" East Lycoming School District
Every Student: Inspired, Engaged, Learning

Superintendent’s Report
Schools Open Thursday for Students:

Schools will open this year, for the first time in two years, outside the shadow the of the pandemic.
Even the comment brings me pause, relief, and joy. It’'s a cause to celebrate and to remember some
valuable lessons. As stated in the newsletter, there will be no social distancing, no contact tracing, no
school exclusions, and no virtual instruction. We know students learn best in person while positively
interacting with their peers and teachers. We’re excited to welcome everyone back and restart the fun
and engaging activities like pep assemblies, field trips, and many more.

We do ask however, that if your student, be it a kindergartner or senior, is sick, that they stay home.
Don’t come to school coughing, sneezing, or with a runny nose. Stay home and get well. Come back to
school when, without medication, your symptoms improve and you are fever free for 24 hours.

That simple two step check will allow us to maintain a healthy learning environment for everyone.
District administration will provide a more details about the first week’s activities for each of their areas.
Future Ready Comprehensive Plan

The steering committee held its first meeting on Tuesday August 16. This meeting was focused on
reviewing student academic data including PSSAs, national assessments and advanced program
participation such as AP and Dual enrollment. The committee meets next on August 30th to review
district strengths and weaknesses.

Teacher Induction committee is reviewing other district model programs and working to rewrite the
ELSD induction program.

Professional Development is a ready to move as soon as the steering committee identifies growth
targets and areas where training is needed.

The special education plan was board approved in April and submitted to PDE last week.
The other sub plans are in process and will be completed by the October 11th deadline.
Building Project Update

There are no significant updates to report on the Ashkar project at this time. Design phase is continuing
in preparation for bids. | continue to meet with the architects and engineers bi-weekly to review
process and discuss issues as they arise.

During an inspection of the home football bleacher, Earth Engineers identified 89 broken and cracked
welds. We hired a local welder to complete the repairs before activities resumed. That work is now
done. | do intend to bring this to the Facility Committee for discussion and determine the best course of
action for the future of these bleachers.



" East Lycoming School District
Every Student: Inspired, Engaged, Learning

Staffing

The agenda includes a number of recommendations for hire and resignations. At this time, we are fully
staffed in all professional positions. Vacancies remain in support staff in food service, aides, and
custodians.

The labor market is a challenge. As an employer we need to both agile and competitive. To that | am
making several changes and requesting board support for others. Advertising will be more routine,
more targeted at the local workforce, and more focused on selling us as a great place to work. Look for
our ad presence to change, and please give me your feedback.

Beyond that we need to make some compensation changes. | am requesting board approval to change
the substitute teacher rates to make them regionally competitive; currently they are not. These rates
changes will bring us in line with the average of other schools and incentivize people to work here first.

| am also requesting board approval to Classroom Monitors. This was a change under Act 91 of 2021
that makes it possible for individuals who have completed 60 credit hours to also serve as a substitute
teacher. These applicants will be screened by the administration and must also complete an on-line
course in classroom management through BLaST |U17.

I am hopeful that through these changes we can recruit and retain more staff, expand our list of
available substitutes, and relieve the burden on current staff to fill the gaps.

Safety and Security

The PCCD grants for School Safety and Mental Health is nearing completion. The budget details are all
that remains. There are several security upgrades that the district must make to meet Tier | grant
requirements including installation of bollard outside certain main entrances, playground fencing,
security camera access expansion, and some specific tools for local police. The grant details will remain
somewhat broad as | want to work with a committee this Fall to develop that program for the district.
The grant is due August 31st.

Crossing Guards

After advertising for several weeks for crossing guards and receiving no interest found a work around.
These individuals agreed to adjust their normal work schedules and pick-up the extra job of crossing
guard outside their normal district employment as required by the municipal code. The district uses
three crossing guards daily so we have one substitute if needed.

Facilities / Maintenance

The truck purchase on the agenda is to replace the current pick-up which is non-serviceable. This is
within the budgeted amount approved by the board in the 22-23 budget for vehicle replacements.

Mrs. Burke is requesting the transfer for $500,000 to capital reserve. | have requested that Mr. George
present to the board no later than October a capital projects repair and maintenance plan that will
utilize these funds and future set-asides to maintain all district facilities on a regular and predictable
cycle.



. Audit Report

VL.

Finance / Facility Committee
Location: Boardroom - HHS

Date: August 23, 2022

Attendees: Dr. Mark Stamm, Heath Burke, Rich Michael,
Mike Mamrak, Donna Gavitt, Matt Pendrak

Time: 6:00PM

Call to order

Mrs. Burke with district auditors will present the local audit
report for 2021-22.

Ashkar Project

Dr. Stamm will present a design status update and timeline
for project bids and a summary of district enrollment frends

Baseball Field design proposal

Dr. Stamm wiill update the board of the proposed baseball
field design

Football Stadium Home Bleachers

Dr. Stamm will update the board on the inspection and
repairs on the home bleachers and discuss potential
replacement

New business

. Adjournment



EAST LYCOMING SCHOOL DISTRICT
BOARD OF EDUCATION AGENDA
Tuesday, August 23, 2022
High School Library - 7:00 p.m.

WELCOME AND CALL THE MEETING TO ORDER - MR. MICHAEL, PRESIDENT

I.  AUDIENCE PARTICIPATION: Comments from residents of the district regarding this
agenda.

. REPORTS FROM BOARD MEMBER REPRESENTATIVES AND ADMINISTRATORS (as
applicable):
- Dr. Mark Stamm —Superintendent
- Mrs. Cori Cotner — Director of Curriculum
- Mr. Tom Coburn - Sr. High School Principal
- Mr. Richard Reichner — Jr. High School Principal
- Mrs. Jill Warg — Ferrell/Renn Elementary Principal
- Mrs. Sherry Cowburn — Ashkar Elementary Principal
- Mrs. Heather Burke — Business Manager/Board Secretary
- Mrs. Valerie Ochs - Assistant Business Manager
- Intermediate Unit #17 — Mrs. McClintock
- Legislative Representation — Mrs. Gawvitt
- LycoCTC — Mr. Mamrak
- Board Committee Meeting — (Finance/Facilities)

. PERSONNEL: (P-1)
1. Resignation — Elementary Teacher:
Resolved, upon the recommendation of Superintendent Stamm to accept the
resignation of Mr. Brandon Long, with regret, as an Elementary Teacher at Ashkar
Elementary effective October 8, 2022, or earlier if the position can be filled.
--resolution required

2. Resignation — Full-time Custodial Worker:
Resolved, upon the recommendation of Superintendent Stamm and Business Manager
Burke to accept the resignation of Mrs. Karen Henry, with regret, as a Full-time Custodial
Worker effective August 27, 2022. --resolution required

3. Resignation — Food Service Worker:
Resolved, upon the recommendation of Superintendent Stamm and Business Manager
Burke to accept the resignation of Ms. Sarah Roslevich, with regret, as a Part-time Food
Service Worker at the High School effective August 19, 2022. --resolution reqguired

4. Resignation — Food Service Worker:
Resolved, upon the recommendation of Superintendent Stamm and Business Manager
Burke to accept the verbal and text message resignation of Ms. Bonnie Myers, with
regret, as a Part-time Food Service Worker at the High School effective August 10,

2022. --resolution required

5. Sabbatical Leave:
Resolved, upon the recommendation of Superintendent Stamm to approve the
application for a half-year sabbatical leave for Restoration of Health for Employee #0077.
The request meets the requirements of Policy 338 and the PA School Code.

--resolution required




6.

10.

11.

12.

Elementary Teacher (Temporary Contract):
Resolved, upon the recommendation of Superintendent Stamm that Mrs. Caressa
Walk be hired as an Elementary Teacher (Temporary Contract) at Ashkar Elementary
effective the 2022/2023 school year. Mrs. Walk will be paid $53,650, which represents
level 1 (B) of the East Lycoming Educational Professional Contract.

--resolution required

Special Education Teacher (Temporary Contract):

Resolved, upon the recommendation of Superintendent Stamm that Ms. Morgan

Bishop be hired as a Special Education Teacher (Temporary Contract) at Ashkar

Elementary effective the 2022/2023 school year. Ms. Bishop will be paid $53,650, which

represents level 1 (B) of the East Lycoming Educational Professional Contract.
--resolution required

Secondary Physics Teacher (Professional Contract):

Resolved, upon the recommendation of Superintendent Stamm that Mr. Brandon

White be hired as a Secondary Physics Teacher (Professional Contract) at the High
School effective the 2022/2023 school year. Mr. White will be paid $67,775, which
represents level 10 (M) of the East Lycoming Educational Professional Contract, pending
receipt of required documents. --resolution required

Increase in Hours (Supervisory Aide):
Resolved, upon the recommendation of Superintendent Stamm that Ms. Penny Booth’s
hours be increased from 4.75 hours per day to 5 hours per day. --resolution reguired

Decrease in Hours (Supervisory Aide):

Resolved, upon the recommendation of Superintendent Stamm that Ms. Alba

Elizondo’s hours be decreased from 5.50 hours per day to 5.25 hours per day.
--resolution required

Decrease in Hours (Supervisory Aide):

Resolved, upon the recommendation of Superintendent Stamm that Ms. Kim

Whitmoyer’'s hours be decreased from 5.50 hours per day to 5 hours per day.
--resolution required

Crossing Guards:
Resolved, upon the recommendation of Superintendent Stamm that following will be
paid $20.00 per shift of AM/PM Crossing Guards:

-Nancy Long

-Aubrey Robbins

-Garrett Wentz

-Holly Whitmoyer --resolution required

Increase Professional Substitute Rates:
Resolved, upon the recommendation of Superintendent Stamm that the Professional
Substitute Rates be increased as follows:
Day-to-Day: $125.00 (Current $100.00)
10-89 Consecutive days in the same assignment $150.00 (Current $110.00 after
25 non-consecutive days)
90+ Consecutive days in the same assignment $175.00 with Health Care Benefits

--resolution required




13.

14.

15.

16.

17.

18.

19.

20.

21.

2022/2023 Daily Substitute Teacher/Support Staff/Guest Teacher Listings:
Resolved, to approve the following listing for Elementary and Secondary 2022/2023
Daily Substitute Teacher Staff and Support Personnel as submitted.

--resolution required

Long-Term Substitute Teacher:

Resolved, upon the recommendation of Superintendent Stamm that Mrs. Jane
Reynolds be approved as a Long-term Substitute Teacher at Ferrell Elementary. Mrs.
Reynolds will be paid the Professional Substitute Rate beginning August 25, 2022 to
January 18, 2023. --resolution required

Part-time Nurse (Renn Elementary):

Resolved, upon the recommendation of Superintendent Stamm that Ms. Janice Temple
be hired as a Part-time Nurse at Renn Elementary effective the 2022/2023 school year.
Ms. Temple will be paid $17.48 per hour for 5.5 hours per day, pending receipt of
required documents. --resolution required

AM Bus Duty (.50 Hours Per Day):

Resolved, upon the recommendation of Superintendent Stamm that Mrs. Beth Bitler be

re-appointed for AM Bus Duty (.50 Hours Per Day) at Renn Elementary. Mrs. Bitler will

be paid $1,981.00, which represents level 5 of the extracurricular salary agreement.
--resolution required

PM Bus Duty (.50 Hours Per Day):

Resolved, upon the recommendation of Superintendent Stamm that Mrs. Susan Seube

be re-appointed for PM Bus Duty (.50 Hours Per Day) at Renn Elementary. Mrs. Seube

will be paid $1,526.00, which represents level 1 of the extracurricular salary agreement.
--resolution required

AM Bus Duty (.50 Hours Per Day):

Resolved, upon the recommendation of Superintendent Stamm that Ms. Shannon
English be re-appointed for AM Bus Duty (.50 Hours Per Day) at Ashkar Elementary.
Ms. English will be paid $1,981.00, which represents level 5 of the extracurricular
salary agreement. --resolution required

AM Bus Duty (.75 Hours Per Day):

Resolved, upon the recommendation of Superintendent Stamm that Mrs. Sarah
Snedeker be re-appointed for AM Bus Duty (.75 Hours Per Day) at Ashkar Elementary.
Mrs. Snedeker will be paid $2,689.00, which represents level 5+ of the extracurricular
salary agreement. --resolution required

Assistant Yearbook Advisor:

Resolved, upon the recommendation of Superintendent Stamm that Mrs. Kelly Puzio be

approved as an Assistant Yearbook Advisor for the 2022/2023 school year. Mrs. Puzio

will be paid $1,809.00, which represents level 1 of the extracurricular salary agreement.
--resolution required

Musical Production Advisor:

Resolved, upon the recommendation of Superintendent Stamm that Mr. Jesse Stryker
be approved as the Musical Production Advisor for the 2022/2023 school year. Mr.
Stryker will be paid $1,241.00, which represents level 1 of the extracurricular salary
agreement. --resolution required




22.

23.

24.

25.

26.

Play Director:

Resolved, upon the recommendation of Superintendent Stamm that Ms. Anna
Trevouledes be approved as the Play Director for the 2022/2023 school year. Ms.
Trevouledes will be paid $1,071.00, which represents level 1 of the extracurricular
salary agreement. --resolution required

Junior High Assistant Softball Coach:

Resolved, upon the recommendation of Superintendent Stamm and Athletic Director
Tallman that Mr. Todd Snyder be approved as a Junior High Assistant Softball Coach
2022 season. Mr. Snyder will be paid $2,347.00, which represents level 5 of the
extracurricular salary agreement. --resolution required

Girls Varsity Assistant Basketball Coach:

Resolved, upon the recommendation of Superintendent Stamm and Athletic Director
Tallman that Mr. Phil Easton be approved as a Girls Varsity Assistant Basketball Coach
2022 season. Mr. Easton will be paid $3,629.00, which represents level 2 of the
extracurricular salary agreement. --resolution reguired

Game Workers:
Resolved, upon the recommendation of Superintendent Stamm and Athletic Director
Tallman that the following be approved as Game Workers with pay determined by
event:

-Tracy Lunger

-Jesse Stryker --resolution required

Athletic Volunteers:
Resolved, upon the recommendation of Superintendent Stamm and Athletic Director
Tallman that the following be approved as Athletic Volunteers:

-Daniel Foresman (Football 22/23 season)

-Jackie McClintock (Junior High Cheerleading 22/23 season)

-Evan Stutzman (Football 22/23 season) --resolution required
27. Event Staff Volunteers:
Resolved, upon the recommendation of Superintendent Stamm and Athletic Director
Tallman that the following be approved as Event Staff Volunteers:
-Jerry Barton
-Kevin Burkhart
-Chris Fuller --resolution required
MINUTES: (1)
Resolved, to accept the minutes from the meeting August 9, 2022 as submitted.

--resolution required

BUSINESS/FINANCIAL MATTERS:

1. Treasurer’s Report: (F-1)

2.

Resolved, to accept the July 2022 Treasurer’'s Report as attached.

--resolution required

Bills for Payment: (F-2)

esolved, to accept bills for payment as listed and attached.

Resolved,

--resolution required




3. Business Office Reports: (F-3)

(Act 24 Reform, Capital Projects and Student Activities) --resolution required
4. Pick Up Bid: (F-4)

Resolved, upon the recommendation of Superintendent Stamm and Business Manager
Burke to accept the bid from Fairfield Auto Group for the purchase of a new pick up in the
amount of $52,609.47. We received one other bid. --resolution required

5. Acceptance of Local Audit Report: (F-5)
Resolved, upon the recommendation of Superintendent Stamm and Business Manager
Burke that the enclosed Local Audit Report for the year ended June 30, 2021 be
approved. --resolution required

6. Transfer of Funds:
Transfer to General Fund Committed Fund Balances: Resolved, upon the
recommendation of Superintendent Stamm and Business Manager Burke that the
following transfers from the General Fund Unassigned Fund Balance to Committed Fund
Balance be approved:
- Capital Projects Reserve: $500,000 --resolution required

7. Contract for Teen-link Rental: (F-6)
Resolved, upon the recommendation of Superintendent Stamm to approve the following
contract for Teen-link Rental for the 2022/2023 school year. --resolution required

8. Maxim Healthcare Staffing Agreement: (F-7)
Resolved, upon the recommendation of Superintendent Stamm and Business Manager
Burke to approve an agreement with Maxim Healthcare Staffing Services Inc. We will
continue to advertise for open positions and substitutes for these services/positions.
--resolution required

VI. AUDIENCE PARTICIPATION:
Questions or comments from residents of the district regarding board discussion topics or
other school-related matters.

VIl. ADJOURNMENT:

NEXT BOARD MEETING:
TUESDAY, SEPTEMBER 13, 2022
7:00 PM



Brandon S. Long
Sixth Grade Teacher
335 Water Street
Danville, PA 17821
August 9, 2022

Dr. Mark Stamm
Superintendent

East Lycoming School District
349 Cemetery Street
Hughesville, PA 17737

Dear Dr. Stamm:

I am writing this letter to announce my resignation from the East Lycoming School District effective
August 9, 2022. | have accepted a position as an educator at the Danvilie Area School District.

The last ten years at ELSD have been memorable, but now it is time to accept a position closer to home.
The shorter commute will allow for increased availability to meet the needs of my young family.

Thank you for your time and leadership at ELSD. | look forward to seeing what the future holds for my
former students and colleagues.

Sincerely,

L ST

Brandon S. Long
- Sixth Grade Teacher
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Sarah Roslevich
285 Broadway St
Turbotville, PA 17772

August 14, 2022

Kari Snyder

Director of Food and Nutrition

East Lycoming School District

349 Cemetery St.

Hughesville, PA 17737

Dear Kari Snyder,

Please accept this letter as formal notice of my resignation from my position as a Food Service
Worker at East Lycoming School District. My last day of employment will be Friday, August 19,
2022.

Thank you for giving me the opportunity to work in this position for the past year. | have
thoroughly enjoyed working here and appreciate all of the opportunities you have given me.
However, | have decided it is time for me to move on to my next challenge.

If | can be of any other assistance during this time, please let me know.

Thank you again for the opportunity, and | wish you and everyone in the kitchen all the best for
the future.

Yours sincerely,

Sarah Roslevich



8/18/22, 11:59 AM East Lycoming SD Mail - Resignation

Gail Warren <gwarren@elsd.org>

Resignation
1 message

Gail Warren <gwarren@elsd.org> Mon, Aug 8, 2022 at 10:00 AM
To: Nutrition Inc <nutrition@elsd.org>
Cc: Lori Higley <lhigley@elsd.org>

Hi Kari,

Just to give you a heads up, Bonnie stopped by and said she will be submitting a resignation letter that she won't be
coming back this year. She said she found another job.

Sorry!

Thanks,
Gail

Administrative Assistant

East Lycoming School District

349 Cemelery Street

Hughesville, PA 17737

Phone: 570-584-2131 or Fax: 570-584-6701
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8/15/22, 1:14 PM East Lycoming SD Mail - Agenda

Gail Warren <gwarren@elsd.org>

Agenda

1 message

Mark Stamm <mstamm@elsd.org> Mon, Aug 15, 2022 at 1:03 PM
To: Gail Warren <gwarren@elsd.org>

Please add:

It is recommended that the board approve the application for a half-year sabbatical leave for Restoration of Health for
employee #0077. This request meets the requirements of Policy 338 and the PA School Code.

Dr. Mark Stamm
Superintendent of Schools
mstamm@elsd.org

East Lycoming School District
349 Cemetery St.
Hughesville, PA 17737
570-584-2131
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8/18/22, 11:57 AM East Lycoming SD Mail - Recommendation for Caressa Walk from Sherry

Gail Warren <gwarren@elsd.org>

Recommendation for Caressa Walk from Sherry
1 message

Sherry Cowburn <scowburn@elsd.org> Mon, Aug 15, 2022 at 2:28 PM
To: Gail Warren <gwarren@elsd.org>
Cc: Mark Stamm <mstamm@elsd.org>

August 15, 2022
Dear School Board Members and Dr. Stamm,

It is with pleasure that | recommend Mrs. Caressa Walk for the permanent teaching position of Grade 6 at
Ashkar Elementary School. Mrs. Walk is a graduate of Hughesville High School and has worked in a variety
of capacities for the school district over the past nine years . She brings experience, enthusiasm, and a
strong desire to make a difference in the lives of children to the job. Welcome to the team Mrs. Walk.

Sincerely,
Sherry Cowburn
Elementary Principal

Sherry L. Cowburn

Ashkar Elementary Principal
East Lycoming School District
(570) 584 - 5121
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8/18/22, 2:09 PM East Lycoming SD Mail - Morgan Bishop recommendation

Gail Warren <gwarren@elsd.org>

Morgan Bishop recommendation
1 message

April Paulhamus <april.paulhamus@elsd.org> Wed, Aug 17, 2022 at 9:03 AM
To: Gail Warren <gwarren@elsd.org>

Good Morning Gail

Morgan Bishop has worked with us as a part-time special education teacher and she has done a wonderful job for our
students here in our district. After interviewing her for a full time special education position, it is my recommendation that
Morgan Bishop be accepted for the full time special education position.

