and post project follow up.

PROJECT DESCRIPTION:

BASE PROPOSAL
Scope of Work: AlphaGuard MTS Roof Restoration on Area 21
1. Aninfrared roof scan has been performed and has identified areas of wet insulation.
Include the replacement of 35 square feet of wet insulation as noted in the roof scan
report for area 21.
2. Remove the membrane and insulation in the areas of delamination on roof 21. Replace
insulation and membrane in kind.
3. Roof surface will be cleaned with the RoofTec cleaning system.
a. Pressure wash membrane and flashings using equipment and methods
recommended in writing by cleaning equipment manufacturer for specific
application.
b. Utilize rotating wash head equipment operated at not less than 2,000 psi.
c. Use equipment utilizing vacuum removal of wash water and residues.
d. Discharge water into Customer’s designated sanitary sewer
Make miscellaneous repairs to field and flashing areas.
Install High Performance, Single Component, Moisture Triggered Polyurethane Fluid
Applied Membrane System (AG MTS)

a. Prime roof surfaces with AlphaGuard WB Primer.
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b. Install single component, moisture triggered polyurethane base
coat at 3 gallons per square.
c. Fully embed polyester reinforcement into wet base coat.
d. Install single component, moisture triggered polyurethane top coat (white) at 2
gallons per square.
All counter flashing caulk to removed and replaced.
Install metal storm collars over all existing pipe boots and field wraps.
Install new metal hoods over all existing pitch pockets.
Install counterflashing over all exposed termination bar.
0. Touch-up caulk joints as needed on existing pipe portals, counterflashings, drawbands,
etc.
11. Install new pressure treated wood sleepers and pipe support blocks.
12. Over completed restoration coating, install a high-performance polyurethane coating
walkway system at roof access points.
a. Apply modified sheet granules back-rolled into the fresh Top Coat.
b. Utilize painters tape to provide clean boundary lines for walkway. Match existing
walkway layout.
13. Clean project prior to demobilizing.
14. Provide a twenty-five (25) year Tremco QA Plus Warranty with housekeeping and
preventative maintenance included at years 2, 5, 10, 15, and 20.

RO ~NO

ALTERNATE 1 PROPOSAL
Scope of Work: Wet Insulation Replacement
1. Aninfrared roof scan has been performed and has identified areas of wet insulation. Include
the replacement of the twelve (12) areas of wet insulation as noted in the roof scan report
for all areas except area 21.

ALTERNATE 2 PROPOSAL
Scope of Work: AlphaGuard MTS Roof Restoration on Areas 22 & 22A

1. Roof surface will be cleaned with the RoofTec cleaning system.

a. Pressure wash membrane and flashings using equipment and methods
recommended in writing by cleaning equipment manufacturer for specific
application.

b. Utilize rotating wash head equipment operated at not less than 2,000 psi.

c. Use equipment utilizing vacuum removal of wash water and residues.

d. Discharge water into Customer’s designated sanitary sewer

Make miscellaneous repairs to field and flashing areas.
3. Install High Performance, Single Component, Moisture Triggered Polyurethane Fluid

Applied Membrane System (AG MTS)

a. Prime roof surfaces with AlphaGuard WB Primer.
b. Install single component, moisture triggered polyurethane base coat at 3 gallons per
square.
c. Fully embed polyester reinforcement into wet base coat.
d. Install single component, moisture triggered polyurethane top coat (white) at 2
gallons per square.
4. All counter flashing caulk to removed and replaced.
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5. Install metal storm collars over all existing pipe boots and field wraps.
6. Install new metal hoods over all existing pitch pockets.
7. Install counterflashing over all exposed termination bar.
8. Touch-up caulk joints as needed on existing pipe portals, counterflashings, drawbands, etc.
9. Install new pressure treated wood sleepers and pipe support blocks.
10. Over completed restoration coating, install a high-performance polyurethane coating
walkway system at roof access points.
a. Apply modified sheet granules back-rolled into the fresh Top Coat.
b. Utilize painters’ tape to provide clean boundary lines for walkway. Match existing
walkway layout.
11. Clean project prior to demobilizing.
12. Provide a twenty-five (25) year Tremco QA Plus Warranty with housekeeping and
preventative maintenance included at years 2, 5, 10, 15, and 20.

ALTERNATE 3 PROPOSAL
Scope of Work: Masonry Through-Wall Work
1. New masonry through wall flashing locations (approximately 575 lineal feet)
a. Remove 3 courses of brick to allow installation of new through wall metal.
Temporary shoring will be in place to allow proper structural support.
b. Install new stainless steel through wall metal flashing with proper seals the interior
wall and proper end dams.
c. Install Tremco ExoAir 110 AT and seal to the back-up wall with a termination bar.
d. Install new brick to match the existing brick as close as possible and install cell vent
at 2 feet on center.

PROJECT INVESTMENT:
Hughesville Area High School Project Investment

BASE PROPOSAL:
e Scope of Work: AlphaGuard MTS Roof Restoration on
Area 21 $197,860.53
25 Year QA Plus Warranty

ALTERNATE 1:

e Scope of Work: Wet Insulation Replacement $25649.28
ALTERNATE 2:
. ii(;gz 2021‘ ;/LVSZrI;\ AlphaGuard MTS Roof Restoration on $189,239.59
25 Year QA Plus Warranty
ALTERNATE 3: $149,537.08

e Scope of Work: Masonry Through-Wall Work
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Please Note:
e This price is valid for 60 days. After this time, project conditions are subject to
reassessment.

e This Proposal is an offer by WTI to provide the Scope of Work set forth above to the
Customer on the terms and conditions set forth herein and in WTI’s standard terms and
conditions (a copy of which may be obtained at
http://www.tremcoroofing.com/fileshare/terms/TandCWT1.pdf), which are hereby
incorporated by reference (together, the “Terms and Conditions”). The Terms and
Conditions will govern the Work to the exclusion of any other or different terms,
including in any customer purchase order, unless otherwise expressly agreed in writing
pursuant to a Master Agreement or similar contract with Customer signed by an
authorized representative of WTI.

Respectfully Submitted,
Christopher Hall

Construction Manager
Weatherproofing Technologies, Inc.
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Hughesville JR-SR High School

349 Cemetery Street — Hughesville PA
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ML Schedules is event scheduling software and an online calendar that creates a shareable
database of public space reservation information. School districts can manage their calendar of
available facilities and spaces for groups interested in reserving them. Integrated invoicing and

real-time reporting improves staff and community satisfaction with secure system access anywhere.

CUSTOM FORMS & FEES A0—0N CONFLICT-FREE SCHEDULING

B (Create custom fields for specific spaces o B Set double booking rules
on your request forms. v

”

B Show event details or time slots as “Not Available
B Create custom fee schedules based on

; N . B View schedule conflicts with calendar reports
various event criteria, including group

type and equipment needed B=|| BULK UPDATES
B Generate invoices and view real time statuses — ®  Mass cancel all events on your
with invoice and payment dashboard - calendar for specific days or spaces

O STAFF NOTIFICATIONS ®  Block dates from being open and

'ﬁ' . . . . eligible to schedule events

8T8 =u Automatically notify staff any time a specific i o
building or space is being utilized m  Set future reservation date limits

for requesting groups
B Automatically notify staff any time specific g g group

necessities are requested for an event —| VISUAL REPORTING
= Setup emgils to' send event reservation ﬂ g=7 B Generate flexible reports on facility usage
reports daily to important stakeholders = Generate revenue reports for your
|| PAYMENTS & INVOICING buildings and spaces
B Set up flexible invoicing options based on B Customize your dashboards and drill down

| group type, deposits, and payment due dates into them for a more granular view of the data

B Place requesting groups on hold if invoices
are overdue

B Integrate with PayPal™ and MySchoolBucks™

Jila MASTERLIBRARY, ——

For more information, please contact us at sales@masterlibrary.com
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About Us

At MasterLibrary, we are focused on providing the technology and support for K-12 school districts to
manage their facilities at a world-class level within a school-sized budget.

Our mission is to help the educational sector better manage their facilities with the limited resources
they have on hand. By generating new efficiencies in facility administration and maintenance, we help
our customers achieve better managed, more transparent and safer environments for students, staff
and the community. We believe that technology in education includes smart ways to manage the
“Where” - that is the schools, classrooms and grounds our children and community use everyday.

At MasterLibrary, we are a technology company that puts the best interest of its customers at the
heart of every decision we make.

COMPANY PRESIDENT ACCOUNT EXECUTIVE

Our president, Tom Rauscher, has more than | am Aaron Barley, and | will be your point of

30 years of experience related to the services contact throughout the sales process. | can

and software required to strategically plan, be reached via phone or email at:

build and manage K12 facilities. (585) 851-0696 or abarley@masterlibr