Thank you

Mrs. April Pauthamus
Director of Special Education
348 Cemetery Street
Hughesville, PA 17737

(570} 584-5111

This message may contain privileged, confidential information that is exempt from disclosure under
applicable law. If you are not the addressee indicated in this message or if it does not apply to you or your
organization, you may not copy or deliver this message to anyone. In such a case, please delete this message
and reply to the message and reply to the sender immediately.

Thank you
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To: Dr. Stamm, Superintendent

From: Tommy Coburn, High School Principal

Subject: Recommendation to hire (Secondary Physics Teacher)
Date: August 16, 2022

Brandon White was interviewed for the Secondary Physics Teacher position on August 16,

2022. The interview was with myself and the Junior High School Principal, Mr. Reichner. During
the interview process Mr. White provided in depth answers to a number of educational related
questions and scenarios. Mr. White was able to describe his experience with various programs
and how he integrated hands on activities into his classes. In addition, Mr. White has had
success teaching science and mathematics at both the middle and high school level. Mr. White
has a passion for Physics and teaching. | am confident that he will be able to grow the Physics
program at Hughesville High School. Mr. White’s extensive teaching experience and
enthusiasm for Physics will have a positive effect on all school stakeholders.

Based on the interview conducted it is my recommendation to hire Brandon White for the
Secondary Physics Teacher position at Hughesville Junior/Senior High School on step 10 of the
professional contract.



8/15/22, 2:48 PM East Lycoming SD Mail - Re: Penny Booth Hours

Gail Warren <gwarren@elsd.org>

Re: Penny Booth Hours

1 message

Jill Warg <jwarg@elsd.org> Mon, Aug 15, 2022 at 2:44 PM
To: Gail Warren <gwarren@elsd.org>

Gail,
Penny Booth went from 4.75 hours to 5 hours for this year (increase of 15 minutes). Sorry for the confusion.
Jill

On Mon, Aug 15, 2022 at 11:35 AM Jill Warg <jwarg@elsd.org> wrote:
| Gail,

Please decrease Penny Booth's hours from last year of 5.5 to 5 hours this year. Thank you.
Jilt

Jill R, Warg

Renn and Ferrell Flementary Principal
East Lycoming Schoof District

Renn Elementary
183 School Lane, Lairdsvilie, PA 17742
Phone: 570-584-3070 Fax: 570-584-5393

Ferrell Elementary
34 Court Street, Picture Rocks, PA 17762
Phone: 570-584-3341 Fax: 570-584-5467
This message may contain privileged, confidential information that is exempt from disclosure under applicable
\ law. If you are not the addressee indicated in this message or if it does not apply to you or your organization,
. you may not copy or deliver this message to anyone. In such a case, please delete this message and reply to
. the message and reply to the sender immediately.
| Thank you

—-—

Jill R, Warg

Renn and Ferrelf Elementary Principal
East Lycoming School District

Renn Elementary
183 School Lane, Lairdsville, PA 17742
Phone: 570-584-3070 Fax: 570-584-5393

Ferrell Elementary
34 Court Street, Picture Rocks, PA 17762
Phone: 570-584-3341 Fax: 570-584-5467

This message may contain privileged, confidential information that is exempt from disclosure under applicable
law. If you are not the addressee indicated in this message or if it does not apply to you or your organization, you
may not copy or deliver this message to anyone. In such a case, please delete this message and reply to the
message and reply to the sender immediately.

Thank you
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8/15/22, 11:59 AM East Lycoming SD Mail - Alba Elizondo Hours

Gail Warren <gwarren@elsd.org>

Alba Elizondo Hours
1 message

Jill Warg <jwarg@elsd.org> Mon, Aug 15, 2022 at 11:34 AM
To: Gail Warren <gwarren@elsd.org>

Gail,
Please decrease Alba’s time from last year of 5.5 to 5.25 this year. Thank you.
Jill

Jilf E, Warg

Renn and Ferrell Elementary Principal
East Lycoming School District

Renn Elementary
183 School Lane, Lairdsville, PA 17742
Phone: 570-584-3070 Fax: 570-584-5393

Ferrell Elementary
34 Court Street, Picture Rocks, PA 17762
Phone: 570-584-3341 Fax: 570-584-5467

This message may contain privileged, confidential information that is exempt from disclosure under applicable
law. If you are not the addressee indicated in this message or if it does not apply to you or your organization, you
may not copy or deliver this message to anyone. In such a case, please delete this message and reply to the
message and reply to the sender immediately,

Thank you
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8/15/22, 11:59 AM East Lycoming SD Mail - Kim Whitmoyer Hours

Gail Warren <gwarren@elsd.org>

Kim Whitmoyer Hours
1 message

Jill Warg <jwarg@elsd.org> Mon, Aug 15, 2022 at 11:33 AM
To: Gail Warren <gwarren@elsd.org>

Gail,
Please decrease Kim's hours from last year's 5.5 daily to 5 hours. Thank you.
Jitl

Jilt R Warg

Renn and Ferrell Elementary Principal
East Lycoming School District

Renn Elementary
183 School Lane, Lairdsville, PA 17742
Phone: 570-584-3070 Fax: 570-584-5393

Ferrell Elementary
34 Court Strest, Picture Rocks, PA 17762
Phone: 570-584-3341 Fax: 570-584-5467

This message may contain privileged, confidential information that is exempt from disclosure under applicable
law. If you are not the addressee indicated in this message or if it does not apply to you or your organization, you
may not copy or deliver this message to anyone. In such a case, please delete this message and reply to the
message and reply to the sender immediately.

Thank you
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8/18/22, 12:10 PM East Lycoming SD Mail - Crossing Guard Ashkar

Gail Warren <gwarren@elsd.org>

Crossing Guard Ashkar

1 message

Sherry Cowburn <scowburn@elsd.org> Thu, Aug 18, 2022 at 12:08 PM
To: Gail Warren <gwarren@elsd.org>

Gail,

The crossing Guard at Ashkar will be Nancy Long.
Thank you.

Sherry

Sherry L. Cowburn

Ashkar Elementary Principal
East Lycoming School District
(570) 584 - 5121
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8/18/22, 2:10 PM East Lycoming SD Mail - Crossing guards

Gail Warren <gwarren@elsd.org>

Crossing guards
1 message

tgeorge@elsd.org <tgeorge@elsd.org> Wed, Aug 17, 2022 at 2:35 PM
To: Gail Warren <gwarren@elsd.org>

Garrett Wentz and Holly Whitmoyer will do the am crosswalks Aubrey Robbins and Myself in the afternoon.

Tim George

Supetvisor of Buildings and Grounds
East Lycoming School District
570-336-6900-Cell

570-584-2131 Ext.1236-Office

tneorge@elsd.org
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Substitute Plan and Recommendations

To address the ongoing shortage of substitutes in both professional and support staff, | am making
several changes to our operations to recruit and retain a suitable pool of substitutes.

Advertisement:

e Moving advertisements for available jobs to more accessible platforms including the East
Lycoming Shopper and Webb Weekly and running these ads on a regular schedule.
Use of non-typical ad locations like local Billboards.
Using larger, more colorful ads that directly target the need for employees and the opportunity
to work for the district.

Compensation:

Change the pay rates for professional substitutes to better align and compete with other regional
opportunities.

e $125 day-to-day substitutes

e $150 per day for 10-89 days in the same assignment. Begins on day 1 when known in advance.

e $175 per day with health care benefits for 90 or more days in the same assignment. Begins on
day 1 when known in advance.

The county average is no $120-$125 per day for daily substitutes. Long-term subs range from fiat hourly
rates of $150 per day to step one on the salary schedule. For ELSD that would be $300 per day.

Classroom Monitor:

Act 91 2021 allows for a new type of substitute called a Classroom Monitor. To qualify, a person needs
to have completed 60 credit hours and complete a program on classroom management through BLAST
IU17. This course is completed on-line in a few hours.



To:  Dr. Stamm, Superintendent

From: Jill Warg, Renn and Ferrell Elementary Principal
RE: Recommendation to hire (Long-Term Substitute)
Date: August 16, 2022

On August 16, 2022, Mrs. Jane Reynolds expressed interested in our upcoming Long-Term
Substitute position needing fill at Ferrell Elementary. It is my pleasure to recommend Mrs.
Reynold’s for the position of Long-Term Substitute.

Mrs. Reynolds is a retired East Lycoming School District teacher. She has been a pleasure to
have at our district throughout the years. She, personally, has worked with me at Renn
Elementary during her career. She is competent, dependable, and a valuable resource in
collaborating with fellow educators. | would feel competent in her providing the best possible
educational experience for our students once again.

Mrs. Reynolds will be paid at the daily substitute rate for 90 days with benefits.



To: Dr. Stamm, Superintendent

From: Jill Warg, Renn and Ferrell Elementary Principal
RE:  Recommendation to hire (Renn Elementary Nurse)
Date: August 16, 2022

On August 16, 2022 interviews were held with two interviewers on the panel. The panel
consisted of Jill Warg; Principal and Paula Green; Lead Elementary School Nurse. | would like to
recommend Ms. Janice Temple for the position of Renn Elementary Nurse.

Ms. Temple holds a degree as a Registered Nurse through Pennsylvania College of Technology.
Throughout the interview process, Janice confidently and enthusiastically answered questions
appropriate to the job description. She shares a love for children and described her
interpersonal communications for the job as outgoing. Ms. Temple is willing to learn any
necessary skills to ensure competency in her role as elementary school nurse.

Based on her level of expertise and experiences, she will start at $17.48 per hour for 5.5 hours
per day. She would be a welcome asset to our team.



8/18/22, 2:13 PM East Lycoming SD Mail - AM Bus Duty

Gail Warren <gwarren@elsd.org>

AM Bus Duty

1 message

Jill Warg <jwarg@elsd.org> Thu, Aug 4, 2022 at 3:23 PM

To: Gail Warren <gwarren@elsd.org>, Lori Higley <lhigley@elsd.org>
Good afternoon,

Beth Bitler will be doing the AM Bus Duty again for 30 minutes each day during the 2022-2023 school year. She is not
interested in the PM Bus Duty this year. Thank you.

Jill

Jill B Warg

Renn and Ferrell Elementary Principal
East Lycoming School District

Renn Elementary
183 School Lane, Lairdsville, PA 17742
Phone: 570-584-3070 Fax: 570-584-5393

Ferrell Elementary
34 Court Street, Picture Rocks, PA 17762
Phone: 570-584-3341 Fax: 570-584-5467

This message may contain privileged, confidential information that is exempt from disclosure under applicable

law. If you are not the addressee indicated in this message or if it does not apply to you or your organization, you

may not copy or deliver this message to anyone. In such a case, please delete this message and reply to the
message and reply to the sender immediately.
Thank you
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8/18/22, 2:13 PM East Lycoming SD Mail - PM Bus Duty

Gail Warren <gwarren@elsd.org>

PM Bus Duty

1 message

Jill Warg <jwarg@elsd.org> Thu, Aug 4, 2022 at 3:24 PM
To: Gail Warren <gwarren@elsd.org>, Lori Higley <lhigley@elsd.org>

Good afternoon,

Susan Seube will be doing the Renn PM Bus Duty for 30 minutes each day during the 2022-2023 school year. Thank you.

Jill

Jilf R, Warg

Renn and Ferrell Elementary Principal
East Lycoming School District

Renn Elementary
183 School Lane, Lairdsville, PA 17742
Phone: 570-584-3070 Fax: 570-584-5393

Ferrell Elementary
34 Court Street, Picture Rocks, PA 17762
Phone: 570-584-3341 Fax: 570-584-5467

This message may contain privileged, confidential information that is exempt from disclosure under applicable
law. If you are not the addressee indicated in this message or if it does not apply to you or your organization, you
may not copy or deliver this message to anyone. In such a case, please delete this message and reply to the
message and reply to the sender immediately.

Thank you
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8/18/22, 2215 PM East Lycoming SD Mail - Re: Stipend Positions for the new year

Gail Warren <gwarren@elsd.org>

Re: Stipend Positions for the new year
1 message

Sherry Cowburn <scowburn@elsd.org> Thu, Aug 18, 2022 at 1:54 PM
To: Gail Warren <gwarren@elsd.org>

Yes please.
Sherry

On Thu, Aug 18, 2022 at 1:29 PM Gail Warren <gwarren@elsd.org> wrote:
. Hi Sherry,
| So these are both AM, correct?

Thanks,
Gail

Administrative Assistant

East Lycoming School District

349 Cemetery Street

Hughesville, PA 17737

| Phone: 570-584-2131 or Fax: 570-584-5701

| On Tue, Aug 9, 2022 at 11:49 AM Sherry Cowburn <scowburn@elsd.org> wrote:
| Hello,
| | | am requesting two stipend positions be board approved for Ashkar Elementary Bus Arrival coverage.

Sarah Snedeker - 7:30 - 8:15
i Shannon English 7:15 - 7:45

Thank you.
| Sherry Cowburn

Sherry L. Cowburn
Ashkar Elementary Principal
East Lycoming School District

(570) 584 - 5121

Sherry L. Cowburn
Ashkar Elementary Principal
East Lycoming School District

(570) 584 - 5121
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To: Dr. Stamm, Superintendent
From: Tommy Coburn, High School Principal

Subject: Recommendation to appoint Supplemental position{Assistant Yearbook Advisor)
Date: August 17, 2022

Mrs. Kelly Puzio was interviewed for the position of Assistant Yearbook Advisor on August 17,
2022. The interview was conducted by myself and the Junior High School Principal Mr.
Reichner. Mrs. Puzio possess the technical expertise and teaching acumen to assist with the
development of the 2022-23 High School yearbook. Her enthusiasm to work with students
coupled with her computer knowledge will be an asset to all those involved with the yearbook.
It is my recommendation to appoint Mrs. Kelly Puzio as the Assistant Yearbook Advisor level 1
of the professional contract.



To: Dr. Stamm, Superintendent

From: Tommy Coburn, High School Principal

Subject: Recommendation to appoint Supplemental position (Musical Production Advisor)
Date: August 17, 2022

Mr. Jesse Stryker was interviewed for the position of Musical Production advisor on August 17,
2022. The Interview was conducted by myself and the Junior High School Principal Mr.
Reichner. Mr. Stryker is passionate about getting involved with students and the community.
His expertise in the field of performance art will provide our students at the Jr/Sr High School
an opportunity to excel in this year’s musical production. It is my recommendation to appoint
Mr. Jesse Stryker to the position of Music Production advisor on level 1 of the supplemental pay
scale as outlined in the professional contract. ‘



To: Dr. Stamm, Superintendent

From: Tommy Coburn, High School Principal

Subject: Recommendation to appoint Supplemental position(Play Director)
Date: August 17, 2022

Ms. Anna Trevouledes was interviewed for the position of Play Director on August 17, 2022.
The Interview was conducted by myself and the Junior High School Principal Mr. Reichner. Ms.
Trevouledes has experience working with the drama students on the 21-22 musical production
as Co-Musical Director. Her experience with the musical will serve her well in the role of Play
Director. Ms. Trevouledes passion for drama studies, enthusiasm and experience will help our
students produce a fall Play that will make all school stakeholders proud. Itis my
recommendation to appoint Ms. Anna Trevouledes to the position of Play Director on level 1 of
the supplemental pay scale as outlined in the professional contract.




8/18/22, 7:47 AM East Lycoming SD Mail - Todd Snyder

Gail Warren <gwarren@elsd.org>

Todd Snyder

1 message

ktallman@elsd.org <ktallman@elsd.org> Wed, Aug 17, 2022 at 3:39 PM
To: Gail Warren <gwarren@elsd.org>

With ever growing numbers in JH Softball, | am recommending Todd Snyder as an Assistant JH Softball coach, Over the
last couple of years since Scott Stugart and Todd have taken over the JH Softball program, the numbers have grown from
the mid teen numbers to pushing almost 30 players the last 2 years. Todd has played an instrumental part in the program
resurrecting. Todd is currently and assistant on the varsity level, where they have assisted in the numbers growing as
well. Under the new teachers contract we are able to look at certain sports every year, to be able to determine if an
additional paid coach is needed.

Have a Great Spartan Day,
Reaneth Tallman
Director of Athletics
Media/Public Relations
Adult Education Coordinator
Hughesville Junior/Senior High School
349 Cemetery Street
Hughesville, PA 17737
Phone # 570-584-6384
Celi # 570-560-3938
Fax # 570-584-2897

Kiallman@elsd.org

SPARTAN PRIDE
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8/18/22, 7:47 AM East Lycoming SD Mail - Girls Basketball Varsity Assistant coach 2nd position

Gail Warren <gwarren@elsd.org>

Girls Basketball Varsity Assistant coach 2nd position
1 message

ktallman@elsd.org <ktallman@elsd.org> Wed, Aug 17, 2022 at 3:48 PM
To: Gail Warren <gwarren@elsd.org>

| am excited to recommend Phil Easton as our Girls Basketball ond gssistant coach. Phil Easton has coached both in our

boys and girls basketball programs. Last year, Phil Served as our Boys oth grade basketball coach. Phil did a great job
with being a great instructor as well as put a lot of time in over the summer with the boys basketball summer program
assisting with the open leagues that our student athletes.

Have a Great Spartan Day,
Reaneth Tallmas
Director of Athletics
Media/Public Relations
Adult Education Coordinator
Hughesville Junior/Senior High School
349 Cemetery Street
Hughesville, PA 17737
Phone # 570-584-6384
Cell # 570-560-3938
Fax # 570-584-2897

Ktallman@elsd.org

SPARTAN PRIDE
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8/9/22, 12:53 PM East Lycoming SD Mail - Tracy Lunger

% Gail Warren <gwarren@elsd.org>

Tracy Lunger
1 message

ktallman@elsd.org <ktallman@elsd.org> Thu, Aug 4, 2022 at 2:20 PM
To: Gail Warren <gwarren@elsd.org>

| am recommending Tracy as an event staff worker for all games for the new school year. Jesse currently serves as a
teacher at Ashkar Elementary. Jessie will be able to assist with various job if needed for any sporting event.

Have a Great Spartan Day,
Reuneth Tallman
Director of Athletics
Media/Public Relations
Adult Education Coordinator
Hughesville Junior/Senior High School
349 Cemetery Street
Hughesville, PA 17737
Phone # 570-584-6384
Cell # 570-560-3938
Fax # 570-584-2897

Klallman@elsd.org

SPARTAN PRIDE
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8/9/22, 12:53 PM East Lycoming SD Mail - Jesse Stryker

% Gail Warren <gwarren@elsd.org>

Jesse Stryker

1 message

ktallman@elsd.org <ktallman@elsd.org> Thu, Aug 4, 2022 at 2:19 PM
To: Gail Warren <gwarren@elsd.org>

| am recommending Jessie as a event staff worker for all games for the new school year. Jesse currently serves as a
teacher at Ashkar Elementary. Jessie will be able to assist with various job if needed for any sporting event.

Fave a Great Spantan Day,
Renneth Tallman
Director of Athletics
Media/Public Relations
Adult Education Coordinator
Hughesville Junior/Senior High School
349 Cemetery Street
Hughesville, PA 17737
Phone # 570-584-6384
Cell # 570-560-3938
Fax # 570-584-2897

Klaltman@elsd.org

SPARTAN PRIDE
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8/9/22, 12:54 PM

East Lycoming SD Mail - David Forsman

Gail Warren <gwarren@elsd.org>

David Forsman
1 message

ktallman@elsd.org <ktallman@elsd.org>

To: Gail Warren <gwarren@elsd.org>

Thu, Aug 4, 2022 at 2:23 PM

| am recommending Dave as a volunteer football coach for the new school year., Dave is an alumni of ELSD and has a lot
of knowledge to bring to the team from his past playing experience.

Have a Great Spartan Day,
Reunett Talluan
Director of Athletics
Media/Public Relations

Adult Education Coordinator

Hughesville Junior/Senior High School

349 Cemetery Street
Hughesville, PA 17737
Phone # 570-584-6384
Cell # 570-560-3938
Fax # 570-584-2897

Ktallman@elsd.org

SPARTAN PRIDE
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8/18/22, 7:47 AM East Lycoming SD Mail - Volunteer JH Cheer coach

Gail Warren <gwarren@elsd.org>

Volunteer JH Cheer coach
1 message

ktallman@elsd.org <ktallman@elsd.org> Wed, Aug 17, 2022 at 3:54 PM
To: Gail Warren <gwarren@elsd.org>

| am recommending Jackie McClintock as volunteer Cheer coach in our JH program. Jackie is a current alum at
Hughesville High School. She was part of the cheer squad as well as member of the Misericordia University Cheer
Squad. Jackie will be an added asset to the program in developing our JH Cheerleaders.

Have a W Startan Day,
Reunett “Tabliman
Director of Athletics
Media/Public Relations
Adult Education Coordinator
Hughesville Junior/Senior High School
349 Cemetery Street
Hughesville, PA 17737
Phone # 570-584-6384
Cell # 570-560-3938
Fax # 570-584-2897

Ktaltman@elsd.org

SPARTAN PRIDE
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8/9/22, 12:54 PM East Lycoming SD Mail - Evan Stutzman

% : Gail Warren <gwarren@elsd.org>

Evan Stutzman
1 message ‘

ktallman@elsd.org <ktallman@elsd.org> Thu, Aug 4, 2022 at 2:25 PM
To: Gail Warren <gwarren@elsd.org>

| am recommending Evan as Volunteer coach for football this season. Evan returns as an alumni of ELSD. Evan will be
instrumental in assisting our JH student athletes improve the performances on and off the field.

Fave a Great Spantan Day,
Renuett Tallman
Director of Athletics
Media/Public Relations
Adult Education Coordinator
Hughesville Junior/Senior High Sﬁhool
349 Cemetery Street
Hughesville, PA 17737
Phone # 570-584-6384
Cell # 570-560-3938
Fax # 570-584-2897

Ktallman@elsd.org

SPARTAN PRIDE
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8/18/22, 7:48 AM East Lycoming SD Mail - volunteer event personnel

Gail Warren <gwarren@elsd.org>

volunteer event personnel
1 message

ktallman@elsd.org <ktallman@elsd.org> Wed, Aug 17, 2022 at 4:02 PM
To: Gail Warren <gwarren@elsd.org>

| am happy to announce that Jerry Barton will serve as volunteer personnel for some of our events this fall. Jerry will be
assisting as a chain gang at home football games for the JH games

Have a Great Spantan Day,
Reauett Tallman
Director of Athletics
Media/Public Relations
Adult Education Coordinator
Hughesville Junior/Senior High School |
349 Cemetery Street
Hughesville, PA 17737
Phone # 570-584-6384
Cell # 570-560-3938
Fax # 570-584-2897

Kiallman@elsd.org

SPARTAN PRIDE
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8/18/22, 7:47 AM East Lycoming SD Mail - Volunteer event personnel

‘% Gail Warren <gwarren@elsd.org>

Volunteer event personnel
1 message

ktallman@elsd.org <ktallman@elsd.org> Wed, Aug 17, 2022 at 3:50 PM
To: Gail Warren <gwarren@elsd.org>

| am happy to announce that Kevin Burkhart will serve as volunteer personnel for some of our events this fall. Kevin will
be assisting as a chain gang on Friday night at home football games.

Have a Great Spartan Day,
Rewneth Tallman
Director of Athletics
Media/Public Relations
Adult Education Coordinator
Hughesville Junior/Senior High School
349 Cemetery Street
Hughesville, PA 17737
Phone # 570-584-6384
Cell # 570-560-3938
Fax # 570-584-2897

Kialiman@elsd.org

SPARTAN PRIDE
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8/18/22, 7:47 AM East Lycoming SD Mail - Volunteer event personnel

Gail Warren <gwarren@elsd.org>

Volunteer event personnel
1 message

ktallman@elsd.org <ktallman@elsd.org> Wed, Aug 17, 2022 at 3:51 PM
To: Gail Warren <gwarren@elsd.org>

| am happy to announce that Chris Fuller will serve as volunteer personnel for some of our events this fall. Chris will be
assisting as a chain gang events at home football games on Thursday nights.

Fave a Great Spantan Day,
Rennetlh Tallman
Director of Athletics
Media/Public Relations
Adult Education Coordinator
Hughesville Junior/Senior High School
349 Cemetery Slreet
Hughesville, PA 17737
Phone # 570-584-6384
Cell # 570-560-3938
Fax # 570-584-2897

Kialiman@elsd.org

SPARTAN PRIDE
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Account

1000
1100
1110
1190
1196
1200
1211
1221
1225
1231
1233
1241
1243
1270
1281
1290
1291
1300
1310
1341
1350
1360
1390
1400
1410
1420
1430
1441

08/19/2022 6:49 AM

Description

INSTRUCTION

REG PROG - ELEM SECNDRY
OTHER INSTRUCTIONAL PRO
PCCD CARES

SPEC PROG -ELEM SECNDRY
LIFE SKILLS

DEAF/HEARING IMPAIRED
SPEECH & LANG IMPAIRED
EMOTIONAL SUPPORT
AUTISTIC SUPPORT
LEARNING DISABLE

GIFTED
MULTI-HANDICAPPED SUPP
EARLY INTERVENTION
SPECIAL PROGRAMS-OTHER
IU INSTITUTIONALIZED CH
VOCATIONAL EDUCATION
AGRICULTURAL EDUCATION
HOME EC ED (USEFUL)
INDUSTRIAL ARTS ED
BUSINESS EDUCATION
OTHER VOC ED PROGRAMS
OTHER EDUCATIONAL PROG
DRIVERS EDUCATION
SUMMER SCHOOL
HOMEBOUND INSTRUCTION
ADJUDICATED ALT ED

Condensed Board Summary Report
From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Current Budget PTD Exp/Rev YTD Exp/Rev

0.00 0.00 0.00
11,686,241.00 (92,131.95) (92,131.95)
348,192.00 38.74 38.74
0.00 0.00 0.00

0.00 0.00 0.00
113,134.00 (1,044.73) (1,044.73)
0.00 0.00 0.00
140,098.00 (1,026.76) (1,026.76)
169,114.00 0.00 0.00
0.00 0.00 0.00
1,664,117.00 (11,129.50) (11,129.50)
76,837.00 (544.17) (544.17)
31,000.00 0.00 0.00
0.00 0.00 0.00
723,633.00 (1,043.84) (1,043.84)
0.00 0.00 0.00

0.00 0.00 0.00

0.00 0.00 0.00

0.00 0.00 0.00
1,577.00 0.00 0.00
479,457.00 (3,629.87) (3,629.87)
520,000.00 56,462.59 56,462.59
0.00 0.00 0.00
24,246.00 93.36 93.36
0.00 0.00 0.00
9,298.00 0.00 0.00
20,000.00 0.00 0.00

EAST LYCOMING SCHOOL DIST.

YTD Outstanding Enc

0.00
51,305.05
0.00
0.00
0.00
0.00
0.00
93.13
0.00
0.00
2,084.40
74.80
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
6,731.94
0.00
0.00
0.00
0.00
0.00
0.00

Balance

0.00
11,727,067.90
348,153.26
0.00

0.00
114,178.73
0.00
141,031.63
169,114.00
0.00
1,673,162.10
77,306.37
31,000.00
0.00
724,676.84
0.00

0.00

0.00

0.00
1,577.00
476,354.93
463,537.41
0.00
24,152.64
0.00
9,298.00
20,000.00

YTD% Used

0.00
(0.35)
0.01
0.00
0.00
(0.92)
0.00
(0.67)
0.00
0.00
(0.54)
(0.61)
0.00
0.00
(0.14)
0.00
0.00
0.00
0.00
0.00
0.65
10.86
0.00
0.39
0.00
0.00
0.00

Page 1 of 14



Condensed Board Summary Report
From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Account Description Current Budget PTD Exp/Rev YTD Exp/Rev YTD Outstanding Enc Balance YTD% Used
1442 ALTERNATIVE ED 40,000.00 0.00 0.00 0.00 40,000.00 0.00
1450 AFTER SCHOOL PROGRAMS 10,462.00 0.00 0.00 0.00 10,462.00 0.00
1490 ADDITNL OTH INST PROG 6,610.00 0.00 0.00 0.00 6,610.00 0.00
1600 ADULT ED PROGRAMS 0.00 0.00 0.00 0.00 0.00 0.00
1690 OTHER ADULT ED PROGRAMS 0.00 0.00 0.00 0.00 0.00 0.00
1801 PRE K INSTRUCTION 288,453.00 330.23 330.23 12,187.72 275,935.05 4.34
1802 PRE K ADMIN SUPPORT 1,500.00 0.00 0.00 0.00 1,500.00 0.00
1803 PRE K MAINTENANCE 0.00 0.00 0.00 0.00 0.00 0.00
1804 PRE K TRANSPORTATION 0.00 0.00 0.00 0.00 0.00 0.00
1805 PRE K SNACK/MEALS 5,000.00 0.00 0.00 0.00 5,000.00 0.00
1806 PRE K STAFF DEV 0.00 0.00 0.00 0.00 0.00 0.00
Total 16,358,969.00 (53,625.90) (53,625.90) 72,477.04 16,340,117.86 0.12
MAJOR FUNCTION 1000 TOTALS
Total Expenditure 16,358,969.00 (53,625.90) (53,625.90) 72,477.04 16,340,117.86 0.12
Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Revenue 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00
16,358,969.00 (53,625.90) (53,625.90) 72,477.04 16,340,117.86

08/19/2022 6:49 AM

EAST LYCOMING SCHOOL DIST.
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Account

2000
2100
2120
2140
2142
2160
2190
2200
2250
2260
2270
2271
2300
2310
2320
2330
2350
2360
2380
2390
2400
2420
2440
2500
2511
2514
2515
2519

08/19/2022 6:49 AM

Description

INSTR SUPPORT SVCS
GUIDANCE SERVICES
PSYCHOLOGICAL SERVICES
PSYCHOLOGICAL TESTING
SOCIAL WORK SERVICES
OTHER PUPIL SERVICES
SUPP SVCS - INST STAFF
SCHOOL LIBRARY SERVICES
INST&CURRIC DVLOP SVCS
INST STAFF DEVELOP CERT
STAFF DEV INSTRUCTIONAL
ADM SVCS

BOARD SERVICES

BOARD TREASURER SVCS
TX ASSESSMENT & COLL
LEGAL SERVICES

OFFICE SUPERINTDNT SVCS
OFFICE PRINCIPAL SVCS
OTHER ADMIN SVCS
MED/DENTAL SVCS
MEDICAL SERVICES
NURSING SERVICES
SUPPORT SVCS - BUSINESS
SUPERVISION FISCAL SVCS
PAYROLL SERVICES
ACCOUNTING SERVICES
OTHER FISCAL SERVICES

Condensed Board Summary Report

From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Current Budget

0.00
590,558.00
155,407.00

0.00

10,000.00
225,444.00

0.00
124,846.00
351,478.00

4,704.00
73,010.00
43,021.00
25,200.00

0.00

85,709.00
25,000.00
336,089.00
1,062,863.00

7,171.00

0.00

50,000.00
281,437.00

0.00

210,578.00
92,632.00
99,579.00

134,125.00

EAST LYCOMING SCHOOL DIST.

PTD Exp/Rev

0.00
(4,049.81)
(1,086.16)
0.00

0.00
362.22
0.00
(1,026.06)
34,668.85
0.00
5,130.60
0.00
690.00
0.00
7,415.93
0.00
30,598.02
69,152.61
0.00

0.00

0.00
(1,460.50)
0.00
20,749.10
6,609.25
9,809.98
24,985.31

YTD Exp/Rev

0.00
(4,049.81)
(1,086.16)
0.00

0.00
362.22
0.00
(1,026.06)
34,668.85
0.00
5,130.60
0.00
690.00
0.00
7,415.93
0.00
30,598.02
69,152.61
0.00

0.00

0.00
(1,460.50)
0.00
20,749.10
6,609.25
9,809.98
24,985.31

YTD Outstanding Enc

0.00
235.50
1,027.20
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
1,438.42
0.00
0.00
0.00
1,227.06
0.00
0.00
0.00
0.00
0.00

Balance

0.00
594,372.31
155,465.96

0.00

10,000.00
225,081.78

0.00
125,872.06
316,809.15

4,704.00
67,879.40
43,021.00
24,510.00

0.00

78,293.07
25,000.00
305,490.98
992,271.97

7,171.00

0.00

50,000.00
281,670.44

0.00

189,828.90
86,022.75
89,769.02

109,139.69

YTD% Used

0.00
(0.65)
(0.04)
0.00
0.00
0.16
0.00
(0.82)
9.86
0.00
7.03
0.00
2.74
0.00
8.65
0.00
9.10
6.64
0.00
0.00
0.00
(0.08)
0.00
9.85
7.13
9.85
18.63
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Condensed Board Summary Report
From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Account Description Current Budget PTD Exp/Rev YTD Exp/Rev YTD Outstanding Enc Balance YTD% Used
2600 BLDGS/GRDS SVCS 0.00 0.00 0.00 0.00 0.00 0.00
2610 SUPVIS OP&MNT PLNT SVCS 0.00 0.00 0.00 0.00 0.00 0.00
2611 SUPERVISOR-PLNT & MAINT 122,023.00 9,987.14 9,987.14 0.00 112,035.86 8.18
2620 OPER BUILDING SVCS 1,933,112.00 35,297.74 35,297.74 0.00 1,897,814.26 1.83
2660 SECURITY SERVICES 74,260.00 9,775.40 9,775.40 0.00 64,484.60 13.16
2700 VEHICLE SVCS 0.00 0.00 0.00 0.00 0.00 0.00
2720 VEHICLE OPERATION SVCS 1,504,599.00 35,330.58 35,330.58 0.00 1,469,268.42 2.35
2730 MONITORING SERVICES 11,040.00 0.00 0.00 0.00 11,040.00 0.00
2750 NONPUBLIC TRANSPORTATIO 0.00 0.00 0.00 0.00 0.00 0.00
2790 OTHER STUDENT TRANS 15,000.00 0.00 0.00 0.00 15,000.00 0.00
2800 OTHER SUPPORT SVCS 0.00 0.00 0.00 0.00 0.00 0.00
2818 SYSTEM WIDE TECH SVCS 598,549.00 78,034.38 78,034.38 89,161.74 431,352.88 27.93
2832 RECRUITMENT & PLACEMENT 0.00 0.00 0.00 0.00 0.00 0.00
2834 STAFF DEV CERT NONINSTR 3,289.00 0.00 0.00 0.00 3,289.00 0.00
2836 STAFF DEV NONINS NONCER 4,500.00 0.00 0.00 0.00 4,500.00 0.00
2900 OTHER SUPPORT SERVICES 0.00 0.00 0.00 0.00 0.00 0.00

Total 8,255,223.00 370,974.58 370,974.58 93,089.92 7,791,158.50 5.62

MAJOR FUNCTION 2000 TOTALS

Total Expenditure 8,255,223.00 370,974.58 370,974.58 93,089.92 7,791,158.50 5.62

Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00

Total Revenue 0.00 0.00 0.00 0.00 0.00 0.00

Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00
8,255,223.00 370,974.58 370,974.58 93,089.92 7,791,158.50

08/19/2022 6:49 AM

EAST LYCOMING SCHOOL DIST.
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Condensed Board Summary Report
From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Account Description Current Budget PTD Exp/Rev YTD Exp/Rev YTD Outstanding Enc Balance YTD% Used
3000

3200 SCHOOL SPON STUDENT ACT 0.00 0.00 0.00 0.00 0.00 0.00

3210 SCHL SPONS STUDENT ACTY 80,321.00 0.00 0.00 0.00 80,321.00 0.00

3250 ATHLETICS 638,781.00 20,148.67 20,148.67 17,436.21 601,196.12 5.88

3300 COMMUNITY SERVICES 44,706.00 1,986.00 1,986.00 0.00 42,720.00 4.44

3390 OTHER COMMUNITY SVCS 0.00 0.00 0.00 0.00 0.00 0.00

Total 763,808.00 22,134.67 22,134.67 17,436.21 724,237.12 5.18

MAJOR FUNCTION 3000 TOTALS

Total Expenditure 763,808.00 22,134.67 22,134.67 17,436.21 724,237.12 5.18

Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00

Total Revenue 0.00 0.00 0.00 0.00 0.00 0.00

Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00
763,808.00 22,134.67 22,134.67 17,436.21 724,237.12

08/19/2022 6:49 AM EAST LYCOMING SCHOOL DIST. Page 5 of 14



Account

4000
4200
4400
4500
4600

MAJOR FUNCTION 4000 TOTALS

08/19/2022 6:49 AM

Condensed Board Summary Report

From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Description Current Budget PTD Exp/Rev YTD Exp/Rev YTD Outstanding Enc Balance YTD% Used
EXISTING SITE IMPROVE 0.00 0.00 0.00 0.00 0.00 0.00
ARCHITECT SITE IMP SVCS 0.00 84,659.60 84,659.60 0.00 (84,659.60) 0.00
BA C & | SVCS-0O&A 0.00 0.00 0.00 0.00 0.00 0.00
BUILD IMPROV SVCS-REPL 0.00 0.00 0.00 0.00 0.00 0.00
Total 0.00 84,659.60 84,659.60 0.00 (84,659.60) 0.00
Total Expenditure 0.00 84,659.60 84,659.60 0.00 (84,659.60) 0.00
Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Revenue 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00

0.00 84,659.60 84,659.60 0.00 (84,659.60)

EAST LYCOMING SCHOOL DIST.
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Account

5000
5100
5110
5120
5130
5220
5230
5240
5251
5800
5900

MAJOR FUNCTION 5000 TOTALS

08/19/2022 6:49 AM

Condensed Board Summary Report

From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Description Current Budget PTD Exp/Rev YTD Exp/Rev YTD Outstanding Enc Balance YTD% Used
DEBT SERVICES 0.00 0.00 0.00 0.00 0.00 0.00
DEBT SERVICE FEES 0.00 0.00 0.00 0.00 0.00 0.00
REFUNDING BONDS 0.00 0.00 0.00 0.00 0.00 0.00
REFUND PRIOR YR RECEIPT 0.00 0.00 0.00 0.00 0.00 0.00
SPEC REV FUND TRANSFERS 0.00 0.00 0.00 0.00 0.00 0.00
CAPITAL PROJECTS TRANS 0.00 0.00 0.00 0.00 0.00 0.00
DEBT SERVICE 1,700,000.00 0.00 0.00 0.00 1,700,000.00 0.00
FOOD SVC FUND TRANSFER 0.00 0.00 0.00 0.00 0.00 0.00
SUSPENSE ACCOUNT 0.00 634,234.37 634,234.37 1,388.25 (635,622.62) 0.00
BUDGETARY RESERVE 350,000.00 0.00 0.00 0.00 350,000.00 0.00
Total 2,050,000.00 634,234.37 634,234.37 1,388.25 1,414,377.38 31.01
Total Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Expenditure 2,050,000.00 634,234.37 634,234.37 1,388.25 1,414,377.38 31.01
Total Revenue 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00

2,050,000.00 634,234.37 634,234.37 1,388.25 1,414,377.38

EAST LYCOMING SCHOOL DIST.
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Account

6000
6111
6112
6113
6114
6151
6153
6411
6420
6441
6442
6510
6511
6512
6513
6514
6710
6740
6810
6821
6831
6832
6833

6834
6837
6839
6890
6910

08/19/2022 6:49 AM

Description

CURRENT REAL ESTATE TX
INTERIM REAL ESTATE TX
PUBLIC UTIL REALTY TX
PAYMENTS LU OF CURR TX
CUR 511 EARN INCOME TX
CUR 511 RL EST TRANS TX
DELINQ REAL ESTATE TAX
DELINQ PER CAP TX 679
DELINQ 511 PER CAP TAX
DELINQ 511 OCC TX-F R
INT ON INVEST & CHK ACC
PLGIT INTEREST

CD INTEREST

TAX COLLECTION INTEREST
PLGIT/PLUS INTEREST
ATHLETIC RECEIPTS
PARKING PERMITS

REV LOCAL GOV UNITS
LCCC VOC ED SUBSIDY
FEDERAL FUNDS FROM LEAS
IDEA PASS THROUGH

ARP IDEA REVENUE RECEIVED AS PASS
THROUGH

ARRA WORKFORCE INVEST

Federal CARES Act Pass Through County
FED FROM INTERMEDIARY

REVENUE OTHER INTERMED
RENTALS

Condensed Board Summary Report

From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Current Budget

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

PTD Exp/Rev

(285,741.62)
0.00

0.00

0.00
(307,434.94)
(12,918.21)
(57,352.29)
0.00

0.00

0.00
(9,836.17)
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
(3,750.00)
0.00

0.00
0.00
0.00
0.00
0.00

YTD Exp/Rev

(285,741.62)
0.00

0.00

0.00
(307,434.94)
(12,918.21)
(57,352.29)
0.00

0.00

0.00
(9,836.17)
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
(3,750.00)
0.00

0.00
0.00
0.00
0.00
0.00

EAST LYCOMING SCHOOL DIST.

YTD Outstanding Enc

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00

Balance

285,741.62
0.00

0.00

0.00
307,434.94
12,918.21
57,352.29
0.00

0.00

0.00
9,836.17
0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00

0.00
3,750.00
0.00

0.00
0.00
0.00
0.00
0.00

YTD% Used

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.00
0.00
0.00
0.00
0.00
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Condensed Board Summary Report
From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Account Description Current Budget PTD Exp/Rev YTD Exp/Rev YTD Outstanding Enc Balance YTD% Used
6915 DRIVER TRAINING FEES 0.00 (1,680.00) (1,680.00) 0.00 1,680.00 0.00
6920 CONT&DONAT PRIV SRCS 0.00 0.00 0.00 0.00 0.00 0.00
6941 REG DAY SCHOOL TUITION 0.00 0.00 0.00 0.00 0.00 0.00
6942 SUMMER SCHOOL TUITION 0.00 0.00 0.00 0.00 0.00 0.00
6943 ADULT EDUCATION TUITION 0.00 0.00 0.00 0.00 0.00 0.00
6944 RECEIPTS OTHER LEAS 0.00 (15,160.66) (15,160.66) 0.00 15,160.66 0.00
6949 OTHER TUITION PATRONS 0.00 0.00 0.00 0.00 0.00 0.00
6969 SERVICES TO OTHER LEAS 0.00 (4,066.50) (4,066.50) 0.00 4,066.50 0.00
6980 COMMUNITY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00
6983 REV- COMM SER ACT 0.00 0.00 0.00 0.00 0.00 0.00
6990 MISCELLANEOUS REVENUE 0.00 0.00 0.00 0.00 0.00 0.00
6991 REFUNDS OF PRIOR YEAR 0.00 0.00 0.00 0.00 0.00 0.00
6992 ENERGY INCENTIVES 0.00 0.00 0.00 0.00 0.00 0.00
6999 MISCELLANEOUS 0.00 0.00 0.00 0.00 0.00 0.00

Total 0.00 (697,940.39) (697,940.39) 0.00 697,940.39 0.00

MAJOR FUNCTION 6000 TOTALS

Total Expenditure 0.00 0.00 0.00 0.00 0.00 0.00

Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00

Total Revenue 0.00 (697,940.39) (697,940.39) 0.00 697,940.39 0.00

Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00
0.00 (697,940.39) (697,940.39) 0.00 697,940.39

08/19/2022 6:49 AM EAST LYCOMING SCHOOL DIST. Page 9 of 14



Account

7000
7110
7111
7112
7115
7140
7150
7160
7210
7220
7230
7240
7250
7271
7292
7310
7311
7312
7320
7330
7340
7360
7361
7369
7501
7502
7505
7506

08/19/2022 6:49 AM

Description

BASIC INSTRUCTNL SUBSI
BASIC EDUCATION FUNDING
BASIC EDUCATION SS REV
READ TO SUCCEED

REIMB OF CHARTER SCHOOL
PERFORMANCE INCENTIVE
STATE TUITION
HOMEBOUND INSTRUCTION
VOCATONAL EDUCATION
ALTERNATIVE EDUCATION
DRIVER ED - STUDENT
MIGRANT EDUCATION
SPECIAL EDUCATION

PRE K COUNTS

TRANS (REGULAR&ADDIT)

S D TRANSPORTATION

N P TRANSPORTATION

RENT & SINKING FUND PAY
MED & DENTAL SERVICES
SUPPLEMENTAL BASIC EDU
SAFE SCHOOLS

SCHOOL SAFETY & SECUR
OTHR SAFE SCHOOLS GRANT
PA ACCOUNTABILITY GRANT
DUAL ENROLLMENT

READY TO LEARN BLOCK GT
PASMART GRANTS

Condensed Board Summary Report

From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Current Budget

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

PTD Exp/Rev

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
(181,267.00)
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

YTD Exp/Rev

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
(181,267.00)
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

EAST LYCOMING SCHOOL DIST.

YTD Outstanding Enc

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

Balance

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
181,267.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

YTD% Used

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

Page 10 of 14



Account

7510
7520
7599
7810
7820

MAJOR FUNCTION 7000 TOTALS

08/19/2022 6:49 AM

Condensed Board Summary Report
From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Description Current Budget PTD Exp/Rev YTD Exp/Rev YTD Outstanding Enc Balance YTD% Used
YSYM 0.00 0.00 0.00 0.00 0.00 0.00
OTHER STATE PROGRAMS 0.00 0.00 0.00 0.00 0.00 0.00
OTHER STATE PROGRAMS 0.00 0.00 0.00 0.00 0.00 0.00
SOCIAL SECURITY 0.00 0.00 0.00 0.00 0.00 0.00
REV-RETIREMENT PAYMENTS 0.00 0.00 0.00 0.00 0.00 0.00
0.00 (181,267.00) (181,267.00) 0.00 181,267.00 0.00
Total Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00
Total Revenue 0.00 (181,267.00) (181,267.00) 0.00 181,267.00 0.00
Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00

0.00 (181,267.00) (181,267.00) 0.00 181,267.00

EAST LYCOMING SCHOOL DIST.
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Condensed Board Summary Report
From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Account Description Current Budget PTD Exp/Rev YTD Exp/Rev YTD Outstanding Enc Balance YTD% Used
8000

8512 COVID-19 SECIM 0.00 0.00 0.00 0.00 0.00 0.00

8514 TITLE | 0.00 (22,688.38) (22,688.38) 0.00 22,688.38 0.00

8515 NCLB Title Il Tch Trn 0.00 0.00 0.00 0.00 0.00 0.00

8517 TITLE IV 0.00 0.00 0.00 0.00 0.00 0.00

8518 NCLB Title V Innov 0.00 0.00 0.00 0.00 0.00 0.00

8690 OTHER FEDERAL GRANTS 0.00 0.00 0.00 0.00 0.00 0.00

8708 ARRA STATE FISCAL STABA 0.00 0.00 0.00 0.00 0.00 0.00

8743 ESSER Il 0.00 0.00 0.00 0.00 0.00 0.00

8744 ARP ESSER Il 0.00 (41,216.91) (41,216.91) 0.00 41,216.91 0.00

8749 CARES ACT FUNDING 0.00 0.00 0.00 0.00 0.00 0.00

8751 ARP ESSER Learning Loss 0.00 (2,288.20) (2,288.20) 0.00 2,288.20 0.00

8752 ARP ESSER Summer Programs 0.00 (457.63) (457.63) 0.00 457.63 0.00

8753 ARP ESSER After School Programs 0.00 (457.64) (457.64) 0.00 457.64 0.00

8810 ACCESS-MEDICAL ASSIST 0.00 0.00 0.00 0.00 0.00 0.00

8820 MA ADMIN FEES 0.00 0.00 0.00 0.00 0.00 0.00

Total 0.00 (67,108.76) (67,108.76) 0.00 67,108.76 0.00

MAJOR FUNCTION 8000 TOTALS

Total Expenditure 0.00 0.00 0.00 0.00 0.00 0.00

Total Other Expenditure 0.00 0.00 0.00 0.00 0.00 0.00

Total Revenue 0.00 (67,108.76) (67,108.76) 0.00 67,108.76 0.00

Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00
0.00 (67,108.76) (67,108.76) 0.00 67,108.76

08/19/2022 6:49 AM EAST LYCOMING SCHOOL DIST. Page 12 of 14



Account Description

9000
9120 PROCEEDS FROM REFUNDING
9130 BOND PREMIUMS
9200 PROCEEDS FROM LT FINANC
9330 CAPITAL PROJ FUND TRANS
9400 SALE OR LOSS OF FA
9500 REFUNDS PRIOR YRS EXPDT
9990 INSURANCE RECOVERY
9999 ERROR

MAJOR FUNCTION 9000 TOTALS

08/19/2022 6:49 AM

Total

Total Expenditure
Total Other Expenditure
Total Revenue

Total Other Revenue

Condensed Board Summary Report
From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

EAST LYCOMING SCHOOL DIST.

Current Budget PTD Exp/Rev YTD Exp/Rev YTD Outstanding Enc Balance YTD% Used
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00 0.00
0.00 0.00 0.00 0.00 0.00
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Grand Totals

08/19/2022 6:49 AM

Condensed Board Summary Report
From 07/01/2022 To 07/31/2022
Summarization Level: MAJOR FUNCTION/FULL FUNCTION

Current Budget PTD Exp/Rev YTD Exp/Rev YTD Outstanding Enc Balance YTD% Used

Total Expenditure 25,378,000.00 424,142.95 424,142.95 183,003.17 24,770,853.88 2.39

Total Other Expenditure 2,050,000.00 634,234.37 634,234.37 1,388.25 1,414,377.38 31.01

Total Revenue 0.00 (946,316.15) (946,316.15) 0.00 946,316.15 0.00

Total Other Revenue 0.00 0.00 0.00 0.00 0.00 0.00
27,428,000.00 112,061.17 112,061.17 184,391.42 27,131,547.41

EAST LYCOMING SCHOOL DIST.
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East Lycoming School District
Treasurer's Report
July 31, 2022

General Fund Checking Account July 1, 2022 2,006,101.34

PLGIT Account July 1, 2022 5,092,559.52

TOTAL 7,098,660.86

Cash Receipts July 2022 5,081,864.26

Cash Disbursements July 2022 (5,801,698.15)

NET CASH CHANGE (719,833.89)

General Fund Checking Account July 31,2022 5,219,565.40

PLGIT Account July 31,2022 1,159,261.57

TOTAL 6,378,826.97

Interest Rates May-22 Jun-22 Jul-22
Checking MBT 0.96% 1.06% 1.75%
PLGIT 0.49% 0.82% 1.25%




FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: 01 - GENERAL FUND Payment Dates: 07/15/2022 - 08/18/2022

Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards

Sort: Payment Number

Payment # Paymnt Dt Vendor Name Description Of Purchase Description Of Purchase Amount
0000048308 07/20/2022 D.R. SNYDER INC. CONTRACTED CARRIERS 10,235.00
0000048309 07/20/2022 T M SNYDER INC CONTRACTED CARRIERS 7,917.60
0000048310 07/20/2022 STROUP BUS COMPANY LLC CONTRACTED CARRIERS 8,702.05
0000048311 07/22/2022 EPLC ACT 45/58 TUITION - C. COTNER 250.00
0000048312 07/22/2022 PIAA PIAA HANDBOOKS-MULTIPLE SPORTS 235.00
0000048313 07/22/2022 PPL ELECTRIC UTILITIES ELECTRICITY 261.48
0000048314 07/22/2022 WEX BANK GASOLINE - DISTRICT & DRIV ED 360.37
0000048315 07/22/2022 VERIZON WIRELESS COMMUNICATION 60.08
0000048316 07/22/2022 WINDSTREAM COMMUNICATION 948.72
0000048317 08/01/2022 AT&T MOBILITY COMMUNICATION 1,096.80
0000048318 08/01/2022 BISQUE IMPORTS CLASSROOM SUPPLIES 485.81
0000048319 08/01/2022 DIRECT ENERGY BUSINESS ELECTRICITY 96.32
0000048320 08/01/2022 PPL ELECTRIC UTILITIES ELECTRICITY 5,974.38
0000048321 08/01/2022 UGI CENTRAL PENN GAS NATURAL GAS 639.77
0000048322 08/01/2022 UGI ENERGY SERVICES LLC ELECTRICITY 125.22
0000048323 08/01/2022 WASTE MANAGEMENT OF PA INC DISPOSAL SERVICE 3,355.01
0000048324 08/01/2022 AT&T MOBILITY COMMUNICATIONS 1,096.80
0000048325 08/11/2022 COMCAST COMMUNICATION 4,327.49
0000048326 08/11/2022 DIRECT ENERGY BUSINESS ELECTRICITY 137.56
0000048327 08/11/2022 PPL ELECTRIC UTILITIES ELECTRICITY 1,065.75
0000048328 08/11/2022 T-MOBILE COMMUNICATION 160.27
0000048329 08/11/2022 VERIZON WIRELESS COMMUNICATION 1,422.98
0000048330 08/18/2022 KRISTINE DERBY MILEAGE JULY 2022 286.00
0000048331 08/18/2022 AICAPA ACAPA MEMBERSHIPS-OCHS,SULLIVAN 160.00
0000048332 08/18/2022 AMAZON CAPITAL SERVICES CLASSROOM SUPPLIES 9,868.63
0000048333 08/18/2022 APPERSON CLASSROOM SUPPLIES 69.60
0000048334 08/18/2022 APPLE MACBOOK 2,048.00
0000048335 08/18/2022 B. J. BUS CO. CONTRACTED CARRIERS 10,352.42
0000048336 08/18/2022 BENNARDI BARBERIO PC STUDENT SERVICES 1,589.00
0000048337 08/18/2022 DOROTHY BENNETT TAX COLLECTOR POSTAGE 94.40
0000048338 08/18/2022 BEST PLUMBING SPECIALTIES INC MAINTENANCE SUPPLIES 2,420.60
0000048339 08/18/2022 B&H PHOTO-VIDEO CAMERAS, COMPUTER ACCESSORIES 4,819.31
0000048340 08/18/2022 BLAST INTERMEDIATE UNIT 17 4TH QTR EQUIP, ACCESS FEE 24,485.39
0000048341 08/18/2022 BLICK ART MATERIALS CLASSROOM SUPPLIES 3,012.84
0000048342 08/18/2022 HERMAN H BRAIM JR INC REPAIR TO ICE MACHINE - ATHLETICS 1,230.00

* - Non-Negotiable Disbursement

+ - Procurement Card Non-Negotiable

# - Payable within Payment

P - Prenote

D - Direct Deposit

C - Credit Card



0000048343
0000048344
0000048345
0000048346
0000048347
0000048348
0000048349
0000048350
0000048351
0000048352
0000048353
0000048354
0000048355
0000048356
0000048357
0000048358
0000048359
0000048360
0000048361
0000048362
0000048363
0000048364
0000048365
0000048366
0000048367
0000048368
0000048369
0000048370
0000048371
0000048372
0000048373
0000048374
0000048375
0000048376
0000048377
0000048378

08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022

* - Non-Negotiable Disbursement

Bank Account: 01 - GENERAL FUND

FUND ACCOUNTING PAYMENT SUMMARY
Payment Dates: 07/15/2022 - 08/18/2022

Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards

BSN SPORTS

BUCK LUMBER COMPANY

CAROLINA BIOLOGICAL SUPPLY
CAPITAL AREA INTERMEDIATE UNIT
CBIZ PAYROLL

CDW GOVERNMENT

CENTRAL SUSQUEHANNA U
CENGAGE LEARNING INC

CERAMIC SHOP

CHARTIERS VALLEY SCHOOL DISTRICT
CHAD KELLY

COLE'S HARDWARE INC

COLUMN SOFTWARE PBC

COMCAST

COMMONWEALTH OF PENNSYLVANIA
DEMANS

DONALD M FRIES

D.R. SNYDER INC.

EASTERN PA FOOTBALL CONFERENCE
EDMENTUM INC

EDUCATION WEEK

B.E. PUBLISHING

EARTH ENGINEERING INCORPORATED
JC EHRLICH

ELSD CAFETERIA

ELSD PETTY CASH

EMBI TEC

FAIRWAY LABORATORIES INC
FLAGHOUSE

FLINN SCIENTIFIC INC

FREEZER'S AUTO PARTS

GANNON UNIVERSITY

GOPHER

GRAINGER

GREAT LAKES SPORTS

CARL GREEN

+ - Procurement Card Non-Negotiable

Sort: Payment Number

TENNIS UNIFORMS,FOOTBALL SUPPLIES
MAINTENANCE SUPPLIES
CLASSROOM SUPPLIES

STUDENT SERVICES

SECTION 125 FEES

TECH, CLASS SUPPLIES
STUDENT TUITION (1)
ACCOUNTING RENEWAL

ART SUPPLIES

STUDENT TUITION (1)

RENN BUILDING REPAIRS
MAINTENANCE SUPPLIES
ADVERTISEMENT
COMMUNICATION

SDW ANNUAL FEE

FOOTBALLS

BAND DRILL DESIGN
CONTRACTED CARRIERS
MEMBERSHIP DUES 22/23 SY
STUDY ISLAND LICENSES
ANNUAL SUBSCRIPTION RENEWAL
EDUTYPING LICENSE RENEWAL
GEOTECHNICAL SERVICES

PEST MANAGEMENT - HS, ASHKAR
FY 21/22 EXPENSE

SUPPLIES, MEALS

CLASSROOM SUPPLIES

WATER TESTING - FERRELL,RENN
CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
MAINTENANCE SUPPLIES
TUITION REIMBURSEMENT - J FRY
PHYS ED SUPPLIES
MAINTENANCE SUPPLIES
CLASSROOM SUPPLIES
CLOTHING ALLOWANCE

# - Payable within Payment

P - Prenote

D - Direct Deposit

6,444.75
612.54
1,875.49
757.45
68.00
1,043.07
5,160.00
4,054.60
166.00
2,003.85
3,925.00
806.96
18.82
190.75
500.00
4,296.00
1,500.00
15,202.38
100.00
11,712.75
97.00
599.40
38,155.00
1,358.76
1,320.83
81.24
533.00
248.00
236.06
447.43
122.28
1,548.00
970.20
3,645.60
371.29
75.00

C - Credit Card



0000048379
0000048380
0000048381
0000048382
0000048383
0000048384
0000048385
0000048386
0000048387
0000048388
0000048389
0000048390
0000048391
0000048392
0000048393
0000048394
0000048395
0000048396
0000048397
0000048398
0000048399
0000048400
0000048401
0000048402
0000048403
0000048404
0000048405
0000048406
0000048407
0000048408
0000048409
0000048410
0000048411
0000048412
0000048413
0000048414

08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022

* - Non-Negotiable Disbursement

FUND ACCOUNTING PAYMENT SUMMARY

Bank Account: 01 - GENERAL FUND Payment Dates: 07/15/2022 - 08/18/2022

Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards

HAPPY NUMBERS INC.
ROBERT HESS

HUGHESVILLE RACEWAY MOBILE STORAGE LLC

HUGHESVILLE BOROUGH

INFOCON CORPORATION

INSIGHT PA CYBER CHARTER SCHOOL
INTEGRITEC INC

IPS GLOBAL

J W PEPPER & SON INC

NOTABLE INC

KEYSTONE ADVERTISING SPECIALTIES
LAKESHORE LEARNING MATERIALS
LAW OFFICES OF ANGELA J. EVANS
LYCO CAREER & TECH CENTER
LEZZER LUMBER CO

LOCKARD INSURANCE AGENCY
LYCOMING VALLEY BATTERIES LLC
WILLIAM V MACGILL & CO

MARCO

CAITLIN MCCLINTOCK

MCCORMICK LAW FIRM

THE MCGRAW HILL COMPANIES
MULTI-HEALTH SYSTEMS

MUSIC IS ELEMENTARY

DALE | MYERS

MYERS ENVIRONMENTAL SERVICES LLC
MYSTERY SCIENCE INC

ELERY W NAU INC

NCS PEARSON INC

MARK NEVILL

NEW STORY LLC

NFHS

NORGE VILLAGE DRY CLEANERS

THE LAW OFFICES OF CARYL ANDREA

PENNSYLVANIA PAPER & SUPPLY COMPANY

PAULHAMUS LITHO INC.

+ - Procurement Card Non-Negotiable

Sort: Payment Number

SUBSCRIPTION RENEWAL
CLOTHING ALLOWANCE
STORAGE UNITS
MAINTENANCE SUPPLIES
TAX PROCESSING / POSTAGE
STUDENT TUITION (1)
WATER TREATMENT SERVICES
TONER CARTRIDGES
CLASSROOM SUPPLIES
RENEWAL

ENGRAVED PLATE
CLASSROOM SUPPLIES
LEGAL SERVICES

STUDENT TUITION, CAPITAL RESERVE - AUG

MAINTENANCE SUPPLIES
LIABILITY & AUTO INSURANCE RENEWALS
MAINTENANCE SUPPLIES
NURSE SUPPLIES

COPIER CHARGES

NFHS COURSE

LEGAL SERVICES

READING WONDERS GRADE 2
FORMS

CLASSROOM SUPPLIES
CLOTHING ALLOWANCE
ROUTINE OPS & MANAGEMENT SERVICES
MYSTERY SCIENCE RENEWAL
MAINTENANCE SUPPLIES
TESTING MATERIALS

OFFICE SUPPLIES

STUDENT TUITION (1)
CERTIFICATION FOR COACHES
DRY CLEANING BAND UNIFORMS
LEGAL FEES

MAINTENANCE SUPPLIES
REPORT CARD COVERS

# - Payable within Payment

P - Prenote

D - Direct Deposit

6,800.50
75.00
345.00
122.00
5,135.89
970.56
2,360.00
1,463.61
360.95
3,000.00
42.00
3,651.96
3,294.00
56,462.59
1,420.00
11,046.00
271.85
109.50
541.90
95.00
1,522.50
875.28
127.50
625.31
75.00
2,493.00
3,975.00
29.88
23.66
41.96
5,520.00
1,330.00
1,243.16
9,000.00
1,186.20
180.00

C - Credit Card



0000048415
0000048416
0000048417
0000048418
0000048419
0000048420
0000048421
0000048422
0000048423
0000048424
0000048425
0000048426
0000048427
0000048428
0000048429
0000048430
0000048431
0000048432
0000048433
0000048434
0000048435
0000048436
0000048437
0000048438
0000048439
0000048440
0000048441
0000048442
0000048443
0000048444
0000048445
0000048446
0000048447
0000048448
0000048449
0000048450

08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022
08/18/2022

* - Non-Negotiable Disbursement

Bank Acco

Payment Categories: Regular Checks

FUND ACCOUNTING PAYMENT SUMMARY
unt: 01 - GENERAL FUND  Payment Dates: 07/15/2022 - 08/18/2022

, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards

Sort: Payment Number

PENNSYLVANIA CYBER CHARTER SCHOOL STUDENT TUITION (18)

PENNSYLVANIA LEADERSHIP CHARTER
PA PRINCIPALS ASSOCIATION

NCS PEARSON

PHAC

RESERVE ACCOUNT

PLAY WITH A PURPOSE

POSITIVE PHYSICS LLC

PRUFROCK

PSBA

PSBA INSURANCE TRUST

QUILL CORPORATION

REALLY GOOD STUFF INC

RIO GRANDE

ROTO-ROOTER

RYNHART MUSIC ENTERPRISES LLC
SAGE TECHNOLOGY SOLUTIONS
SAM'S CLUB/SYNCHRONY BANK
SCHAEDLER/YESCO DIST
SCHOOLMATE

SCHOOL SPECIALTY LLC

SHERWIN WILLIAMS

STERICYCLE INC

SMARTSIGN

T M SNYDER INC

RICHARD B SNODGRASS & COMPANY
SPORTSMANS

RANDY E SONES

STROUP BUS COMPANY LLC
DEBORAH A SULLIVAN
SUN-GAZETTE

WEX BANK

SUSQUEHANNA FIRE EQUIPMENT CO
SUSQUEHANNA PAPER & SANITARY
SWANK MOTION PICTURES INC.
TEACHER CREATED RESOURCES

STUDENT TUITION (3)

DUES - COWBURN,COBURN, REICHNER
Q-INTERACTIVE RENEWAL

PHAC DUES - ELSD

POSTAGE MACHINE REFILL
CLASSROOM SUPPLIES

PHYSICS & CHEMISTRY SUBSCRIPTIONS
GIFTED SUPPLIES

MEMBERSHIP RENEWAL

4TH QTR UNEMPLOYMENT CLAIMS
OFFICE SUPPLIES

CLASSROOM SUPPLIES
CLASSROOM SUPPLIES
MAINTENANCE REPAIR & LABOR
MUSIC FOR BAND

MAINTENANCE REPAIR & LABOR
ANNUAL MEMBERSHIP RENEWAL
MAINTENANCE SUPPLIES

STUDENT PLANNERS 22/23 SY
CLASSROOM SUPPLIES
MAINTENANCE SUPPLIES
SHREDDING-SP ED JAN-JUN,ASHKAR
PARKING DECALS

CONTRACTED CARRIERS

AUDITING SERVICES

FOOTBALL UNIFORMS, SUPPLIES
CLOTHING ALLOWANCE
CONTRACTED CARRIERS

MILEAGE - SAPPHIRE CONFERENCE
ADVERTISEMENT

GASOLINE-DIST &DRIV ED

FIRE INSPECTION & MAINTENANCE
MAINTENANCE SUPPLIES

LICENSE RENEWAL

CLASSROOM SUPPLIES

+ - Procurement Card Non-Negotiable # - Payable within Payment P - Prenote D - Direct Deposit

C - Credit Card

8,587.71
2,911.68
1,815.00
275.00
325.00
1,000.00
255.14
299.00
36.68
10,015.03
523.21
4,950.39
26.51
1,009.21
2,500.00
1,738.44
7,378.64
115.93
5,482.63
1,425.00
18,628.75
2,545.65
672.57
169.80
18,465.79
14,500.00
2,064.80
75.00
10,497.46
125.06
88.92
266.51
858.80
6,117.56
1,754.00
22.47



FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: 01 - GENERAL FUND Payment Dates: 07/15/2022 - 08/18/2022

Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards

Sort: Payment Number

0000048451 08/18/2022 TECH TO SCHOOL COMPUTERS AND ACCESSORIES 14,839.00
0000048452 08/18/2022 MELINDA TEMPLE NFHS COURSE 95.00
0000048453 08/18/2022 TOPP BUSINESS SOLUTIONS COPIER CHARGES 1,268.15
0000048454 08/18/2022 TREND ENTERPRISES INC CLASSROOM SUPPLIES 23.97
0000048455 08/18/2022 VERIZON WIRELESS COMMUNICATIONS 60.08
0000048456 08/18/2022 WARD'S SCIENCE CLASSROOM SUPPLIES 406.89
0000048457 08/18/2022 BARRY WALDMAN BLDG CHECKS 6/18-7/31/22, CLOTH. ALLOW. 238.80
0000048458 08/18/2022 JILL R WARG MILEAGE - JULY 2022 120.00
0000048459 08/18/2022 WATSON SUPPLY ATHLETIC SUPPLIES 1,940.72
0000048460 08/18/2022 WEBB WEEKLY ADVERTISEMENTS 213.75
0000048461 08/18/2022 WF WELLIVER & SON INC REPAIRS 82.28
0000048462 08/18/2022 WENZEL STUDIO OF PHOTOGRAPHY BANNERS 492.00
0000048463 08/18/2022 HOLLY WHITMOYER CLOTHING ALLOWANCE 75.00
0000048464 08/18/2022 WPS RECORD FORMS 117.70
0000048465 08/18/2022 PAM JONES FEE REIMBURSEMENT 2,500.00
* O0WIRE1232 07/15/2022 DELTA DENTAL DENTAL INSURANCE 07/08/2022 4,181.00
*00WIRE1233  07/19/2022 CBIZ PAYROLL FLEX CONTRIBUTIONS 198.14
*00WIRE1234 07/21/2022 LYCOMING COUNTY INS CONSORTIUM MEDICAL INSURANCE 08/2022 241,594.98
*00WIRE1236 07/25/2022 CARDMEMBER SERVICE CREDIT CARD STATEMENT 07/2022 2,117.07
* 00WIRE1237 07/25/2022 ELSD PAYROLL ACCOUNT SALARIES & BENEFITS 07/29/2022 400,426.32
*00WIRE1238 07/28/2022 DELTA DENTAL DENTAL INSURANCE 07/22/2022 4,516.02
* OWIRE1238A (07/28/2022 DELTA DENTAL DENTAL INSURANCE CORRECTION 07/22/2022 0.03
*00WIRE1239 08/01/2022 RELIANCE STANDARD LIFE DISABILITY INSURANCE 08/2022 494.21
* 00WIRE1240 08/02/2022 CBIZ PAYROLL FLEX CONTRIBUTIONS 198.14
*00WIRE1241 08/04/2022 CARDMEMBER SERVICE CREDIT CARD STATEMENT 07/2022 4,891.53
*00WIRE1242 08/09/2022 ELSD PAYROLL ACCOUNT SALARIES & BENEFITS 08/12/2022 397,282.88
*00WIRE1243 08/11/2022 DELTA DENTAL DENTAL INSURANCE 08/05/2022 3,754.50
*00WIRE1244 08/16/2022 CBIZ PAYROLL CBIZ FEES 198.14
*00WIRE1245 08/16/2022 PSERS RETIREMENT 269.35
* O0WIRE1246 08/16/2022 ELSD ATHLETIC FUND REF PAY THRU 09.30.22 7,907.00
*00WIRE1247 08/16/2022 ELSD ATHLETIC FUND START UP CASH 22-23 3,000.00

10 - GENERAL FUND 1,566,480.90

Grand Total All Funds 1,566,480.90

Grand Total Credit Cards 0.00

* - Non-Negotiable Disbursement

+ - Procurement Card Non-Negotiable

# - Payable within Payment

P - Prenote

D - Direct Deposit

C - Credit Card



FUND ACCOUNTING PAYMENT SUMMARY
Bank Account: 01 - GENERAL FUND Payment Dates: 07/15/2022 - 08/18/2022

Payment Categories: Regular Checks, Non-negotiable Disbursements, Direct Deposits, Manual Checks, Procurement Cards, Credit Cards
Sort: Payment Number

Grand Total Direct Deposits 0.00

Grand Total Manual Checks 0.00

Grand Total Other Disbursement Non-negotiables 1,071,029.31

Grand Total Procurement Card Other Disbursement Non-negotiables 0.00
Grand Total Regular Checks 495,451.59

Grand Total All Payments 1,566,480.90

* - Non-Negotiable Disbursement + - Procurement Card Non-Negotiable # - Payable within Payment P - Prenote D - Direct Deposit C - Credit Card



"Muncy Bank

&Trust Company
August 2022 Statement Page 1 of 4
a5: Open Date: 07/02/2022 Closing Date: 08/02/2022 Account: (NN
[ﬁ Visa® Community Card Cardmember Service (| 1-866-552-8855
EAST LYCOMING SCHOOL— BUS 30 ELN 1
i Activity Summary
Previous Balance + $2,121.51
Payments - $4,238.58crR
Other Credits $0.00
Purchases + $7,008.60
Balance Transfers $0.00
e Advances $0.00
~= Other Debits $0.00
Reward Points Fees Charged $0.00
Earned This Statement 7,008 Interest Charged —---————-—--—-3;0'00
Reward Center Balance 129,374 New Balance = $4,891.53
as of 08/02/2022 |Past Due $0.00
For details, see your rewards summary. Minimum Payment Due $4,891.53
Credit Line $10,000.00
Available Credit $5,108.47
Days in Billing Period 32

7o) Mail payment coupon Pay online at y Pay by phone
Payment Options: with a check \Q myaccountaccess.com ‘ 1-866-552-8855

No payment is required. CPN 002057658

m 0047965100660489310004891530004891536
Muncy Ban

&Trust Company Automatic Payment

Account Number:

Your new full balance of $4,891.53 will be
(l . to pay by phone automatically deducted from your account on
I . to change your address 08/22/22.

24-Hour Cardmember Service: 1-866-552-8855

000031144 01 SP 000638271994643 P Y

EAST LYCOMING SCHOOL
ACCOUNTS PAYABLE

349 CEMETERY ST
HUGHESVILLE PA 17737-1028




"Muncy Bank

&Trust Company

August 2022 Statement 07/02/2022 - 08/02/2022

. EAST LYCOMING scHooL <IN

Page 2 of 4

Cardmember Service (: 1-866-552-8855

Rewards Center Activity as of 08/02/2022

Rewards Center Activity* 0
Rewards Center Balance 129,374
*This item includes points redeemed, expired and adjusted.
This Year
Rewards Earned : " Statement to Date
Points Earned on Net Purchases 7,008 30,788
Total Earned 7,008 30,788

For rewards program inquiries and redemptions, call 1-888-229-8864 from 8:00 am to 10:00 pm (CST)
Monday through Friday, 8:00 am to 5:30 pm (CST) Saturday and Sunday. Automated account information is

available 24 hours a day, 7 days a week.

Paying Interest: You have a 24 to 30 day interest-free period for Purchases provided you have paid your
previous balance in full by the Payment Due Date shown on your monthly Account statement. In order to
avoid additional INTEREST CHARGES on Purchases, you must pay your new balance in full by the
Payment Due Date shown on the front of your monthly Account statement.

There is no interest-free period for transactions that post to the Account as Advances or Balance Transfers
except as provided in any Offer Materials. Those transactions are subject to interest from the date they post

to the Account until the date they are paid in full.

Your payment of $4891.53 will be automatically deducted from your bank account on 08/22/2022. Please
refer to your AutoPay Terms and Conditions for further information regarding this account feature.

SKIP THE MAILBOX. Switch to e-statements and securely access your statements online. Get started at
myaccountaccess.com/paperless

Post
Date

Trans

Date

Ref# Transaction Description

Amount Notation

07/18 07/16 1273 ADOBE ACROPRO SUBS 408-536-6000 CA $15.89
07/26 07/25 9282 SP TREND STORE HTTPSTEIENTER MN $31.75
07/28 07/26 6105 WEST MUSIC CATALOG 319-351-2000 IA $1,5683.50
07/28 07/26 6287 WEST MUSIC CATALOG  319-351-2000 IA $697.61
07/29 07/26 3673 WEST MUSIC CATALOG CORALVILLE 1A $125.70
07/29 07/26 3756 WEST MUSIC CATALOG CORALVILLE |A $125.70
Total for Account ANIINGEGED $2,580.15
Post Trans
Date Date Ref# Transaction Description Amount Notation

07/07

07/05 1814 SAMSCLUB.COM

888-746-7726 AR

$15.87

Continued on Next Page
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Post Trans
Date Date Ref# Transaction Description

07/13 0712 0129 OIP HUGHESVILLE HUGHESVILLE PA

07/18 07/15 1652 NIAAA 317-587-1450 IN

07/18 07/17 3122 ANGELSENSE HTTPSWWW.ANGE NJ
07/19 07/18 1759 BADGE A MINIT 800-2234103 IL

07/20 07/19 7243 FEvernote 660-2570885 CA

07/21 07/21 4084 SWEETWATER SOUND  800-222-4700 IN
07/22 07/20 2818 OTC BRANDS INC 800-2280475 NE
07/22  07/20 6540 SAMSCLUB.COM 888-746-7726 AR
07/25 07/21 8616 WEST MUSIC CATALOG  319-351-2000 IA
07/25 07/21 9342 SAMSCLUB.COM 888-746-7726 AR
07/26 07/25 3704 LOWES #00907* 866-483-7521 NC

Total for Account I ENNNETED

Amount

$144.91
$80.00
$39.99
$33.00
$105.99
$739.00
$38.94
$31.33
$1,915.24
$165.24

$12.84
$3,322.35

Notation

Post Trans
Date Date Ref# Transaction Description

07/05 07/01 0394 ANY.DO HTTPSWWW.ANY. CA

07/05 07/02 6532 PADDLE.NET* TUNEBOTO PADDLE.COM NY
07/06 07/05 5327 DRI*AVAST SOFTWARE avast.com/ord MN
07/06 07/05 5180 GoToCom*GoToMyPC goto.com MA

07/07 07/06 7925 WEB*NETWORKSOLUTIONS 888-8429675 FL
07/08 07/07 2607 ZOOM.US 888-799-9666 WWW.ZOOM.US CA
07115 07/14 9317 TOTALCHOICE HOSTING 800-2010461 MI
07/15 07/14 6772 ZOOM.US 888-799-9666 WWW.ZOOM.US CA
07115 07/14 5812 HELLOSIGN MONTHLY HTTPSWWW.HELL CA
07/18 07/16 1575 ZOOM.US 888-799-9666 WWW.ZOOM.US CA
07/18 07/15 2604 ZOOM.US 888-799-9666 WWW.ZOOM.US CA
07/18 07/15 7239 Evernote 650-2570885 CA

07/19 07/18 2555 SENDPULSE.COM 415-800-2960 NJ

07/19 07/18 5128 ADOBE ACROPRO SUBS  408-536-6000 CA
07/22 07/21 2192 WEB*NETWORKSOLUTIONS 888-6429675 FL
07/25 07/23 3307 FS *faxpurchase 877-3278914 CA

07/25 07/23 5210 HELLOFAX MONTHLY  HTTPSWWW.HELL CA
07/28 07/27 9188 COURSRA99CLE6G30DXPXQ 650-963-9884 CA
07/29 07/28 1038 CLOUDFLARE HTTPSWWW.CLOU CA

Total for Account QI ENEGEGD

Continued on Next Page

Amount

$35.88
$52.95
$79.49
$249.00
$9.99
$15.89
$28.00
$93.99
$63.60
$190.80
$15.89
$74.20
$16.85
$15.89
$83.88
$6.35
$15.88
$49.00
$8.57
$1,106.10

Notation




"Muncy Bank

&Trust Company
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IEW}; EAST LYCOMING SCHOOL (D Cardmember Service (| 1-866-552-8855

Post Trans
Date Date Ref# Transaction Description Amount Notation

07/07 07/07 ET PAYMENT THANK YOU $2,121.51cr
07/22 07/22 ET PAYMENT THANK YOU $2,117.07¢cr
Total for Account (GGG $4,238.58CR

Total Fees Charged in 2022 $99.00
Total Interest Charged in 2022 $0.00

Your Annual Percentage Rate (APR) is the annual interest rate on your account.

**APR for current and future transactions.

Balance Annual Expires
Balance Subject to Interest Percentage with
Balance Type By Type Interest Rate Variable Charge Rate Statement
**BALANCE TRANSFER $0.00 $0.00 $0.00 0.00%
*PURCHASES $4,891.53 $0.00 $0.00 0.00%
**ADVANCES $0.00 $0.00 $0.00 0.00%

( Proe @ custons S g, i

Voice:  1-866-552-8855 Cardmember Service Cardmember Service myaccountaccess.com
TDD: 1-888-352-6455 P.O. Box 6353 P.O. Box 790408
Fax: 1-866-807-9053 Fargo, ND 58125-6353 St. Louis, MO 63179-0408

End of Statement




ELSD ANALYSIS OF FISCAL YEAR
REAL ESTATE EIT COLLECTIONS
UNDER ACT 24 (EIT)
AND GAMING
Cash Basis Supplemental Cumulative

Month State Total Earned Total Monthly

Received Real Estate Subsidy RE & Sup. Income Tax Collections Total

2022-23
Jul-22 285,741.62 0.00 285,741.62 220,734.21 506,475.83 506,475.83
Aug-22 0.00 0.00 0.00 0.00 0.00 506,475.83
Sep-22 0.00 0.00 0.00 0.00 0.00 506,475.83
Oct-22 0.00 0.00 0.00 0.00 0.00 506,475.83
Nov-22 0.00 0.00 0.00 0.00 0.00 506,475.83
Dec-22 0.00 0.00 0.00 0.00 0.00 506,475.83
Jan-23 0.00 0.00 0.00 0.00 0.00 506,475.83
Feb-23 0.00 0.00 0.00 0.00 0.00 506,475.83
Mar-23 0.00 0.00 0.00 0.00 0.00 506,475.83
Apr-23 0.00 0.00 0.00 0.00 0.00 506,475.83
May-23 0.00 0.00 0.00 0.00 0.00 506,475.83
Jun-23 0.00 0.00 0.00 0.00 0.00 506,475.83
Totals 285,741.62 0.00 285,741.62 220,734.21 506,475.83

2021-22
Jul-21 283,721.38 0.00 283,721.38 204,131.38 487,852.76 487,852.76
Aug-21 1,232,713.31 268,103.00 1,500,816.31 246,444.23 1,747,260.54 2,235,113.30
Sep-21 4,203,707.77 0.00 4,203,707.77 228,069.93 4,431,777.70 6,666,891.00
Oct-21 597,769.66 268,103.81 865,873.47 177,687.84 1,043,561.31 7,710,452.31
Nov-21 445,554.69 0.00 445,554.69 230,442.03 675,996.72 8,386,449.03
Dec-21 240,458.74 0.00 240,458.74 330,734.56 571,193.30 8,957,642.33
Jan-22 286,644.77 0.00 286,644.77 232,985.17 519,629.94 9,477,272.27
Feb-22 0.00 0.00 0.00 271,171.45 271,171.45 9,748,443.72
Mar-22 0.00 0.00 0.00 364,535.45 364,535.45 10,112,979.17
Apr-22 0.00 0.00 0.00 205,014.78 205,014.78 10,317,993.95
May-22 0.00 0.00 0.00 281,785.67 281,785.67 10,599,779.62
Jun-22 0.00 0.00 0.00 307,434.94 307,434.94 10,907,214.56
Totals 7,290,570.32 536,206.81  7,826,777.13  3,080,437.43  10,907,214.56

2020-21
Jul-20 133,437.29 0.00 133,437.29 234,121.94 367,559.23 367,559.23
Aug-20 2,175,962.76 266,398.00 2,442,360.76 347,598.53 2,789,959.29 3,157,518.52
Sep-20 2,356,301.03 0.00 2,356,301.03 290,885.61 2,647,186.64 5,804,705.16
Oct-20 1,161,837.06 0.00 1,161,837.06 231,245.95 1,393,083.01 7,197,788.17
Nov-20 496,496.87 0.00 496,496.87 177,150.98 673,647.85 7,871,436.02
Dec-20 274,285.12 266,398.52 540,683.64 231,518.62 772,202.26 8,643,638.28
Jan-21 301,707.97 0.00 301,707.97 269,327.02 571,034.99 9,214,673.27
Feb-21 0.00 0.00 0.00 312,723.35 312,723.35 9,527,396.62
Mar-21 0.00 0.00 0.00 240,331.40 240,331.40 9,767,728.02
Apr-21 2,959.66 0.00 2,959.66 213,781.72 216,741.38 9,984,469.40
May-21 0.00 0.00 0.00 299,865.32 299,865.32  10,284,334.72
Jun-21 0.00 0.00 0.00 280,414.28 280,414.28  10,564,749.00
Totals 6,902,987.76 532,796.52  7,435,784.28  3,128,964.72  10,564,749.00




ELSD

ANALYSIS OF FISCAL YEAR
REAL ESTATE EIT COLLECTIONS
UNDER ACT 24 (EIT)

AND GAMING

2020-21
End of Month

2021-22
End of Month

2022-23
End of Month

Month Cash Balance Cash Balance Cash Balance
July $2,957,126 $3,847,078 $5,219,565
August 4,244,378 3,927,989
Sept 4,901,253 5,704,511
Oct 5,423,236 5,056,094
Nov 4,621,462 3,693,701
Dec 2,126,954 1,674,311
Jan 981,767 4,638,199
Feb 4,785,173 5,944,326
March 2,521,120 3,404,881
Apr 1,418,588 4,227,876
May 5,406,677 4,861,734
June 2,803,930 2,006,101



Real Estate Tax Collection History

9,000,000

8,000,000

7,000,000

6,000,000

5,000,000

Total Collections

4,000,000

3,000,000

2,000,000

1,000,000

o

July

August

Sept

Oct

Nov

Dec

Jan

Feb

March

Apr

May

June

=-2019-20

534,575

2,849,416

5,750,399

6,261,224

6,803,004

6,985,975

7,257,867

7,257,589

7,349,068

7,349,068

7,349,068

7,349,068

~0=2020-21

133,437

2,575,797

4,932,098

6,093,935

6,590,431

7,131,114

7,432,821

7,432,821

7,432,821

7,435,780

7,435,780

7,435,780

—t——2021-22

283,721

1,784,537

5,988,244

6,854,117

7,299,671

7,540,129

7,826,773

7,826,773

7,826,773

7,826,773

7,826,773

7,826,773

——2022-23

285,741




Total Collections

Earned Income Tax Collection History

3,500,000
3,000,000 /
0 //
2,000,000
1,500,000 //
. //
500,000
0
August September October November December January February March April May June July
[ =4=2017-18 236,999 484,822 635,509 820,423 1,044,322 1,254,441 1,435,425 1,742,987 1,966,196 2,306,146 2,539,151 2,693,792
| =A—2018-19 188,038 402,324 563,217 673,191 916,510 1,189,926 1,574,065 1,780,548 2,034,215 2,374,283 2,661,086 2,821,809
~==2019-20 218,287 482,523 674,142 895,637 1,119,922 1,322,214 1,603,283 1,800,881 1,949,344 2,194,146 2,483,572 2,717,693
~9~2020-21 347,598 638,483 869,728 1,046,878 1,278,396 1,547,723 1,860,446 2,100,777 2,314,558 2,614,423 2,894,837 3,098,968
 wfo 2021-22 246,444 474,513 652,200 882,642 1,213,376 1,446,361 1,717,532 2,082,067 2,287,081 2,568,866 2,876,300 3,097,034




EAST LYCOMING SCHOOL DISTRICT
CONSTRUCTION FUND SUMMARY

JULY 1, 2022 - JUNE 30, 2023
BALANCE AS OF JULY 31, 2022

BEGINNING FEES/ ENDING

DATE BALANCE DEPOSITS INTEREST CHARGES EXPENSES BALANCE

7/1/2022 $ 5,209.62 =
7/31/2022 5,209.62 0.00 7.75 0.00 0.00 5,217.37
8/31/2022 5,217.37 0.00 0.00 0.00 0.00 5,217.37
9/30/2022 5,217.37 0.00 0.00 0.00 0.00 5,217.37
10/31/2022 5,217.37 0.00 0.00 0.00 0.00 5,217.37
11/30/2022 5,217.37 0.00 0.00 0.00 0.00 5,217.37
12/31/2022 5,217.37 0.00 0.00 0.00 0.00 5,217.37
1/31/2023 5,217.37 0.00 0.00 0.00 0.00 5,217.37
2/28/2023 5,217.37 0.00 0.00 0.00 0.00 5,217.37
3/31/2023 5,217.37 0.00 0.00 0.00 0.00 5,217.37
4/30/2023 5,217.37 0.00 0.00 0.00 0.00 5,217.37
5/31/2023 5,217.37 0.00 0.00 0.00 0.00 5,217.37
6/30/2023 5,217.37 0.00 0.00 0.00 0.00 5,217.37

= 7.75 - -
BEGINNING FEES/ ENDING

DATE BALANCE DEPOSITS INTEREST CHARGES EXPENSES BALANCE

7/1/2021 $ 5,178.89 =
7/31/2021 5,178.89 0.00 1.76 0.00 0.00 5,180.65
8/31/2021 5,180.65 0.00 1.76 0.00 0.00 5,182.41
9/30/2021 5,182.41 0.00 1.68 0.00 0.00 5,184.09
10/31/2021 5,184.09 0.00 1.70 0.00 0.00 5,185.79
11/30/2021 5,185.79 0.00 1.73 0.00 0.00 5,187.52
12/31/2021 5,187.52 0.00 1.76 0.00 0.00 5,189.28
1/31/2022 5,189.28 0.00 1.92 0.00 0.00 5,191.20
2/28/2022 5,191.20 0.00 2.15 0.00 0.00 5,193.35
3/31/2022 5,193.35 0.00 3.22 0.00 0.00 5,196.57
4/30/2022 5,196.57 0.00 4.09 0.00 0.00 5,200.66
5/31/2022 5,200.66 0.00 4.42 0.00 0.00 5,205.08
6/30/2022 5,205.08 0.00 4.54 0.00 0.00 5,209.62

- 30.73 - -













2022 MODEL YEAR For more infonnﬁt;ong\éigi_t: wwvlerggtrucks.com FCA US LLC
iy RAM 2500 TRADESMAN REG CAB 4X4 LONG BOX or call 1-866-RAM

THIS VEHICLE IS MANUFACTURED TO MEET SPECIFIC UNITED STATES REQUIREMENTS. THIS i i i ‘
VEHICLE IS NOT MANUFACTURED FOR SALE OR REGISTRATION OUTSIDE OF THE UNITED STATES, Ca I Ifo rnia A' r Reso urces Boa rd

MANUFACTURER'S SUGGESTED RETAIL PRICE OF Carpet Floor—Covering
THIS MODEL INCLUDING DEALER PREPARATION Overhead Console

BasePrice: 543795 | o s Environmental Performance

§emc:!tfs Keyiess-gnn'y Lok
vy e peed-Sensitive Power-Lacks
RAM 2500 TRADESMAN REG CAB 4X4 Power Windows wi ‘ouch-Down i P i i i
Exterior Color: Granite Crystal Metalic Clear—Coat Exterior Paint prower Windous &:’S’%';;ﬁg;r@“c Feature These ratings are not directly comparable to the U.S. EPA/DOT light-duty vehicle label ratings
nterior Color: Black Interior Color Anti-Spin Differential Rear Axle For information on how to compare, please see www.arb.ca.gov/ep_label
Interior: Cloth 40/20/40 Bench Seat X 7.0-dnch TFT Color Display-Cluster
Engine: 6.4 V8 Heavy Duty HEMI® MDS Engine . 115-Volt Auxifiary Front Powar-Outlet | &
Transmission: 8-Speed Automatic 8HP75-LCV Transmission Exterior 145V AC Qutlet . - . . -
STANDARD EQUIPMENT (UNLESS REPLACED BY OPTIONAL EQUIPMENT) 400W Inverter Protect the environment. Choose vehicles with higher ratings:
FUNCTIONAL/SAFETY FEATURES Clearance Lamps . l N

Advanced Mulistage Front A Bags Chrome Tubular Side-Steps Greenhouse Gas Rating (titpipe only} Smog Rating (ilpipe only)
Supplemental Side-Curtain Front Air Bags LT275/70R18E OWI. On/Off-Road Tires
Supplemental Front Seat-Mounted Side Air Bags Ucannect® 5 Nav with 8.4-Inch Touch Screen Display
ParkView® Rear Back~Up Camera Ram Connect (Connected Services) with Triaf
3.73 Axle Ratio Selectable Tire—Fill Alert i
glangaol Sh!St&—a(g?&Tge—Zz Transfer Case ﬁooiz_zl%é?&rmd Auto™ i . :

lectronic Stability Con ple 2y
Electronic Rol Mitigaion 4BLTE w.-%%ot_s;mt with Trial Included Cleaner Cleaner
Hill-Start Assist SiriusXM® 360L with 8-Month Sub Call 800-643-2112
Pag!:ﬁog Contg)l gua! Altergag?;s Rileﬁn at 3Bré))-Amps

railer Sway Dampin ray—in Bedliner by Moy j B A

ns.Locki’iwheE; §sc Brakes ) yoea Vehicle emissions are a primary contributor to climate change and smog. Ratings are determined by the
730-Amp Mainienance—Free Baftery - California Air Resources Board based on this vehicles measured emissions.
180-Amp Alternator Destination Charge
Sentry Key® Tr;:;z Deterrent System }

Push-Bution S !

Speed Control TOTAL PRICE: * $54,390 ; ALIFORNI
Power Accessory Delay ; e C EoAr
Tire Pressure Monitoring Display \WARRANTY COVERAGE : sEes

Tire~Fill Alert y PR
INTERIOR FEATURES 5~year or 60,000~mile Powertrain Limited Warranty.

Uconnect® 3 with 5-Inch Touch Screen Display %\-Kegr OII' 3(26000—!““& ?;Sicrl.ilyt\;igd WarT::inty.
SiriusXM Guardian™ Connected Service w/Trial Period sx Dealer for a copy of tne imited warranties or
Full Function Media Hub with 2-USB Pius Aux Port see your owner's manual for detalls. GOVERNMENT 5-STAR SAFETY RATINGS
VEHWICLE

BTS840 Spi Boneh S
A B et 5YEAR / 60000 MILE Overall Vehicle Score Not Rated PROTECTION
}'llt Steeritﬂg Col gn&n e L) g:selddcon,\i?taY ubsmbined ragngs c‘:; frontz{a side ?nq rg)'llovgr. Sweight MOE Q. o PRODUCT OF FCA UL Lic
Rzgrp S?mereL:;p ompass Bauge POWERTRAIN WARRANTY - o compared 5 olher venices of simiar size and weg Ask for Mapar Vehicle Pratection for your vehicle. We Suilt it, We Back it
B{gck \fgyl Floor C%erjr;gH d
river | Passenger Assist fandles Frontal Driver Not Rated
OPTIONAL EQUIPMENT (May Replace Standand Equipment) Crash Passenger Not Rated
(CSrasr;ite Cry;talfMet:«;lIig CIﬁar—Czt)Gat Bxterior Paint $200 Based on the risk of injury in a frontal impact.
Pgmzthg\;rsgu;rre ackage 2GA $145 Should ONLY be com;lxarryed to ather vehicles of similar size and weight.
;ow P;ODIK()S Skid-Plate Shield
ransfer Case Skid-Plate Shiel .
Comenience Group. | e Contrl 5455 (S;lde gront seatt Not Rated
with Dual-Zone Auto Temperature Contro rash ear sea Not Rated
H ow—P!
zegam:%ﬁ:mamrmw Prep Group §195 Based on the risk of injury In a sida impact.
Chrome Appearance Group $1,285
Bright Rear Bumper Rollover * ¥k

Bright Front Bumper
18-Inch x 8.0-Inch Steei Chrome Clad Wheels Basad on the risk of rollover in a single—vehicle crash.
18-inch Steel Spare Wheel

Trad! 1 Level 2 Equi Group $2,180

o

Star t:satings range from 1to 5 stj;\rs (% * % % &) with § being the highest.
" sL - ource: National Highway Traffic Safety Administration (NHTSA)
Assembly Point/Port of Entry: SALTILLO, MEXICO SH safercar.gov or 1-848-327~4236

wv: 3C6-MREAJTNG-222699 La-von: 4622 2240
The safety ratings above are based on Federal Government tests of particular vehicles

THIS LABEL IS ADDED 1O THIS VEHICLE TO COMPLY WITH FEDERAL LAW. THE LABEL CANNOT BE REMOVED equipped with certain features and options. The performance of this vehicie may differ.
OR ALTERED PRIOR TO DELIVERY TO THE ULTIMATE PURCHASER.
* STATE ANDIOR LOCAL TAXES IF ANY, LICENSE AND TITLE FEES_AND DEALER SUPPLIED AND

INSTALLED OPTIGNS AND ACCESSORIES ARE NOT INCLUDED IN THIS PRICE. DISCOUNT, IF ANY,
15 BASED ON PRICE OF OPTIONS IF PURCHASED SEPARATELY.




East Lycoming School District
349 Cemetery Street
Hughesville, PA 17737
(570) 584-2131

General

These specifications shall be construed as the minimum acceptable standatds for a New/ never used
% ton~ over 8500# GVWR 4x4 Pickup Truck, Should the manufacturet’s curtent published data ot
specifications exceed these standards, the manufacturet’s standards shall be considered minimum and
shall be furnished. All integral parts not specifically mentioned in the scope of these specifications
that are necessary to provide a complete wotking unit shall be furnished.

SPECIFICATIONS
Make / Model No Preference
Gtoss Vehicle Weight 3/4 ton ~ over 8500# GVWR
Year
Mileage NEW
Engine 5.4 L to 6.0L V8 — Gasoline
Transmission Automatic
Body Style Regular Cab 4x4 / 8 ft. Bed with Sprayed
in Bed Liner
Steering Power
Brakes Power
Wheels/Tites All Seasonal w/spare
Snow Plow Prep Heavy Setvice Suspension Package H/D
Package Shock Absorbers and Springs
Trailer Tow Package 2 in. Hitch Receiver & Trailer Brake
Controller
Axle 3.73 Ratio with Limited Slip
Interior Options Full bench H/D (vinyl)
Standard + Flootr Coveting (vinyl)
Air Conditioning
Exterior Options Rear Step Bumper
Standard + Cab Steps




CONTRACT FOR TEEN-LINK RENTAL

This agreement is between East Lycoming School District, 349 Cemetery Street, Hughesville, PA 17737
and Hope Enterprises, Inc., 2401 Reach Rd, Williamsport, PA 17701, for the rental of the TeenLink
facility located at 612 Willow Street, Montoursville, PA during the 2022-2023 school year.

The dates requested are the following:

Friday, September 162022
Friday, September 30™ 2022
Friday, October 14™ 2022
Friday, October 28" 2022
Friday, November 18" 2022
Friday, December 2™ 2022
Friday, December 16™ 2022
Friday, January 6™ 2023
Friday, January 20™ 2023
Friday, February 3™ 2023
Friday, February 24" 2023
Friday, March 10™ 2023
Friday, March 24™ 2023
Friday, April 14™ 2023
Friday, April 28™ 2023
Friday, May 12" 2023

The cost for a day rental is $75.00. The total cost of rental is: $1,200.00.

If McCall Middle School cancels a school day for any reason with a scheduled TeenLink rented day and
there will be no charge. East Lycoming School District will be responsible for rescheduling.

By:
Signature of East Lycoming School District Date
By:
Signature of Hope Enterprises, Inc. Date

Page 1of1



EDUCATIONAL INSTITUTION STAFFING AGREEMENT

This EDUCATIONAL INSTITUTION Staffing Agreement (hereinafter “Agreement”) is entered into
this 8th day of August, 2022, by and between East Lycoming School District located at 349
Cemetery Hughesville, PA 17737, referred to in this Agreement as “EDUCATIONAL
INSTITUTION,” and Maxim Healthcare Staffing Services, Inc., a Maryland Corporation
including its affiliates and subsidiaries, with an office located at 800 Corporate Circle, Ste 100
Harrisburg, PA 17110 referred to in this Agreement as “MAXIM.”

RECITALS

WHEREAS, EDUCATIONAL INSTITUTION operates a School, as defined by State Law located
in PA and wishes to engage MAXIM to provide personnel to supplement EDUCATIONAL
INSTITUTION's staff.

WHEREAS, MAXIM operates a supplemental staffing agency that employs licensed clinical and
other non-clinical healthcare personnel (“Personnel”) to provide supplemental healthcare staffing
services to EDUCATIONAL INSTITUTION.

THEREFORE, in consideration of the above premises set forth herein, and for other good and
valuable consideration, the receipt and sufficiency of which are acknowledged by the Parties, and
intending to be legally bound, EDUCATIONAL INSTITUTION and MAXIM hereby agree to the
following terms and conditions.

ARTICLE 1. TERM OF AGREEMENT

Section 1.1 Term.  This Agreement will be in effect for one (1) EDUCATIONAL
INSTITUTION calendar year and will be automatically renewed at the end of the
first year and each subsequent year unless terminated pursuant to Section 1.2 of
this Agreement.

Section 1.2 Termination. Either Party may terminate this Agreement at any time, with or
without cause, by providing at least ninety (90) days advance written notice of the
termination date to the other Party. If termination cause is payment default,
MAXIM may terminate this Agreement upon seven (7) days advance written
notice of the termination date to EDUCATIONAL INSTITUTION. Such
termination will have no effect upon the rights and obligations resulting from any
transactions occurring prior to the effective date of the termination.

ARTICLE 2. RESPONSIBILITIES OF MAXIM

Section 2.1 Services.

A. Supplemental Staffing Service(s). MAXIM will, upon request by
EDUCATIONAL INSTITUTION, provide one or more Personnel as specified
in Attachment “A” for supplemental staffing services, subject to availability of
gualified Personnel. Subject to the terms of Section 8.8 of this Agreement, to
the extent that MAXIM is unable to provide the type of Personnel requested
by EDUCATIONAL INSTITUTION, MAXIM will provide EDUCATIONAL
INSTITUTION with a higher skilled Personnel. EDUCATIONAL
INSTITUTION understands and agrees that MAXIM must, however, bill that
higher skilled Personnel at that Personnel’s fair market value rate.

B. Distance Learning Service(s). EDUCATIONAL INSTITUTION may request
Personnel to provide services off-site, including, but not limited to remote
services and/or in-home services at a student’s location (“Distance Learning
Service(s)”) due to EDUCATIONAL INSTITUTION closings and/or delays.
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Section 2.2

Section 2.3

Section 2.4

Section 2.5

Section 2.6

Section 3.1

Clinical Personnel Requirements. MAXIM will supply EDUCATIONAL
INSTITUTION with Clinical Personnel who meet the following criteria as
articulated in Attachment “B” hereto.

Non-Clinical Personnel Requirements. MAXIM will supply EDUCATIONAL
INSTITUTION with Non-Clinical Personnel who meet the following criteria as
indicated in “Attachment B” hereto.

Insurance. MAXIM will maintain (at its sole expense), or require the Contractors
it utilizes under this Agreement to maintain, valid policies of insurance evidencing
general and professional liability coverage of not less than $1,000,000 per
occurrence and $3,000,000 in the aggregate, covering the sole negligent acts or
omissions which may give rise to liability for services provided under this
Agreement. MAXIM will provide a certificate of insurance evidencing such
coverage upon written request by EDUCATIONAL INSTITUTION.

Use of Contractors. Personnel provided to EDUCATIONAL INSTITUTION are
employees of MAXIM and are subject to MAXIM’S standard screening process,
as well as additional qualifications as required in this Agreement. From time to
time, MAXIM may utilize the services of Contractors for reasons including, but
not limited to, EDUCATIONAL INSTITUTION (i) requests Clinical Personnel who
are contracted with Maxim Physician Resources, LLC d/b/a Maxim Locum
Tenens and Advanced Practitioners in accordance with Article 7 hereof; or (i)
makes a request resulting in an unexpected surge and need for Personnel and
use of Contractors is necessary to meet the requirements under this Agreement.
If MAXIM deems it necessary to obtain the services of a Contractor, MAXIM will
ensure that any Contractor who is to provide Personnel to EDUCATIONAL
INSTITUTION complies with all applicable terms of this Agreement. Any Clinical
Personnel provided to EDUCATIONAL INSTITUTION by a Contractor will be
subject to the Clinical Personnel Requirements set forth in Section 2.2 hereof.

Employment and Taxes. MAXIM will follow its standard employment policies
and procedures to verify that all Personnel meet applicable licensing
requirements. MAXIM, or its Contractor if applicable, will maintain direct
responsibility as employer for the payment of wages and other compensation,
and for any applicable mandatory withholdings and contributions such as federal,
state, and local income taxes, social security taxes, worker's compensation, and
unemployment insurance. EDUCATIONAL INSTITUTION shall be responsible
for any sales tax, gross receipts tax, excise tax or other state taxes applicable to
the Services provided by MAXIM.

ARTICLE 3. RESPONSIBILITIES OF EDUCATIONAL INSTITUTION

Responsibility for Student Care. EDUCATIONAL INSTITUTION retains full
authority and responsibility for professional and medical management of care for
each of its students, for developing and providing Individualized Healthcare Plans
(IHPs) for its student(s) (IHPs shall include, but not be limited to: Equipment
Plan, Emergency Plan, Transportation Plan, Medication Management, any
applicable Documentation, and Privacy Issues and/or Concerns, (collectively
“Protocol(s)”). EDUCATIONAL INSTITUTION’s responsibilities include, but are
not limited to Protocol(s) for how Service(s) will be provided, including, but not
limited to: Protocol(s) itself and compliance with Free Appropriate Public
Education (FAPE) guidelines, Occupational Safety and Health Administration
(OSHA) requirements, and any other applicable federal or state law and
guidelines; Protocol(s) instruction(s) provided to Personnel, additionally provided
pursuant to Section 3.2; and compliance with Section 3.12, Section 3.13, and
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Section 3.2

Section 3.3

Section 3.4

Section 3.5

Section 8.2 including that those Sections shall comply with this Section's
referenced laws.

Responsibility for Distance Learning Service(s). EDUCATIONAL
INSTITUTION retains full authority and responsibility for directing the Distance
Learning Service(s). Additionally, EDUCATIONAL INSTITUTION retains full
authority, responsibility, and oversight over any applicable Protocol(s) for how
Service(s) will be provided, including, but not limited to: Protocol(s) itself and
compliance with the Health Insurance Portability and Accountability Act (HIPAA),
the Health Information Technology for Economic and Clinical Health Act
(HITECH), Family Educational Rights and Privacy Act (“FERPA”), and any other
applicable federal or state law and guidelines; Protocol(s) instruction(s) provided
to Personnel, additionally provided pursuant to Orientation requirement(s); and
compliance with Work Environment, Supplies, and Data Security requirement(s),
including that those Sections shall comply with this Section’s referenced laws.
Additionally, EDUCATIONAL INSTITUTION agrees to indemnify and hold
harmless MAXIM, its directors, officers, shareholders, employees, and agents
from and against any and all claims, actions, or liabilities arising out of and/or in
connection with any Protocol(s) provided to MAXIM and/or MAXIM Personnel,
including whether or not Protocol(s) were followed by EDUCATIONAL
INSTITUTION.

EDUCATIONAL INSTITUTION Policies and Procedures. EDUCATIONAL
INSTITUTION will promptly provide Personnel with an adequate and timely
orientation to EDUCATIONAL INSTITUTION, including introduction to
EDUCATIONAL INSTITUTION'S policies and procedures in effect while
Personnel are on EDUCATIONAL INSTITUTION’S premises.EDUCATIONAL
INSTITUTION shall review instructions regarding confidentiality (including
student and EDUCATIONAL INSTITUTION employee), and orient Personnel to
the specific Exposure Control Plan(s) and Emergency Action Plan(s) and/or
Protocol(s) of the EDUCATIONAL INSTITUTION as it pertains to OSHA
requirements, including with respect to bloodborne pathogens, other emergent
matters, and any of the EDUCATIONAL INSTITUTION’s specific policies and
procedures provided to MAXIM for such and other purpose. Unless otherwise
agreed to in writing, Personnel are directed to, and will abide by, EDUCATIONAL
INSTITUTION’S policies and procedures, rules, guidelines, and protocol related
to health and safety while on EDUCATIONAL INSTITUTION premises.
EDUCATIONAL INSTITUTION agrees to document Personnel site specific
training, which includes the date and type of training conducted. EDUCATIONAL
INSTITUTION further agrees to promptly provide verification of site specific
training upon MAXIM request.

Requests for Per Diem Personnel. EDUCATIONAL INSTITUTION will use its
best efforts to request Per Diem Personnel at least twenty-four (24) hours prior to
reporting time in order to assure prompt arrival of assigned Per Diem Personnel.
All information regarding reporting time and assignment will be provided by
EDUCATIONAL INSTITUTION at the time of the initial call.

Per Diem Short-notice Requests. MAXIM will bill EDUCATIONAL
INSTITUTION for the entire shift if an order for Per Diem Personnel is made less
than two (2) hour(s) prior to the start of the shift, as long as the Per Diem
Personnel report for work within a reasonably prompt period of time under
existing conditions after receiving notice of the assignment.

Per Diem Personnel Order Cancellation. If EDUCATIONAL INSTITUTION
changes or cancels an order for Per Diem Personnel less than two (2) hours prior
to the start of a shift, MAXIM will bill EDUCATIONAL INSTITUTION for two (2)
hours at the established fee for each scheduled Per Diem Personnel. MAXIM
will be responsible for contacting Per Diem Personnel prior to reporting time.

Education Institution Agreement — Staffing Office V.1-2021.01
Maxim Healthcare Staffing Services, Inc. Copyright 2021 — All Rights Reserved
CORE/0836831.0038/170765543.1



Section 3.6

Section 3.7

Section 3.8

Placement Fee. For a period of twelve (12) months following the date on which
any Personnel (i) interviewed with EDUCATIONAL INSTITUTION for purposes
of EDUCATIONAL INSTITUTION determining whether to approve the Personnel
to work at EDUCATIONAL INSTITUTION under the terms of this Agreement, or
(i) last worked a shift at EDUCATIONAL INSTITUTION, EDUCATIONAL
INSTITUTION agrees that it will take no steps to solicit, recruit, hire, or employ as
its own employees, or as a contractor, those Personnel provided, or introduced,
by MAXIM during the term of this Agreement. EDUCATIONAL INSTITUTION
understands and agrees that MAXIM is not an employment agency and that
Personnel are assigned to the EDUCATIONAL INSTITUTION to render
temporary service(s) and are not assigned to become employed by the
EDUCATIONAL INSTITUTION. EDUCATIONAL INSTITUTION further
acknowledges and agrees that there is a substantial investment in business
related costs incurred by MAXIM in recruiting, onboarding, training, and
employing Personnel, which necessarily includes advertisement, recruitment,
interviewing, evaluation, reference checks, credentialing, training, and
supervising Personnel. In the event that EDUCATIONAL INSTITUTION, or any
EDUCATIONAL INSTITUTION affiliate, subsidiary, department, or division, or
any other agent of EDUCATIONAL INSTITUTION (such as a recruiter) solicits,
hires, or employs any Personnel, EDUCATIONAL INSTITUTION will be in
material breach of this Agreement. EDUCATIONAL INSTITUTION agrees to give
MAXIM either (a) one hundred and eighty (180) days prior written notice of its
intent to hire, or employ, continuing to staff Personnel through MAXIM for a
minimum of thirty-six (36) hours per week through the one hundred and eighty
(180) days notice period; OR (b) to pay MAXIM a placement fee equal to the
greater of: five thousand dollars ($5,000) or the sum of thirty percent (30%) of
such Personnel's annualized salary (calculated as Weekday Hourly Bill Rate x
1,440 Hours x 30%).

In the event that EDUCATIONAL INSTITUTION hires or contracts with any
Personnel in accordance with the requirements set forth above but does not
notify MAXIM, the conversion fee that applies is no less than 150% of annualized
starting salary.

Non-Performance. If EDUCATIONAL INSTITUTION concludes, in its sole
discretion, that any Personnel provided by MAXIM have engaged in misconduct,
or have been negligent, EDUCATIONAL INSTITUTION may require the
Personnel to leave the premises and will notify MAXIM immediately in writing,
providing in reasonable detail the reason(s) for such dismissal. EDUCATIONAL
INSTITUTION agrees to cooperate in good faith with MAXIM to provide written
documentation, investigative material, surveillance video footage, or other similar
evidence of the misconduct to assist MAXIM in determining what, if any,
corrective action should be taken. EDUCATIONAL INSTITUTION'S obligation to
compensate MAXIM for such Personnel's Services will be limited to the number
of hours actually worked. MAXIM will not reassign the Personnel to
EDUCATIONAL INSTITUTION without prior approval of the EDUCATIONAL
INSTITUTION.

Right to Dismiss. EDUCATIONAL INSTITUTION may request the dismissal of
any Personnel for any reason. EDUCATIONAL INSTITUTION agrees to notify
MAXIM of any such action immediately in writing, providing in reasonable detail
the reason(s) for such dismissal. EDUCATIONAL INSTITUTION agrees to
cooperate in good faith with MAXIM to provide additional information at the
request of MAXIM to assist MAXIM in determining what, if any, corrective action
may be necessary. EDUCATIONAL INSTITUTION shall be obligated to
compensate MAXIM for all Personnel hours worked prior to dismissal.
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Section 3.9

Section 3.10

Section 3.11

Section 3.12

Section 3.13

Personnel Cancellation. MAXIM may cancel the remaining term of a Personnel
placement with written notification to EDUCATIONAL INSTITUTION. MAXIM will
use commercially reasonable efforts to promptly provide a qualified replacement
for such cancelled Personnel.

Insurance. EDUCATIONAL INSTITUTION will maintain at its sole expense valid
policies of general and professional liability insurance with minimum limits of
$1,000,000 per occurrence and $3,000,000 annual aggregate covering the acts
or omissions of its employees, contractors and agents which may give rise to
liability in connection with the Services under this Agreement. EDUCATIONAL
INSTITUTION will give MAXIM prompt written notice of any material change in
EDUCATIONAL INSTITUTION coverage. EDUCATIONAL INSTITUTION shall
name MAXIM as an additional insured on its general liability policy.

Incident Reporting and Cooperation. EDUCATIONAL INSTITUTION shall
report to MAXIM in writing any incident known to involve any MAXIM Personnel
(such as but not limited to, Personnel errors, unanticipated deaths or other
unanticipated patient-related events or injuries known to be attributable to
Personnel, and any safety hazards known to be related to the Services provided
by Personnel). EDUCATIONAL INSTITUTION agrees to provide MAXIM
documentation, investigative materials, and other related information, and
otherwise cooperate with MAXIM to investigate the incident. Complaints and
grievances regarding Personnel should be reported to MAXIM within forty-eight
(48) hours. Indemnity to CLIENT in Section 8.3 shall not cover any claims or
liabilities in which there is a failure to give the indemnifying party prompt notice of
any incident within forty-eight (48) hours of its occurrence.

Work Environment. EDUCATIONAL INSTITUTION will provide a clean and
properly maintained workspace(s) for MAXIM to conduct the Service(s) that will
enable MAXIM to safely provide Services to Student(s). EDUCATIONAL
INSTITUTION will provide furniture at its sole risk to include, but not limited to,
tables and chairs, and allow Personnel reasonable access to telephones for
business use. MAXIM will not be responsible for the proper maintenance of any
property supplied by EDUCATIONAL INSTITUTION.

Supplies. EDUCATIONAL INSTITUTION will either (i) supply all necessary
medical supplies to be used in administering and/or providing Services to
Recipients, including, but not limited to gloves and other PPE, disinfecting wipes,
and waste disposal container(s) with proper plastic lining(s) (“Supplies”) to
Personnel, or (ii) cost of Supplies will be billed as pass-through to
EDUCATIONAL INSTITUTION either as line-item invoice item(s) or as built-in
cost in rate(s). EDUCATIONAL INSTITUTION shall be responsible for disposing
of all medical waste and biohazard produced by the Screening(s) and will comply
with all applicable local, state, and federal rules, regulations and laws governing
such disposal EDUCATIONAL INSTITUTION agrees to defend, indemnify, and
hold harmless MAXIM, and its directors, officers, shareholders, employees and
agents, from and against any and all claims, actions, or liabilities which may be
asserted against them arising from any failure to ensure proper disposal of
medical waste or biohazard, or any and all claims, actions, or liabilities in
connection with any Supplies provided, or the inability of either party to obtain
Supplies due to supply shortages or for any reason, in connection with this
Agreement. Additionally, Should adequate Supplies become unavailable, MAXIM
will not be required to provide Services pursuant to this Agreement and shall
have no liability whatsoever to EDUCATIONAL INSTITUTION or any third Party
as a result of its failure or inability to do so.
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Section 4.1

Section 5.1

Section 5.2

Section 5.3

Section 5.4

Section 5.5

ARTICLE 4. MUTUAL RESPONSIBILITIES

Non-discrimination. Neither MAXIM nor EDUCATIONAL INSTITUTION will
discriminate on the basis of race, color, religion, creed, national origin or
ancestry, ethnicity, sex (including gender, pregnancy, sexual orientation, and
gender identity), age, physical or mental disability, citizenship, past, current, or
prospective service in the uniformed services, genetic information, or any other
characteristic protected under applicable federal, state, or local law.

ARTICLE 5. COMPENSATION

Invoicing. MAXIM will supply Personnel under this Agreement at the rates listed
in the Attachment(s). to this Agreement. MAXIM will submit invoices to
EDUCATIONAL INSTITUTION every week for Personnel provided to
EDUCATIONAL INSTITUTION during the preceding week. Invoices shall be
submitted to the following address:

East Lycoming School District
349 Cemetery St.

Hughesville, PA 17737

ATTN: April Paulhamus

Payment. All amounts due to MAXIM are due and payable within thirty (30) days
from date of invoice. EDUCATIONAL INSTITUTION will send all payments to
the address set forth on the invoice.

If any portion of an amount billed by MAXIM under this Agreement is subject to a
good faith dispute between the Parties, EDUCATIONAL INSTITUTION shall give
written notice to MAXIM of the amounts it disputes (“Disputed Amounts”) upon
the discovery of the billing dispute and include in such written notice the specific
details and reasons for disputing each item. Written notice of a dispute must be
provided within fourteen (14) days from date of invoice or the invoice amount is
presumed to be valid. EDUCATIONAL INSTITUTION shall pay by the due date
all undisputed amounts, including, in the event of a billing rate dispute, the
amount of the Services at the lower billing rate. Billing disputes shall be subject
to the terms of Section 7.16, Dispute Resolution.

Late Payment. Payments not received within thirty (30) days from the applicable
invoice date will accumulate interest, until paid, at the rate of one and one-half
percent (1.5%) per month on the unpaid balance, equating to an annual
percentage rate of eighteen percent (18%), or the maximum rate permitted by
applicable law, whichever is less.

Annual Rate Increases. EDUCATIONAL INSTITUTION agrees to and accepts
annual rate increases at the percentage listed on Attachment “A” of this
Agreement.

EDUCATIONAL INSTITUTION Bankruptcy or Insolvency. EDUCATIONAL
INSTITUTION agrees that in the event EDUCATIONAL INSTITUTION files
bankruptcy, (i) to the extent MAXIM pays the salary and other direct labor costs
of Personnel it provides to EDUCATIONAL INSTITUTION and such amounts
incurred within one-hundred eighty (180) days prior to bankruptcy are not paid by
EDUCATIONAL INSTITUTION to MAXIM prior to bankruptcy, and/or (ii)
EDUCATIONAL INSTITUTION is the assignee of claims held by such Personnel
against EDUCATIONAL INSTITUTION for such amounts incurred within one-
hundred eighty (180) days prior to bankruptcy, then MAXIM has a claim against
EDUCATIONAL INSTITUTION in bankruptcy for the amount of such salary and
other direct labor costs, which is entitled to a priority under 11 U.S.C. §8507(a)(4).
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Section 5.6

Section 6.1

Section 6.2

All pre-bankruptcy conduct, including amounts due and actions related to
payment that could be brought by EDUCATIONAL INSTITUTION are released.

In the event MAXIM in good faith becomes concerned about impending
bankruptcy or other insolvency by EDUCATIONAL INSTITUTION, the Parties
agree that MAXIM may request in writing from EDUCATIONAL INSTITUTION a
prepayment deposit in the amount equal to the average of two weeks of
Services, which deposit MAXIM may apply to outstanding invoices in the event
that EDUCATIONAL INSTITUTION fails to timely pay such invoices.
EDUCATIONAL INSTITUTION agrees to provide the requested prepayment
deposit within five (5) days. In the event that MAXIM applies the prepayment
deposit in accordance with this Section at such time that concern about
EDUCATIONAL INSTITUTION's impending insolvency remains, EDUCATIONAL
INSTITUTION agrees to replenish the prepayment deposit within five (5) days of
receipt of written notice of its application.

Maxim Timeclock. The Parties acknowledge and agree that notwithstanding
any EDUCATIONAL INSTITUTION manuals, instructions, or other
EDUCATIONAL INSTITUTION policies notwithstanding, MAXIM reserves the
right to utilize Maxim Timeclock, a proprietary web-based timekeeping system,
for the provision of Services and is not required and/or mandated to use paper-
based timekeeping records, unless otherwise required by applicable law.
Personnel will submit hours worked to EDUCATIONAL INSTITUTION via Maxim
Timeclock. EDUCATIONAL INSTITUTION will be notified via electronic mail
regarding the hours submitted and agrees to review and approve the submitted
hours on a weekly basis, each Monday by noon local time. EDUCATIONAL
INSTITUTION approved hours will be utilized for the weekly payroll and billing.
Any non-approved hours will be discussed between EDUCATIONAL
INSTITUTION and MAXIM; notwithstanding this, EDUCATIONAL INSTITUTION
and MAXIM agree to cooperate in good faith to ensure that all Personnel time is
properly captured to ensure compliance with applicable local, state, and federal
wage and hour laws.

ARTICLE 6. ASSIGNMENT SERVICES

Assignment Services. As part of the Services outlined herein, MAXIM provides
Assignment Services and agrees to assign Travel Assignment Personnel and/or
Local Assignment Personnel to work such specified assignments as agreed to by
the Parties. To the extent Assignment Personnel are assigned, the terms of this
Article shall apply as indicated.

Interviews. MAXIM will provide EDUCATIONAL INSTITUTION with names of
Assignment Personnel interested in providing Travel Assignment Services or
Local Assignment Services, as applicable, and will provide all pertinent
information requested by EDUCATIONAL INSTITUTION for an interview.
EDUCATIONAL INSTITUTION reserves the right to conduct a telephone
interview with any Assignment Personnel prior to accepting such Assignment
Personnel to provide Assignment Services. If EDUCATIONAL INSTITUTION
requests a face-to-face interview for Travel Assignment Personnel, MAXIM will
bill EDUCATIONAL INSTITUTION for cost of travel, lodging, and reasonable per
diem expenses. EDUCATIONAL INSTITUTION has the opportunity to interview
all interested Assignment Personnel recruited by MAXIM, before said
Assignment Personnel provide Assignment Services. Therefore, MAXIM will not
have any liability to EDUCATIONAL INSTITUTION if said Assignment Personnel
fails to meet EDUCATIONAL INSTITUTION'S requirements, without limitation.
Additionally, EDUCATIONAL INSTITUTION will not be relieved of paying MAXIM
the established fees set forth in this Agreement for said Assignment Personnel.
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Section 6.3

Section 6.4

Section 6.5

Section 6.6

Section 6.7

Section 7.1

Section 8.1

Section 8.2

Travel Coordination. MAXIM shall be solely responsible for coordinating Travel
Assignment Personnel’s travel assignments to EDUCATIONAL INSTITUTION
including housing, payroll and related functions.

Assignment Cancellation. MAXIM may cancel the remaining term of an
Assignment Personnel with written notification to EDUCATIONAL INSTITUTION.
MAXIM will use its best efforts to provide a qualified replacement for such
cancelled Assignment Personnel within fourteen (14) days from the date of
notification.

Assignment Continuation. EDUCATIONAL INSTITUTION agrees that all
Assignment Personnel introduced by MAXIM and/or accepted for assignment by
EDUCATIONAL INSTITUTION, will continue to work future EDUCATIONAL
INSTITUTION assignments solely as employees of MAXIM, or if applicable,
Contractor, during the term of this Agreement.

Assignment Cancellation for Convenience. EDUCATIONAL INSTITUTION
agrees to utilize Assignment Personnel for the specified period of time outlined in
the Assignment Confirmation. Should EDUCATIONAL INSTITUTION staffing
needs change and EDUCATIONAL INSTITUTION wishes to cancel Assignment
Personnel already being utilized on contract, EDUCATIONAL INSTITUTION
must give MAXIM fourteen (14) days’ notice before cancellation date. If
EDUCATIONAL INSTITUTION does not provide required notice, EDUCATIONAL
INSTITUTION will be required to pay MAXIM a fee equal to: the sum of seventy-
two (72) hours of such Assignment Personnel's rate subtracted by any hours
worked by Assignment Personnel after notice is given (calculated as Assignment
Bill Rate x 72 Hours - Hours Worked after cancelation notice). MAXIM will make
reasonable effort to place Assignment Personnel in other facilities in the area

Incorporation of Assignment Confirmations. EDUCATIONAL INSTITUTION
agrees that any Assignment Confirmation(s) and/or Attachment(s) attached
hereto are incorporated herein by reference and form a part of this Agreement. If
there is any conflict between this Agreement and any Assignment
Confirmation(s) and/or Attachment(s), the terms of the Assignment
Confirmation(s) and/or Attachment(s) will govern.

ARTICLE 7. LOCUM TENENS COVERAGE

Should EDUCATIONAL INSTITUTION request Locum Tenens coverage from
MAXIM, the Parties shall enter into a separate Service Agreement for Locum
Tenens Coverage in the form of Attachment [ ]. The terms set forth in
Attachment [___ ] will govern the provided coverage and are incorporated herein
by this reference.

ARTICLE 8. GENERAL TERMS

Independent Legal Entities. MAXIM and EDUCATIONAL INSTITUTION are
independent legal entities. Nothing in this Agreement shall be construed to
create the relationship of employer and employee, or principal and agent, or any
relationship other than that of independent parties contracting with each other
solely for the purpose of carrying out the terms of this Agreement. Neither
MAXIM nor EDUCATIONAL INSTITUTION nor any of their respective agents or
employees shall control or have any right to control the activities of the other
Party in carrying out the terms of this Agreement.

Assignment of Agreement. Neither Party may assign this Agreement without
the prior written consent of the other Party, and such consent will not be
unreasonably withheld. No such consent will be required for assignment to an
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Section 8.3

Section 8.4

Section 8.5

Section 8.6

Section 8.7

entity owned by or under common control with assignor or in connection with any
acquisition of all of the assets or capital stock of a Party; provided however, the
assigning Party will provide notice of such transaction to the other Party and
remain fully responsible for compliance with all of the terms of this Agreement.

Indemnification. MAXIM agrees to indemnify and hold harmless CLIENT, and
its directors, officers, and agents from and against any and all claims, actions, or
liabilities which may be asserted against them by third parties in connection with
the sole negligent performance of MAXIM, its directors, officers, employees or
agents under this Agreement only. MAXIM will not indemnify EDUCATIONAL
INSTITUTION for any action or inaction or liabilities asserted against them for the
negligent performance of MAXIM, its directors, officers, employees or agents that
are acting under the control, direction or authority of the EDUCATIONAL
INSTITUION.

In addition to the indemnities set forth in Attachement “B” incorporated herein, if
applicable, EDUCATIONAL INSTITUTION shall indemnify and hold harmless
MAXIM, its employees, agents and subcontractors (“MAXIM Indemnitees”) for
negligent acts, errors, or omissions of EDUCATIONAL INSTITUTION or its
employees, agents, and/or subcontractors, and to the extent that passive and/or
vicarious liability for such negligent acts, errors or omissions is imposed upon the
MAXIM Indemnitees in a claim or suit.

Attorneys’ Fees. In the event either Party is required to obtain legal assistance
(including in-house counsel) to enforce its rights under this Agreement, or to
collect any monies due to such Party for services provided, the prevailing Party
shall be entitled to receive from the other Party, in addition to all other sums due,
reasonable attorney's fees, court costs and expenses, if any, incurred enforcing
its rights and/or collecting its monies, including any fees and costs incurred on an
appeal.

Notices. Any notice or demand required under this Agreement will be in writing;
will be personally served or sent by certified mail, return receipt requested,
postage prepaid, or by a recognized overnight carrier which provides proof of
receipt; and will be sent to the addresses below. Either Party may change the
address to which notices are sent by sending written notice of such change of
address to the other Party.

East Lycoming School District Maxim Healthcare Staffing Services, Inc.
349 Cemetery St 7227 Lee DeForest Drive

Hughesville, PA 17737 Columbia, MD 21046

ATTN: April Paulhamus ATTN: Contracts Department

COPY TO:

Maxim Healthcare Staffing Services, Inc.
800 Corporate Cirle, STE 100
Harrisburg, PA 17110

ATTN: Jeb Fedorchuk

Headings. The headings of sections and subsections of this Agreement are for
reference only and will not affect in any way the meaning or interpretation of this
Agreement.

Entire Contract; Counterparts. This Agreement constitutes the entire contract
between EDUCATIONAL INSTITUTION and MAXIM regarding the Services to
be provided hereunder. Any agreements, promises, negotiations, or
representations not expressly set forth in this Agreement are of no force or effect.

Education Institution Agreement — Staffing Office V.1-2021.01
Maxim Healthcare Staffing Services, Inc. Copyright 2021 — All Rights Reserved
CORE/0836831.0038/170765543.1



Section 8.8

Section 8.9

Section 8.10

Section 8.11

Section 8.12

Section 8.13

Section 8.14

This Agreement may be executed in any number of counterparts, each of which
will be deemed to be the original, but all of which shall constitute one and the
same document. No amendments to this Agreement will be effective unless
made in writing and signed by duly authorized representatives of both Parties
except as provided in Section 8.9.

Availability of Personnel. The Parties agree that MAXIM'S duty to supply
Personnel on request of EDUCATIONAL INSTITUTION is subject to the
availability of qualified Personnel. The failure of MAXIM to provide Personnel or
the failure of EDUCATIONAL INSTITUTION to request Personnel shall result in
no penalty to EDUCATIONAL INSTITUTION or any party claiming by or through
it and shall not constitute a breach of this Agreement. In instances where MAXIM
is providing indiviual care for a student(s), MAXIM will make commercially
reasonable efforts to ensure that student(s) care remain consistant.

Compliance with Laws. MAXIM agrees that all Services provided pursuant to
this Agreement shall be performed in compliance with all applicable federal,
state, and/or local rules and regulations. In the event that applicable federal,
state or local laws and regulations or applicable accrediting body standards are
modified, MAXIM reserves the right to notify EDUCATIONAL INSTITUTION in
writing of any modifications to the Agreement in order to remain in compliance
with such law, rule or regulation.

Conflict of Interest. By entering into this Agreement, the Parties agree that all
conflicts of interest shall be disclosed to the other Party for review in accordance
with that Party’s policies and procedures. A conflict of interest occurs when a
EDUCATIONAL INSTITUTION employee or Personnel has professional or
personal interests that compete with his/her services to or on behalf of MAXIM or
EDUCATIONAL INSTITUTION, or the best interests of patients. Such competing
interests may make it difficult for the EDUCATIONAL INSTITUTION employee or
Personnel to fulfill his or her duties impatrtially.

Severability. In the event that one or more provision(s) of this Agreement is
deemed invalid, unlawful and/or unenforceable, then only that provision will be
omitted, and will not affect the validity or enforceability of any other provision; the
remaining provisions will be deemed to continue in full force and effect.

Governing Law, Jurisdiction. This Agreement will be governed by and
construed in accordance with the laws of the State of Maryland, without regard to
its principles of conflict of laws. Any dispute or claim from this Agreement shall
be resolved exclusively in the federal and state courts of the State of Maryland
and the parties hereby irrevocably submit to the personal jurisdiction of said
courts and waive all defenses thereto.

Limitation on Liability. Neither MAXIM nor EDUCATIONAL INSTITUTION will
be responsible for special, indirect, incidental, consequential, or other similar
damages, including but not limited to lost profits, that the other Party may incur or
experience in connection with this Agreement or the Services provided, however
caused, even if such Party has been advised of the possibility of such damages.
In addition, MAXIM will not be responsible for special, indirect, incidental,
consequential, or other similar damages, including but not limited to lost profits,
that the EDUCATIONAL INSTITUTION may incur or experience in connection
with any waivers or elections to proceed under Attachment “B.” MAXIM’s
indemnity obligations under Section 8.3. are limited to any jurisdiction speccifc
cap for medical malpractice claims or liabilities.

Amendments. All terms of a later signed EDUCATIONAL INSTITUTION
Staffing Agreement will supersede a prior signed EDUCATIONAL INSTITUTION
Staffing Agreement.
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Section 8.15

Dispute Resolution. Except as otherwise provided in this Agreement, any
dispute between the Parties regarding the interpretation or enforcement of this
Agreement or any of its terms shall be addressed by good faith negotiation
between the Parties. To initiate such negotiation, a Party must provide to the
other Party written notice of the dispute that includes both a detailed description
of the dispute or alleged nonperformance and the name of an individual who will
serve as the initiating Party’s representative in the negotiation. The other Party
shall have ten (10) business days to designate its own representative in the
negotiation. The Parties’ representatives shall meet at least once within forty-five
(45) days after the date of the initiating Party’s written notice in an attempt to
reach a good faith resolution of the dispute. Upon agreement, the Parties’
representatives may utilize other alternative dispute resolution procedures such
as private mediation to assist in the negotiations.

If the Parties have been unable to resolve the dispute within forty-five (45) days of
the date of the initiating Party’s written notice, either Party may pursue any
remedies available to it under this Agreement, at law, in equity, or otherwise,
including, but not limited to, instituting an appropriate proceeding before a court of
compentent jurisdiction.

ARTICLE 9. CONFIDENTIALITY OF PROTECTED HEALTH INFORMATION

Section 9.1

A.

Confidentiality.

MAXIM/EDUCATIONAL INSTITUTION Information. The Parties recognize and
acknowledge that, by virtue of entering into this Agreement and providing
Services hereunder, the Parties will have access to certain information of the
other Party that is confidential and constitutes valuable, special, and unique
property of the Party. Each of the Parties agrees that neither it nor its staff shall,
at any time either during or subsequent to the term of this Agreement, disclose to
others, use, copy, or permit to be copied, except pursuant to its duties for or on
behalf of the other Party, any secret, confidential information of the Party,
including, without limitation, information with respect to the Party’s students,
costs, prices, and treatment methods at any time used, developed or made by
the Party during the term of this Agreement and that is not available to the public,
without the other Party’s prior written consent.

Notwithstanding any other provision of this Agreement, EDUCATIONAL
INSTITUTION will not be held criminally or civilly liable under any federal or state
trade secret law for any disclosure of a trade secret that is made: (A) in
confidence to a federal, state, or local government official, either directly or
indirectly, or to an attorney; and (B) solely for the purpose of reporting or
investigating a suspected violation of law; or is made in a complaint or other
document that is filed under seal in a lawsuit or other proceeding. If
EDUCATIONAL INSTITUTION files a lawsuit for retaliation by MAXIM for
reporting a suspected violation of law, FACILIY may disclose MAXIM’s trade
secrets to EDUCATIONAL INSTITUTION’S attorney and use the trade secret
information in the court proceeding if EDUCATIONAL INSTITUTION files any
document containing the trade secret under seal; and does not disclose the trade
secret, except pursuant to court order.

Disclosure of MAXIM/EDUCATIONAL INSTITUTION Partnership. From time to
time, MAXIM lists or mentions its customers in its marketing, communication, and
business initiatives barring any restrictions and obligations as set forth in 9.1(C)
and/or 9.2 of this Agreement. EDUCATIONAL INSTITUTION agrees that MAXIM
may disclose the partnership between MAXIM and EDUCATIONAL
INSTITUTION, and use EDUCATIONAL INSTITUTION’s name for such
marketing, communication, and business purposes and initiatives. The Parties
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Section 9.2

will make all commercially reasonable efforts to facilitate and coordinate press
announcements, press releases, and other joint-marketing efforts related to this
Agreement and the MAXIM/EDUCATIONAL INSTITUTION partnership. If either
Party reasonably objects to use or disclosure of said partnership in such
initiative(s), the other Party may ask the Party that developed the marketing or
promotional content to edit or adjust such materials, and such Party will not
unreasonably disagree.

Student Information: In the event that Maxim receives student information,
including student financial or medical information, Maxim shall not disclose any
individual student records, including student financial or medical information to
any third-party, except where permitted or required by law or where such
disclosure is expressly approved by EDUCATIONAL INSTITUTION, MAXIM, and
student in writing. Further, each Party and its employees shall comply with the
other Party’s rules, regulations and policies regarding the confidentiality of such
information as well as all federal and state laws and regulations including, without
limitation, the Health Insurance Portability and Accountability Act of 1996
(“HIPAA”), the Family Educational Rights and Privacy Act (“FERPA”), and the
Health Information Technology for Economic and Clinical Health Act
(“HITECH?”). In accordance with FERPA, Maxim may maintain and use Student
Education Records to perform the Services under this Agreement and may
disclose de-identified data to third parties in performance of services under this
Agreement. If MAXIM is provided access to students’ educational records,
MAXIM shall limit its personnel's access to the records to those persons for
whom access is essential to the performance of the Services under this
Agreement. MAXIM shall, at all times and in all respects, comply with the terms
of the Family Educational Rights and Privacy Act of 1974, as amended. Maxim
reserves the right to retain any Student Education Records for the length of time
necessary to meet Maxim’s contractual and legal commitments.

The obligations set forth in this Section shall survive the termination of this
Agreement.

HIPAA/FERPA/HITECH Obligations. Each Party and its respective staff shall
comply with all federal and state laws and regulations, and all rules, regulations,
and policies of the other Party, regarding the confidentiality of student
information, to include, without limitation, HIPAA, FERPA, and HITECH. In
addition, if necessary, the Parties agree to resist any effort to obtain access to
such records or information in judicial proceedings, except such access as is
expressly permitted by federal/state regulations. EDUCATIONAL INSTITUTION
and MAXIM agree to promptly inform the other Party to the extent such records
are requested by an agency or in a judicial proceeding so the Party can
determine whether to object or otherwise seek a protective order over the
requested records or information.

To the extent that EDUCATIONAL INSTITUTION may be a “Covered Entity” as
defined by HIPAA, and would therefore be subject to applicable requirements,
including, but not limited to, requirements to enter into certain contracts with their
“business associates,” by HIPAA, the Parties acknowledge that a business
associate agreement is not needed due to the nature of services provided by
MAXIM. Specifically, the Parties acknowledge that under HIPAA, Personnel
provided hereunder are considered part of EDUCATIONAL INSTITUTION’s
workforce and to that end, all Protected Health Information (“PHI”) and/or any
student education records are created, viewed, used, maintained, and otherwise
stored and safeguarded in EDUCATIONAL INSTITUTION’s work environment.
The Parties further acknowledge that PHI is not exchanged between the Parties
in order for MAXIM to provide Personnel as part of EDUCATIONAL
INSTITUTION'’s temporary workforce.
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Data Security. EDUCATIONAL INSTITUTION will be responsible for
establishing and overseeing all information and/or data security measures, which
may be needed to maintain and protect the security of all computer systems,
networks, files, data, and software related to the services under this Addendum
and Agreement. EDUCATIONAL INSTITUTION will be responsible for providing
all education and training to Personnel as it relates to EDUCATIONAL
INSTITUTION’s privacy and security processes, including, without limitation the
EDUCATIONAL INSTITUTION'’s process and expectations for collecting, storing,
securing, and transferring data collected under this Addendum and Agreement.
EDUCATIONAL INSTITUTION acknowledges and understands that no PIl or PHI
will be relayed, transmitted, or otherwise provided to or stored by Personnel and
that in terms of Personnel placed in EDUCATIONAL INSTITUTION’s physical or
technical environment as a result of this Addendum and Agreement for remote
services, any Personally identifiable information (“Pll”) or Protected Health
Information (“PHI”) viewed, created, accessed, and/or stored by Personnel would
be done solely in the EDUCATIONAL INSTITUTION’s technical environment.
Additionally, EDUCATIONAL INSTITUTION agrees to indemnify and hold
harmless MAXIM, its directors, officers, shareholders, employees, and agents
from and against any and all claims, actions, or liabilities arising out of and/or in
connection with any data security or lack of data security while Personnel is
providing remote service(s).

Notwithstanding the foregoing, MAXIM and all Personnel provided to
EDUCATIONAL INSTITUTION hereunder shall comply with confidentiality,
medical records and/or other applicable laws and regulations with regard to any
and all information directly or indirectly accessed or used by MAXIM and the
Personnel, including without limitation HIPAA, FERPA, and HITECH.

ARTICLE 10. MAXVIEW

Definitions.

€) “Job Posting” means an electronic requisition entered into MaxView
that sets forth a position for which EDUCATIONAL INSTITUTION desires
Personnel to perform Services.

(b) “MaxView” means an internet-based application software program
provided by the System Administrator and utilized by MAXIM in conjunction with
providing Personnel to work in various areas of EDUCATIONAL INSTITUTION
under the EDUCATIONAL INSTITUTION Contract.

(c) “System Administrator” means the provider of MaxView in connection
with the provision by MAXIM of Personnel to work in various areas of under the
EDUCATIONAL INSTITUTION Contract.

(d) “Timecard Application” means a function in MaxView whereby
Personnel are able to enter the hours worked while providing Services and
EDUCATIONAL INSTITUTION managers or dually authorized personnel are able
to review the submitted hours for approval.

(e) “Terms & Conditions” means terms & conditions for use of
MaxView/MAXIM proprietary systems, which will govern use of Maxim’s systems,
databases, and platforms which defines and establishes the rules of use. Maxim
reserves the right to modify said terms and & conditions, without notice to
EDUCATIONAL INSTITUTION. Said terms & conditions are incorporated by and
thru this agreement, and are located at the following address: [WEBSITE].
EDUCATIONAL INSTITUTION will not permit use of MaxView or MaxView
Services in any manner by a third party; send or store material containing
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Section 10.3

Section 10.4

Section 10.5

Section 10.6

Section 10.7

Section 10.8

software viruses, worms, Trojan horses or other harmful computer code, files,
scripts, or agents; interfere with or disrupt the integrity or performance of
MaxView or data contained therein; attempt to gain unauthorized access to
MaxView or its related systems or networks; or provide or disclose to, or permit
use of MaxView other than authorized users.

Contract Service Acquisition Web Application. Unless otherwise specified by
MAXIM, Job Postings for available Personnel positions will be posted by
EDUCATIONAL INSTITUTION. EDUCATIONAL INSTITUTION will be granted
access to MaxView for the purpose of reviewing and modifying the quantity of
open Job Postings available with EDUCATIONAL INSTITUTION, and entering
information regarding Personnel on assignment with EDUCATIONAL
INSTITUTION. MAXIM is granting EDUCATIONAL INSTITUTION a non-
exclusive, non-transferable right to access and use MaxView and receive the
Services in accordance with the Agreement solely for EDUCATIONAL
INSTITUTION’s internal business and staffing purposes.

Proposed Candidates. MAXIM shall provide the following information with
respect to each candidate it enters into MaxView or otherwise provides to
EDUCATIONAL INSTITUTION under this Agreement: (i) name; (ii) resume and
job qualifications; (iii) proposed billing rate; and (iv) such other information as
may be required in the Job Posting for such assignment. The billing rate shall
not exceed the maximum billing rate specified in the Job Posting or MaxView for
the applicable assignment category. EDUCATIONAL INSTITUTION will notify
MAXIM through MaxView, if MAXIM’s candidate has been preliminarily selected
to fill an available Job Posting. Upon receipt of such notice, Personnel shall
undertake the pre-assignment steps set forth in Maxim’s policies and procedures,
and this Agreement to satisfy the EDUCATIONAL INSTITUTION’s requirements
and any additional standards set forth in the Job Posting. Prior to the start of any
assignment, Maxim will confirm through Maxview that these pre-assignment
steps have been successfully completed.

Job Posting Cancellation. At EDUCATIONAL INSTITUTION’s request, MAXIM
will cancel, without charge, any Job Posting for Services at any time prior to
commencement of the Services by the Personnel.

Assignment Cancellation. EDUCATIONAL INSTITUTION may end an
assignment at any time by giving notice to MAXIM in MaxView, and MAXIM will
give Personnel the applicable advance notice of the end of an assignment as
given to MAXIM by EDUCATIONAL INSTITUTION. In any instance of an
assignment cancellation, EDUCATIONAL INSTITUTION’s obligation shall be to
forward Maxim payments for the Services rendered by such Personnel pursuant
to this Agreement prior to discontinuation of the Assignment. Such payment
shall be made in accordance with Article 5 of this Agreement.

Removal of Personnel. EDUCATIONAL INSTITUTION acknowledges and
agrees that the Personnel shall be subject to the continuing approval of
EDUCATIONAL INSTITUTION. If at any time EDUCATIONAL INSTITUTION, in
its reasonable judgment, determines that Personnel is inadequate, unsatisfactory
or has failed to comply with EDUCATIONAL INSTITUTION or MAXIM rules,
regulations, or policies, EDUCATIONAL INSTITUTION shall so advise MAXIM
immediately.

Bill Rates; Expenses. Hourly rates, premium rate multipliers, shift premiums,
travel and per diem reimbursement, expense reimbursement and the terms and
conditions applicable thereto will be set forth in MaxView.

Use of Contractors in MaxView. From time to time, MAXIM may utilize the
services of Contractors to meet the requirements under this Agreement. If
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